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Regular Meeting AgendaRegular Meeting Agenda

Steilacoom High School     54 Sentinel Drive     Steilacoom, Washington

STUDY SESSION: The School Board normally convenes at 6:00 pm just prior to the start of the formal Board meeting, to discuss the Board agenda and to have a brief dinner.

No decision making is undertaken. These study sessions are open to the Public; however, food is not provided for the general public.

 

3/23/2016 07:00 PM

I.   CALL TO ORDERCALL TO ORDER

A. Pledge of Allegiance
B. Roll Call
C. Approval of Agenda

II.   COMMENTS FROM THE AUDIENCECOMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience

portion of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three (3)

minutes. The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other than

the Board or Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations containing

personal attacks on individuals.

III.   PRESENTATION - Classified School Employees RecognitionPRESENTATION - Classified School Employees Recognition
Classified-Public-School-Employee-Proclamation.pdf (p. 4)

IV. REPORTSREPORTS
a.   LegislativeLegislative

Presenter:Presenter: Don Denning

b.   Graduation RateGraduation Rate
Presenter:Presenter: Paul Harvey

Graduation Rate SHS 2015.pdf (p. 5)

c.   Asset PreservationAsset Preservation
Presenter:Presenter: Jim Brittain

2016 APP Report.pdf (p. 8)

d.   School Board Operating ProtocolSchool Board Operating Protocol
Board Operating Protocol 3.26.14.pdf (p. 13)

Board Operating Protocol draft 4.27.16.pdf (p. 17)

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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(Action)(Action)

(Action)(Action)

(Action)(Action)

(Action)(Action)

(Information)(Information)

(Action)(Action)

(Action)(Action)

(Action)(Action)

(Action)(Action)

V. APPROVAL OF MINUTESAPPROVAL OF MINUTES
a.   2.24.16 Minutes2.24.16 Minutes

Minutes 2.24.16.pdf (p. 21)

b.   3.9.16 Minutes3.9.16 Minutes
Minutes 3.9.16.pdf (p. 25)

VI.   CONSENT AGENDACONSENT AGENDA

The purpose of the consent agenda is to reduce time going through motion, second and voting on issues of common consent.
Any Board member can ask for any item to be removed from the consent agenda. There is no discussion of items on the consent
agenda. By motion of the Board, remaining items are approved without discussion as part of the consent agenda. Discussion of
items removed from the consent agenda occurs immediately following action on the consent agenda.
 
 

Approval of February and March 2016 Accounts Payable and February 2016 Payroll.pdf (p. 27)

Approval of Financial Reports.pdf (p. 110)

Approval of Certificated Personnel Report.pdf (p. 123)

Approval of Co-Curricular Personnel Report.pdf (p. 124)

Approval of Classified Personnel Report.pdf (p. 125)

VII. OLD BUSINESSOLD BUSINESS
a.   Approval of Interlocal Agreement Between Town of Steilacoom and SteilacoomApproval of Interlocal Agreement Between Town of Steilacoom and Steilacoom

Historical School District For Security Resource Officer ServicesHistorical School District For Security Resource Officer Services
Presenter:Presenter: Kathi Weight

Approval of Interlocal Agreement TOS and SHS for SRO Services.pdf (p. 126)

b.   Media Distribution System UpdateMedia Distribution System Update
Presenter:Presenter: Jim Brittain

c.   Third Reading of Policy 1400 Meeting Conduct, Order of Business and QuorumThird Reading of Policy 1400 Meeting Conduct, Order of Business and Quorum
Presenter:Presenter: Kathi Weight

Third Reading of Policy 1400.pdf (p. 148)

d.   Second Reading of Policy 1610 Conflicts of InterestSecond Reading of Policy 1610 Conflicts of Interest
Presenter:Presenter: Kathi Weight

Second Reading of Policy 1610.pdf (p. 152)

e.   Second Reading of Policy 1805 Open Government TrainingsSecond Reading of Policy 1805 Open Government Trainings
Presenter:Presenter: Kathi Weight

Second Reading of Policy 1805.pdf (p. 155)

f.   Second Reading of Policies 2150 Co-curricular Program and 2151 InterscholasticSecond Reading of Policies 2150 Co-curricular Program and 2151 Interscholastic
ActivitiesActivities
Presenter:Presenter: Paul Harvey

Second Reading of Policies 2150 and 2151.pdf (p. 157)

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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(Action)(Action)

(Action)(Action)

(Information)(Information)

(Information)(Information)

(Information)(Information)

(Action)(Action)

g.   Second Reading of Policy 4060 Publication Information from Outside SHSDSecond Reading of Policy 4060 Publication Information from Outside SHSD
Presenter:Presenter: Andre Stout

Second Reading of Policy 4060.pdf (p. 166)

VIII. NEW BUSINESSNEW BUSINESS
a.   First Reading of Policy 1810 Annual Goals and Objectives and Policy 1820 BoardFirst Reading of Policy 1810 Annual Goals and Objectives and Policy 1820 Board

Self-AssessmentSelf-Assessment
Presenter:Presenter: Kathi Weight

First Reading of Policy 1810 and 1820.pdf (p. 168)

b.   First Reading of Policies 2153 Non-curriculm Related Student Groups, 2161 SpecialFirst Reading of Policies 2153 Non-curriculm Related Student Groups, 2161 Special
Education and Related Services for Eligible Students, 2162 Education of Students with Disabilities UnderEducation and Related Services for Eligible Students, 2162 Education of Students with Disabilities Under
Section 504 and 2163 Response to InterventionSection 504 and 2163 Response to Intervention
Presenter:Presenter: Paul Harvey

First Reading of Policies 2153, 2161, 2162 and 2163.pdf (p. 173)

c.   First Reading of Policy 4130 Title I Parent InvolvementFirst Reading of Policy 4130 Title I Parent Involvement
Presenter:Presenter: Andre Stout

First Reading of Policy 4130.pdf (p. 190)

d.   First Reading of Policy 4210 Regulation of Dangerous Weapons of School PremisesFirst Reading of Policy 4210 Regulation of Dangerous Weapons of School Premises
Presenter:Presenter: Andre Stout

First Reading of Policy 4210.pdf (p. 193)

IX.   COMMENTS FROM THE AUDIENCECOMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience

portion of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three (3)

minutes. The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other than

the Board or Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations containing

personal attacks on individuals.

X.   BOARD COMMUNICATIONBOARD COMMUNICATION

XI.   ANNOUNCEMENTSANNOUNCEMENTS

XII.   ADJOURNMENTADJOURNMENT

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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Graduation Rates – Regional Comparisons
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Graduation Rates – Regional Comparisons
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Keys to SHS success

• Excellent teaching staff  who push college and career 

readiness and care about student success

• Tracking/ communication system starting freshman 

year

• Junior year communication. Weekly review to 

discuss students of  concern

• Meet with each senior who is at risk.

• APEX = +11 graduates each year – summer school; 

after school 

• Intervention starts in early grades

• We know their names and can say who it is we need 

to focus on, so we get them to their goal

• Success story: Charlie Dobbs 
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Asset Preservation Program

2016 APP Annual Report 

School Board Meeting

March 23, 2016

Steilacoom Historical School District No. 1
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Asset Preservation Program

• WAC 392-347-023 requires school districts to participate in the “Asset 
Preservation Program (APP)”.

• As statute requires, the 6th year APP assessment needs to be performed by a 
Building Condition Assessment (BCA) certified firm for schools built after 1994 
(Pioneer and Saltar’s Point).  The assessment is required to be completed and 
communicated to the Board by April 1st.

• A Board Resolution on December 15, 2010, adopted the Asset Preservation 
Program.

• OSPI signed off on the 2016 assessment for Pioneer and Saltar’s Point.  The next 
BCA is required in 2022.  

• The District will annually perform BCA and address any deficiencies found.
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Asset Preservation Program
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Projects completed in 2015

Project: Chloe Clark 6 Ton Roof Top Heat Pump Replacement - Cost $13,200
Project: High School Hot Water Tanks - Cost $105,00                                              
Project: Saltar’s Point Roof/Diverters - Cost $5,000

Projects to be completed Summer 2016 (in budget) 

Project: High School Chiller - Cost $130,000
Project: Cherrydale HVAC Program Replacement - Cost $95,000

Possible Projects for Summer 2016 

Project: High School/Engineer & Connect Main Servers to Generator - Cost $35,000
Project: Anderson Island Roof - Cost $60,000 Gutter Replacement - Cost $17,200

District-wide Project Status
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Questions?
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Steilacoom Historical School District No. 1 
Board of Directors’ Operating Protocol 

To be Adopted April 27, 2016 
     

 
The most effective way to operate and supervise a dynamic, growing school district is 
through close cooperation between the school board, the superintendent, and the 
administrative leadership team.  Each group plays a different role, and each role is 
essential to the success of the entire system (staff and students).  In order to allow each 
group to compliment and ensure the success of the others, there must be agreement on 
some philosophical ideas and practical ways of working together to achieve the 
common goal – quality education programs for each student.  To achieve, within the 
legal and financial limits of the District, quality education programs for each student, the 
Board pledges to strive toward excellence in performance and expects the same from 
each individual who works in Steilacoom Historical School District. 
 

Board directors and administrators have an obligation to provide educational leadership.  
The public expects the best in planning, decision-making, communication, and 
educational expertise.  However, all decisions and policies of the Board-Administration 
Team must be gauged and tested against two fundamental beliefs: schools are for kids; 
and schools belong to the people. 
 

For the purpose of enhancing teamwork among members of the Board and between the 
Board and the Administrative Team, we, the members of the Steilacoom School District 
Board of Directors, do hereby publicly commit ourselves collectively and individually to 
the following operating protocol: 
 
 
PRINCIPLES FOR BOARD-ADMINISTRATION RELATIONS 
 
 
The following philosophical ideas, operating principles, and behaviors, when adhered to 
by all, will create an open, productive environment for a team approach to school 
leadership: 
 
1. Positive Approach 

Each member of the team is charged with the responsibility of working with the 
team to find the best way to meet the needs of the students and staff.  An open, 
positive, and problem solving atmosphere toward designing, implementing, and 
assessing plans to achieve the goals of the organization is critical. 
 

2. Judgment and Trust 
To develop an effective team process, each group must support and cooperate 
with team members, collectively and individually. 
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3. Loyalty and Disagreement 

Cooperation, support, and loyalty do not mean there will be agreement on every 
issue.  Dialogue, divergent thinking, and debate will encourage the best 
decisions.  To clarify this principle, a few ground rules must be covered: 
 

 Each team member has the responsibility for being loyal to the District, to 
each member of the team, and to the primary goal -- a quality education 
for every child. 

 Board Directors should not be contacting employees of the District on 
operational issues.  Questions about operations, direction, etc., should be 
directed to the Superintendent. 

 Board Directors are encouraged to offer praise for employees, but 
criticism must be channeled through the Superintendent’s office. 

 Debate the issues, not one another. Avoid personal slurs and snide 
comments. 

 Information about employees, negotiations, and other confidential areas 
discussed in executive session will remain completely confidential.  
Information given in confidence, particularly when planning and exploring 
alternatives must also remain confidential.  Team members should state in 
advance whatever they consider to be confidential information. 

 When Board Directors or the superintendent find themselves in 
disagreement with another team member, a one-to-one meeting with that 
person should be arranged to resolve the disagreement. Once resolved, 
the disagreement will remain a private matter. 

 Discussion at meetings and debate over issues should be open and 
honest.  Once a final team decision is reached, each member has the 
responsibility to support the decision. 

 Agendas must be open and on the table for meaningful dialogue to occur.  
Information upon which decisions are to be made, with accompanying 
alternatives, will be given to the Board in a timely manner so that 
appropriate input and analysis can take place prior to the time of the 
decision.  Surprises at meetings are counterproductive.   

 

4. Accountability to Community 
The School Board, Superintendent, and administrative team are accountable to 
the public for the decisions made and for the quality of their work.  Responsibility 
to the community is demonstrated by listening to them and by using effective 
systems of gathering information as assessment. 
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5. Communication 

Effective interpersonal communication requires a healthy communication climate 
with high levels of trust and respect for individuals and for the mission of 
providing a quality education for all students.  To achieve this, messages must be 
open, straightforward, and honest. 
 

 The Superintendent and the Board will make deliberate attempts to share 
information and data with all team members.  Team members shall utilize 
the chain of command as outlined by District policy/procedures. 

 When an individual Board Director is contacted by a staff or community 
member, each member has agreed to the following procedures: 

 
a.  Hear out the individual’s concern. 
b.  Ask if the issue has been discussed with the person immediately 

responsible. 
c.  Express concern about the issue and a desire to assist in 

resolution, while reinforcing the need to resolve the issue at the 
immediate local level.  If unsuccessful, proceed to the next level(s) 
of responsibility. 

 

 Only the Superintendent, his/her designee, or a Board-designated 
representative may contact the District’s negotiator, should one be used, 
on current negotiations.  If a Board Director feels a need to talk to District 
counsel or the negotiator, he or she is to contact the Superintendent who 
will arrange for all meetings.  The Board president may contact the 
District’s legal counsel in reference to the Superintendent’s contract. 

 It is important to keep the Superintendent and other Board members 
informed of unusual happenings as quickly as they occur. 

 The Superintendent is responsible for communicating official district 
operational positions to the media.  There will also be occasions when the 
Board president communicates the official District position.  Board 
members may certainly state personal positions; as long as they make it 
known they are not speaking for the Board or the District. 

 The Board will emphasize planning, policy making, and public relations 
rather than becoming involved in the daily operations of the schools. 

 After reviewing the agenda, Board members agree to ask questions when 
clarification is needed so that the Board meetings can proceed smoothly 
and efficiently.  Board members can also contact the Superintendent to 
discuss issues prior to the meetings.  Members may also request addition 
of items to the agenda prior to its adoption. 
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 Each Board member will become conversant with matters on which the 
Board acts, reviewing all materials prior to meetings.  They will attend 
essential Board training and inform themselves about important issues 
through individual readings. 

 All personnel complaints and criticisms received by the Board or its 
individual members will be directed to the Superintendent. 

 Members agree to operate as a team and employ appropriate group 
problem solving techniques.  They agree to focus on issues rather than 
personalities, to propose viable alternatives to problems, to disagree 
constructively and communicate with each other in a respectful manner. 

 
 
 

Signed this 27th day of April 2016; 
 
 
             
       ________________________________ 
       Sam Scott, Board Chair 
 
 
             
       ________________________________ 
       Bob Forbes, Vice Chair 
_______________________________ 
Kathi Weight, Superintendent        

 
______________________________ 

 Don Denning, Legislative Representative 

 
            

 
________________________________ 

       Jason Pierce, Board Director 
 
        
     

________________________________ 
       Steve Schenk, Board Director  
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Meeting Minutes 

Pioneer Middle School     1750 Bob's Hollow Lane     DuPont, Washington 

Wednesday, February 24, 2016 

 

STUDY SESSION:  

 Agenda review 
 
REGULAR MEETING 

1. CALL TO ORDER 

Chair Scott called the meeting to order at 7:00 pm.  Executive Director Beauchaine led the Pledge of 

Allegiance.  Director Forbes made a motion to excuse Directors Denning and Pierce; 

Director Schenk seconded the motion and the motion passed (3/0).  Director Schenk made a motion to 

approve the agenda; Director Forbes seconded the motion and the motion passed (3/0). 

2. COMMENTS FROM THE AUDIENCE 

Steilacoom High Principal Deb Hay introduced SHS Girls Wrestling Coach Rick Flores who 
introduced student athletes Amanda Martin, Brianna Galvan, Ginger Kwak, Abigail Kelley, Mary Forbes, 
Emma Fortmann, Devin Stowers, Meeah Mazikowski and Gabriella Glinski who were awarded 2A 
State Academic Champions.  Briana Galvin is the 1st female wrestler from SHS to place at state 
competition. 
3. PRESENTATION - Pioneer Middle Choral 

Choral and leadership teacher Katherine Elshire was introduced by Principal Andre Stout. The Advanced 

Woman’s Choral group performed 4 selections from their recent Washington State Music Educators 

Association conference invitation. 

4. APPROVAL OF MINUTES 

Director Schenk made a motion to approve the 2.10.16 minutes; Director Forbes seconded the motion 

and the motion passed (3/0). 

5. CONSENT AGENDA 

Director Forbes made a motion to approve the Consent Agenda which included Accounts Payable, 

Financial Reports and attached personnel reports; Director Schenk seconded the motion and the motion 

passed (3/0). 

 

Packet page 21 of 195



 

Page 2 of 4 

 

6. OLD BUSINESS 

a. Chloe Clark Portable Project Update 

b. Executive Director Brittain explained that purchasing and installing a portable at Chloe Clark 

Elementary will not be necessary; a workable solution has been developed for the 2016-17 

school year. 

7. Approval of Revised 2015-16 School Board Meeting Schedule 

Director Forbes made a motion to approve the revised school board meeting schedule with a minor 

correction; Director Schenk seconded the motion and the motion passed (3/0). 

a. Second Reading of Policy 2107 Comprehensive Early Literacy Program 

Director Forbes made a motion to approve policies 2107, 2140 and 1225; Director Schenk seconded the 

motion and the motion passed (3/0). 

b. Second Reading of Policy 2140 Guidance Counseling 

c. Second Reading of Policy 1225 School Director Legislative Program 

d. Second Reading of Policies 1400 Meeting Conduct, Order of Business and Quorum and 

1420 Proposed Agenda and Consent Agenda 

Director Forbes made a motion to move policy 1400 to a 3rd reading and approve policy 1420; Director 

Schenk seconded the motion and the motion passed (3/0). 

8. NEW BUSINESS 

a. First Reading of Policy 1610 Conflicts of Interest 

Director Schenk made a motion to move policy 1610 to second reading; Director Forbes seconded the 

motion and the motion passed (3/0). 

b. First Reading of 1805 Open Government Trainings 

Director Forbes made a motion to move policy 1805 to a second reading; Director Schenk seconded the 

motion and the motion passed (3/0). 

c. First Reading of Policy 2125 Sexual Health Education 

Director Forbes made a motion to approve policy 2125; Director Schenk seconded the motion and the 

motion passed (3/0). 

d. First Reading of Policy 2126 HIV/AIDS Prevention Education 

Director   Forbes made a motion to approve policy 2126; Director Schenk seconded the motion and the 

motion passed (3/0) 

e. First Reading of Policy 2150 Co-Curricular Program 

Director Forbes made a motion to move policy to second reading; Director Schenk seconded the motion 

and the motion passed (3/0). 

f. First Reading of Policy 2151 Interscholastic Activities 

Director Forbes made a motion to move policy 2151 to a second reading; Director Schenk seconded the 

motion and the motion passed (3/0). 
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g. First Reading of Policy 4060 Publication Information From Outside SHSD 

Director Schenk made a motion to move policy 4060 to second reading: Director Forbes seconded the 

motion and the motion passed (3/0). 

h. First Reading of Policy 4110 Citizen's Advisory Committees Task Forces 

Director Forbes made a motion to move to approve policy 4110; Director Schenk seconded the motion 

and the motion passed (3/0). 

i. First Reading of Policy 4120 School Support Organizations 

Director Forbes made a motion to approve policy 4120; Director Schenk seconded the motion and the 

motion passed (3/0). 

j. Spring WSSDA Regional Meeting - April 21, 2016 

Director Area 3 meeting will be held at the Pierce County Skills Center in Puyallup. Directors should let 

Superintendent Weight know if they will be attending. 

9. COMMENTS FROM THE AUDIENCE 

No comments. 

10. BOARD COMMUNICATION 

Superintendent Weight and Directors received an invitation from the Puget Sound ESD Board to a dinner 

conversation event on March 24 at the Hotel Murano. Directors should let Superintendent Weight know 

if they wish to be registered. 

11. ANNOUNCEMENTS 

 Future Freshman Night at SHS, tomorrow night, 6:30 pm.   

 March 7, 6:00 pm, Community Forum in partnership with Town of Steilacoom, to discuss 

potential School Resource Officer position. 

 2016-17 Kindergarten Registration at both Cherrydale and Chloe Clark schools on March 8 from 

3:45 - 6:30 pm. 

 6th grade camp fundraising breakfast at McNamara’s restaurant, DuPont, on Saturday, 2/27, am. 

 Director Forbes noted that the arts, academics and athletics have all been well represented at 

the meeting tonight. He expressed a thanks to parents, staff and administration.  

 SHS Boys Swimming took 5th in state, 3rd in district and 1st in league competition.  

12. ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 7:39 pm; Director Schenk seconded the 

motion and the motion passed (3/0). 
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  ________________________________ 

  (Chair) 

  ________________________________  

      

  ________________________________ 

_______________________________ ________________________________ 

(Secretary/Superintendent)  ________________________________ 
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Study Session Meeting Minutes 

Steilacoom High School           54 Sentinel Drive           Steilacoom, Washington 

March 9, 2016          6:00 PM 

 

I. CALL TO ORDER 
a. Pledge of Allegiance 

Chair Scott called the study session to order at 6:00 pm.  Executive Director Beauchaine led the Pledge 

of Allegiance.   

b. Roll Call 

Superintendent Weight and four directors present at start of meeting; Director Pierce en-route and 

arrived at 6:45 pm. 

c. Approval of Agenda 

Director Denning made a motion to approve the agenda with one change in item II. Topic B. and E. will 

switch places; Director Schenk seconded the motion and the motion passed (4/0). 

II. TOPIC FOR BOARD DISCUSSIO 
a. Special Education Expansion 

Executive Director Beauchaine outlined the expansion of Special Education services for the 2016-17 

school year. A grade 7-12 program will be implemented and housed at the high school. 

b. Board Self-Evaluation 

Chair Scott reviewed the form with directors to determine if appropriate. Discussion followed regarding 

the rating system and the possibility of a public survey regarding board performance. Final format will 

be presented at the next study session. 

c. Impact Fees 

Review of City of DuPont School Impact Fee Ordinance and 1999 Mitigation Agreement. A  committee of 

two board members (Bob & Steve), Jim and Kathi  will meet with the City of DuPont to discuss possible 

future impact fees in preparation for the next six year Capital Facilities Plan.  

d. MediaCast 

Executive Director Brittain outlined details of the MediaCast system, a media distribution system, to be 

presented at the March 23, 2016 regular board meeting.  
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e. School Resource Officer Position 

Continued discussion of the goals, responsibilities, funding and hiring of this position. Superintendent 
Weight will continue to work with the Town of Steilacoom to clarify job responsibilities. 

III. ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 7:57 pm; Director Schenk seconded the 
motion and the motion passed (5/0). 

 

 

 

  ________________________________ 

  (Chair) 

  ________________________________  

      

  ________________________________ 

_______________________________ ________________________________ 

(Secretary/Superintendent)  ________________________________ 
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Steilacoom Historical School District No. 1

Certificated Personnel Report

Personnel Report 3-23-16

   

Name Position FTE Location Effective Date Action Comment

Aman Renae Teacher 1.00 Chloe Clark 8/29/2016 New Hire

Antonovicz Karen Teacher 1.00 Chloe Clark 8/29/2016 New Hire

Hall Diane Teacher 1.00 Chloe Clark 8/29/2016 New Hire

Zajac-Mattes Meggan Teacher 1.00 Chloe Clark 8/29/2016 New Hire

Schmitz Shannon Teacher 1.00 Chloe Clark 8/29/2016 New Hire

Campbell Robert Teacher 1.00 Saltar's Point 6/15/2016 Resignation

Hannon David Teacher 1.00 Saltar's Point 6/15/2016 Resignation

Junta Mary Carter Teacher 1.00 Chloe Clark 6/15/2016 Resignation

Meier Danielle Speech Language Pathologist 1.00 District Wide 6/15/2016 Resignation

Quail Heather Teacher 1.00 Chloe Clark 6/15/2016 Resignation

Rodgers Courtney Teacher 1.00 High School 6/15/2016 Resignation

Walker Michelle Teacher 1.00 Cherrydale 6/15/2016 Resignation

Folmer Bruce Teacher 1.00 High School/Pioneer Middle 6/15/2016 Retirement
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Steilacoom Historical School District No. 1

Co-Curricular Personnel Report

Personnel Report 3-23-16

 

Name Position Location Effective Date Amount Comment

Lallemand Michael Assistant Soccer Coach Boys High School 2/29/2016 3,040.50

McDonald Michael Assistant Baseball Coach  High School 2/29/2016 3,052.50

Lane Richard Assistant Track Coach Boys High School 2/29/2016 3,121.88

Smith Rachel Assistant Track Coach Girls High School 2/29/2016 3,121.88

Kallay Zelma Art Club Advisor Pioneer 1/27/2016 1,200.00

Milton Andrew Yearbook Advisor Pioneer 9/1/2015 2,400.00

Kallay Zelma Drama Club Advisor Pioneer 9/8/2015 2,400.00

Brown Aimee Outdoor Education Pioneer 4/13/2016 600.00

Byrd Megan Outdoor Education Pioneer 4/13/2016 600.00

Galligan Paul Outdoor Education Pioneer 4/13/2016 600.00

Gidley Amanda Outdoor Education Pioneer 4/13/2016 600.00

Haller Kyle Outdoor Education Pioneer 4/13/2016 600.00

Lowe Laura Outdoor Education Pioneer 4/13/2016 600.00

Madsen KC Outdoor Education Pioneer 4/13/2016 600.00

Miller Eric Outdoor Education Pioneer 4/13/2016 600.00

Nixon Julie Outdoor Education Pioneer 4/13/2016 600.00

Stewart Cathryn Outdoor Education Pioneer 4/13/2016 600.00
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Steilacoom Historical School District No. 1

Classified Personnel Report

Personnel Report 3-23-16
  

Name Position Hours Location Effective Date Action Comment
Koubele Nicholas Paraeducator  6.50 High School 3/10/2016 New Hire Student Specific

Cleveland Lisa Paraeducator  6.50 Chloe Clark 3/24/2016 New Hire Preschool (M-T-Th-F 4 days a week)
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INTERLOCAL AGREEMENT 

BETWEEN THE TOWN OF STEILACOOM AND 

THE STEILACOOM HISTORICAL SCHOOL DISTRICT 

FOR SCHOOL RESOURCE OFFICER SERVICES 

 

 This Agreement is made and entered into on this 23rd day March of 2016, between the Town of 

Steilacoom (“Town”) and the Steilacoom Historical School District (“District”) both municipal 

corporations of the State of Washington, located in Pierce County, Washington, with respect to the 

following facts:  

 

 WHEREAS, the Town and the District have the power, authority and responsibility to provide 

security services within their respective jurisdictions and facilities; and  

 

 WHEREAS, the District has expressed a desire to execute an agreement with the Town for the 

services of one full-time police officer, known as a School Resource Officer (“SRO”) to be stationed at 

Steilacoom High School and serving the District’s schools located within the Town’s corporate 

boundaries, on Anderson Island, and within the corporate boundaries of the City of DuPont; and  

 

 WHEREAS, both parties desire to enter into an agreement for the purpose of utilizing the Town’s 

capabilities to provide the District with SRO services; and 

 

 WHEREAS, the District and the Town believe that the services rendered by an SRO will enhance 

school security and benefit public safety; and  

 

 WHEREAS, the Town is willing to assign a police officer to serve as an SRO as set forth herein, 

subject to the District’s commitment to reimburse the Town for all of the costs of maintaining such 

position; and 

 

 WHEREAS, the Town and the District agree to fund an SRO position in accordance with the 

terms and conditions set forth in this Agreement; and  

 

 WHEREAS, this Agreement is specifically authorized by the Interlocal Cooperation Act set forth 

in Chapter 39.34 of the Revised Code of Washington, NOW THEREFORE, 

 

 IN CONSIDERATION OF THE PROMISES AND AGREEMENTS CONTAINED HEREIN, IT 

IS AGREED AS FOLLOWS: 

 

1. Provision of School Resource Officer Services. Commencing on September 1, 2016, and 

thereafter during the term of this Agreement, the Town shall provide School Resource Officer (“SRO”) 

services (collectively referenced as “Services”). The SRO shall be stationed at Steilacoom High School 

and shall serve all of the District’s schools.  Services are more fully described in Exhibit “A”, attached 

hereto and incorporated by this reference. The Town shall not employ anyone to provide the Services who 

has pled guilty or been convicted of any of the crimes listed in RCW 28A.400.322.  The Town shall have 

the authority to make SRO staffing decisions, subject to the District’s advance approval of all staff 

assigned to serve as an SRO in District facilities and District events.  The Town will replace any selected 

SRO upon request of the District that is based on any reason permissible by law applicable to the District.  

The Town shall have sole discretion as to the equipment, uniform, and supplies that will be used by the 

SRO, and shall be the sole judge as to the most appropriate, efficient, and effective manner of handling 
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and responding to calls for Services or the rendering thereof. The SRO will remain an employee of the 

Town. The delivery of Services, the standards of performance, the discipline of officers, the supervision 

of the SRO and any other Town personnel, and other matters incidental to the performance of the 

Services, shall remain under the control of the Town. 

2. Salary and Overtime. The District shall not assume any liability for the direct payment of any 

salaries, wages, or other compensation to an SRO performing the Services provided hereunder. The Town 

shall be responsible for any cost of overtime as authorized by the chain of command of the SRO for work 

not covered within the scope of Services defined in Exhibit A. The District shall be responsible for any 

overtime caused by District related events. Except as otherwise specified herein, the District shall not be 

liable for compensation for wages or indemnity to any Town employee for injury or sickness arising out 

of his/her employment pursuant to this Agreement, except for any injury or sickness that occurs as a result 

of the District’s negligent or intentional acts.   

3. Term. This Agreement shall be effective for a three year term, from September 1, 2016, through 

June 30, 2019. Following expiration of the initial three year term, this Agreement shall automatically be 

extended for additional one year terms thereafter, unless a minimum of 180 days’ notice of cancellation is 

provided by one party to the other.  In all events, either party may terminate this Agreement, in the 

terminating party’s discretion, upon 180 days’ advance notice to the other party. 

4. Payment for Services. The parties agree that the annual cost, including benefits, for maintaining 

an SRO position is presently $101,000. The District will reimburse the aforementioned annual cost to the 

Town for the services of one SRO, as provided by this Agreement, for the term of this Agreement. Annual 

charges will be billed in four quarterly installments. The District shall remit payment to the Town within 

thirty (30) days after receipt of a quarterly invoice. The Finance Directors for each party are authorized to 

modify this payment schedule and process by subsequent mutual agreement, provided such 

understandings or modifications shall be in writing. The annual amount will be increased each January 1 

by the amount of the negotiated pay and benefit rate increases in the collective bargaining agreement 

covering the individual performing the duties. 

5. Emergency Situations. During days when school is in session, the SRO will not be assigned to 

duties other than those set forth herein, except for required Departmental training or in response to 

emergency conditions, as determine by the sole discretion of the Chief of Police, that necessitate the 

response of additional police personnel.  

6. Indemnification. The District agrees to defend at its own expense, indemnify and hold harmless 

the Town, its hired, appointed and elected officers, officials, employees, agents, and volunteers from and 

against any and all liabilities, judgments, liens, losses, costs, damages and expenses, including costs and 

attorney fees in defense thereof, because of actions, claims or lawsuits of any kind that allege injury or 

death to a person, or damage, injury or destruction to property or the enjoyment of property caused or 

allegedly caused or occasioned in whole or in part by or arising out of the performance or carrying out of 

the terms of this Agreement and/or amendments to this Agreement, except to the extent that such injury or 

death to a person, or damage, injury, or destruction of property or the enjoyment of property is caused by 

the sole negligence or intentional acts of the Town and/or its hired, appointed and elected officers, 

officials, employees, agents, and volunteers.  

The Town agrees to defend at its own expense, indemnify and hold harmless the District, its hired, 

appointed and elected officers, officials, employees, agents, and volunteers from and against any and all 

liabilities, judgments, liens, losses, costs, damages and expenses, including costs and attorney fees in 

defense thereof, because of actions, claims or lawsuits of any kind that allege injury or death to a person, 

or damage, injury or destruction to property or the enjoyment of property caused or allegedly caused or 

occasioned in whole or in part by or arising out of the performance or carrying out of the terms of this 
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Agreement and/or amendments to this Agreement, except to the extent that such injury or death to a 

person, or damage, injury, or destruction of property or the enjoyment of property is caused by the sole 

negligence or intentional acts of the District and/or its hired, appointed and elected officers, officials, 

employees, agents, and volunteers. 

7. Compliance with Laws. The District acknowledges that, in addition to compliance by the Town 

with all applicable laws and regulations relating to employee hiring, the Town’s Civil Service rules 

prohibit discrimination on the basis of non-merit factors. Additionally, the District acknowledges and 

agrees that the Services rendered hereunder may be affected by provisions of the collective bargaining 

agreement between the Town and the union representing the SRO. Furthermore, both parties acknowledge 

that this Agreement shall be subject to all laws, rules, and regulations of the United States of America, 

State of Washington, and the Town of Steilacoom. Should any such authority effectively prevent the 

performance of the obligations set forth herein or otherwise materially interfere with the achievement of 

the purposes of this Agreement, either party may terminate this Agreement upon thirty (30) days written 

notice to the other.   

8. Modification. Either party may, in writing, request changes in the Agreement. Any and all 

agreed modification shall be in writing, signed by each of the parties and affixed to this Agreement.  

9. Venue and Governing Law. In the event of litigation arising out of the construction or 

interpretation of any of the terms of this Agreement, the preferred venue of such action of litigation shall 

be in the courts of the State of Washington, County of Pierce. This Agreement shall be governed by the 

laws of the State of Washington.  

10. Mediation/Arbitration Clause. If a dispute arises from or related to this Agreement or the 

breach thereof and if the dispute cannot be resolved through direct discussions, the parties agree to 

endeavor first to settle the dispute in an amicable manner by mediation administered by a mediator under 

Judicial Dispute Resolution LLC (“JDR”) service rules or policies before resorting to litigation. If the 

parties are unable to agree on the selection of a mediator or are unable to resolve the dispute by mediation 

pursuant to this section, or the parties waive mediation by written agreement, then the parties agree that 

their dispute shall be subject to litigation.  

11. Confidentiality. Laws involving confidentiality govern both the District and the Town. Both 

the District and the Town agree that its employees, subcontractors, and others shall maintain the 

confidentiality of all information provided by the other to the extent authorized to do so by the laws 

governing each. The federal Family Educational Rights and Privacy Act governs the District and the 

Town understands that this act and other state and federal laws will restrict the issuance of certain 

information to the Town. The District likewise understands that certain intelligence and law enforcement 

information is to remain confidential and in the sole control of the Town.  Each agency agrees to respect 

the requirement imposed on the other and in the event of any judicial action being taken to promptly 

notify the other of any attempt to seek disclosure of information.  

12. Notices. Any notices required to be given by the Parties shall be delivered at the addresses set 

forth below. Any notices may be delivered personally to the addressee of the notice or may be deposited 

in the United States mail, postage prepaid, to the address set forth below. Any notice so posted in the 

United States mail shall be deemed received three (3) days after the date of mailing.  

13. Severability. If any term or condition of this Agreement or the application thereof to any 

person(s) or circumstances is held to be unconstitutional or invalid, such invalidity shall not affect the 

validity of the remaining portion of this Agreement and the remainder shall remain in full force and effect. 

The terms and conditions of this Agreement are declared severable.  
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14. Captions. The captions used herein are for convenience only and are not a part of this 

Agreement and do not in any way limit or amplify the terms and provisions hereof.  

15. No Waiver. Waiver of any breach or condition of this Agreement shall not be deemed a waiver 

of any prior or subsequent breach. No term or condition of this Agreement shall be held to be waived, 

modified or deleted except by an instrument, in writing, signed by the parties hereto.  

16. Entire Agreement. This written Agreement represents the entire agreement between the parties 

and supersedes any prior oral statements, discussions, or understanding between the parties.  

17. Counterpart Originals. This Agreement may be executed in two or more counterparts, each of 

which shall be deemed an original, but all of which together shall constitute one and the same instrument.  

IN WITNESS WHEREOF, the parties below have executed this Agreement, and by doing so 

acknowledge that they have read this Agreement, understand its terms, and enter this Agreement in a 

knowing, intelligent, and voluntary manner.  

APPROVED BY THE STEILACOOM HISTORICAL SCHOOL DISTRICT ON: 

STEILACOOM HISTORICAL SCHOOL TOWN OF STEILACOOM 

DISTRICT 

 

_______________________________  ___________________________________ 

Kathi Weight, Superintendent    Ron Lucas, Mayor 

DATE: __________________________  DATE: _____________________________ 

 

 

ATTEST: 

 

_________________________________ 

Paul Loveless, Town Clerk 

 

APPROVED AS TO FORM: 

 

__________________________________ 

Larry Hoffman, Town Attorney 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Packet page 136 of 195



 

 

School Resource Officer Job Description 

Exhibit “A” 

 

 
MISSION: 

The SHSD SRO will work directly with students to facilitate positive student to student and student to 

staff interaction providing counsel, advice, and assistance mitigating stress and conflict.  The SRO will 

monitor the safety and security status of SHSD buildings for compliance with district and building 

policies and provide corrective information to building staff and administration.  The SRO will provide 

regular, progressive, and coordinated safety and security training for staff and students.  The SRO will be 

the primary point of contact for emergency incident coordination with emergency services 

organizations/agencies/departments.  The SRO, as a uniformed and commissioned law enforcement 

officer, is encouraged to use discretion in matters of potential violations of law and will use to the 

maximum extent possible, working with the building staff, the SHSD’s behavior compliance/correction 

system. 

PROGRAM BENEFITS:  
 
The SRO Program will be a partnership with school administration and our communities to provide a 
safer school environment for the district’s schools.  The program will do so by developing positive 
relationships with students, parents and staff and assisting in identifying environmental changes that 
can improve safety and assist in reducing crime.  Students and staff will feel safer and the presence of an 
SRO will be a positive deterrent to incidents and acts of violence. 
 
The SRO Program should help reduce crime in the schools and community. It will do so by intervening 
earlier in the delinquency pattern as well as offering students a positive role model. The physical security 
of the schools will be improved. This will result in a safer environment for students and faculty. The SRO 
will improve the liaison between students, staff and communities we serve.  
 

SRO TASKS/DUTIES: 

Problem Solver and Liaison to Community Resources 

 Establish positive relationships with staff and students to enhance the overall climate of 
our buildings 

 Be visible within the school community. Attend and participate in school functions. Build 

working relationships with the school’s staff as well as with student and parent groups 

 Regular coordination meetings with building/district administration 

 Develop mentor relationship with students 

 Provide a conduit to community resources 

 Support resolution of student to student issues such as bullying or disorderly behavior 

 Responds to calls for in-building emergencies (e.g. accidents) 

 Provide assistance with student welfare checks  

 Provide assistance on custody disagreements  

 Resource for Community Truancy Board in identifying student supports to attendance 
barriers 
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 Attend Town of Steilacoom Police Department training as required 
 

Educator 

 Deliver specialized training to school staff to improve security and safety. Scheduled 
training will be delivered during ACE days, professional development days, and/or staff 
meetings 

 Work collaboratively with the City of DuPont’s Community Resource Officer to provide 
coordinated training to staff at DuPont schools 

 Deliver specialized training to students to improve security and safety.  Scheduled training 
will be delivered to students during assemblies and/or after school events 

 Provide classroom presentations emphasizing principles and skills needed for responsible 
citizenship (e.g. alcohol and drug awareness) 

 Present to parents and our communities information and training on the district’s SRO 
program, crisis situations and crime prevention strategies 

 

Safety Expert and Crime Prevention 

 Provide a visible safety enhancement to our school district  

 Lead Incident Command System and coordinate district emergency planning, including 
district safety work 

 Lead Hazard Assessment RAS work with WSRMP 

 Assist in developing protocols and coordinating emergency response plans (in conjunction 
with other emergency responders) between our communities for handling the district’s 
various types of emergencies 

 Work collaboratively with the City of DuPont’s Community Resource Officer to provide 
coordinated training to staff at DuPont schools 

 Assist in identifying environmental changes that can reduce crime in schools 

 Regular and periodic survey/inspection of building/campus security posture 

 Monitor student activity during school day transitions, including the monitoring of school 
parking lots 

 Enforcement of building/district/state policies or laws 

 Takes action against unauthorized persons on school property 

 Provide advice to School District personnel on law enforcement issues. Officers will assist 
in suggesting solutions to security problems that arise in the district 

 
Other 
 
School administrators remain responsible for administering discipline policies and procedures.  SRO will 
not be involved in school discipline process. 
 
SROs generally will not take any vacation during periods in which school is in session. If this should 
occur, the Town agrees to make reasonable efforts to assign other officers to provide SRO services in the 
regular officer’s absence.  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: March 23, 2016 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
Third Reading of Policy 1400  

Policy revised from first and second reading to reflect the school board meeting calendar revision 

changing the first meeting of each month to a study session only. Policy revised after second 

reading to reflect this change. 

 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policy 1400. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
 
Kathi Weight, Superintendent  

_______________________________________________________________________________ 
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Policy No. 1400 

 Board of Directors 

MEETING CONDUCT, ORDER OF BUSINESS AND QUORUM 

Board meetings will be scheduled in compliance with the law and as deemed by the board to be 

in the best interests of the district and community. The board will function through (1) regular 

meetings, (2) special meetings, and (3) emergency meetings. 

Regular Meetings 

Regular meetings are usually preceded by a short study session held at 6:00 p.m. Regular 

meetings will be held at 7:00 p.m. on the 2nd and 4th Wednesday of each month or at other times 

and places as determined by the presiding officer or by majority vote of the board. The board 

will conduct a study session at 6:00 p.m. on the 2nd Wednesday of each month.  See annual board 

meeting schedule on the Steilacoom Historical School District website. An agenda of business to 

be transacted must be posted on the district website not less than twenty-four (24) hours in 

advance of the published start time of the meeting. 

If regular meetings are adjourned to times other than a regular meeting time, notice of the 

meeting will be made in the same manner as provided for special meetings. All regular meetings 

of the board will be held within the district boundaries.  

Special Meetings 

Special meetings may be called by the chair or at the request of a majority of the board members. 

A written notice of a special meeting, stating the time and place of the special meeting and the 

business to be transacted will be delivered to each board member. Written notice will also be 

delivered to each newspaper and radio or television station that has filed a written request for 

such notices. Written notice may be delivered personally or by mail, facsimile or electronic mail. 

The notice must be posted on the district’s website. The district must also prominently display 

the notice at the main entrance of the district's headquarters as well as at the location of the 

meeting if the meeting is held at a location other than the headquarters. 

  

All required notices must be delivered or posted not less than twenty-four (24) hours prior to the 

meeting. 

  

The written notice requirement will be deemed waived if a member: 

1. Submits a written waiver of notice to the board secretary at or prior to the time the 

meeting convenes. The waiver may be given by telegram, fax, or electronic mail; or 

2. Is actually present at the time the meeting convenes.  

 

Final disposition will not be taken on any matter other than those items stated in the meeting 

notice. 

Study Session 

A session of the school board where the members collect and study information. No decisions 

are made and there is no community input. These sessions are reserved for the school board 

members to study issues.  The public is invited to attend and listen to the proceedings. 

Emergency Meetings 

In the event of an emergency involving fire, flood, earthquake, possible personal injury or prop-

erty damage, the board may meet immediately and take official action without prior notification. 
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Policy No. 1400 

 Board of Directors 

Public Notice 

Public notice will be properly given for any special meeting; whenever a regular meeting is 

adjourned to another time or meeting location changed. All meetings will be open to the public 

with the exception of executive or closed sessions authorized by law.. Final action resulting from 

executive session discussions will be taken during a meeting open to the public as required by 

law. 

Individuals with disabilities who may need a modification to participate in a meeting should con-

tact the superintendent's office no later than three days before a regular meeting and as soon as 

possible in advance of a special meeting so that special arrangements can be made. 

During the interim between meetings, the office of the superintendent, as board secretary, will be 

the office of the board. The district's public records will be open for inspection in the manner 

provided by and subject to the limitation of the law. 

Quorum 

Three board members will be considered as constituting a quorum for the transaction of business. 

Meeting Conduct and Order Of Business 

All board meetings will be conducted in an orderly and business-like manner using Roberts 

Rules of Order (Revised) as a guide, except when such rules are superseded by board bylaws or 

policies. The order of business will be that indicated in the agenda. Any additions or changes in 

the prepared agenda may be requested by the superintendent or a board member and must be 

approved by majority vote of the board members present. At a special meeting final action may 

be taken only on that business contained in the notice of the special meeting. 

  

Board members are not required to be physically present to attend a board meeting.  Any or all 

board members may attend a board meeting and vote via any communication platform—

including videoconference or teleconference-- that provides, at a minimum, simultaneous aural 

communication between those present, provided: 1) the meeting is properly noticed with any 

required passwords or authorization codes; 2) the meeting is accessible to the public; 3) the 

meeting accommodates any member of the public who wishes to participate and 4) the 

communication platform is generally known and accessible to the public. 

  

The board will establish its regular order of business, but may elect to change the order by a 

majority vote of the members present.  All votes on motions and resolutions shall be by “voice” 

vote unless an oral roll call vote is requested by a member of the board. No action shall be taken 

by secret ballot at any meeting required to be open to the public.  An oral roll call vote of all the 

members of the board is required for the election of board officers, filling a vacancy on the 

board, or for the selection of the school district superintendent, and a majority vote of all the 

members of the board is required for any person to be elected or selected for such positions. 

During board meetings, board members will refrain from communicating electronically (e.g., by 

e-mail, text, social media) with their fellow board members.  

  

Public Comment 
The board recognizes the value of public comment on educational issues and the importance of 

involving members of the public in its meetings. In order to permit fair and orderly expression of 

such comment, the board will provide a period at the beginning of the meeting during which 

visitors may present to the board. If possible, such presentations should be scheduled in advance. 
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Policy No. 1400 

 Board of Directors 

The board will also allow individuals to express an opinion prior to board action on agenda items 

that the board determines require or will benefit from public comment. Written and oral 

comment will be accepted by the board before the adoption or amendment of policies not 

expressly or by implication authorized by state of federal law, but which will promote the 

education of kindergarten through twelfth grade students in public schools or will promote the 

effective, efficient or safe management and operation of the district. Individuals wishing to be 

heard by the board will first be recognized by the chair. 

  

Individuals, after identifying themselves, will proceed to make comments within the time limits 

established by the board. Any representative of a firm eligible to bid on materials or services 

solicited by the board will also be entitled to express an opinion. The chair/president may 

interrupt or terminate an individual's statement when it is too lengthy, personally directed, 

abusive, obscene, or irrelevant. The board as a whole has the final decision in determining the 

appropriateness of all such rulings.  

 

Cross Reference: 1420 Proposed Agenda and Consent Agenda 

 1220 Board Officers and Duties of Board 

Members 

 1410 Executive or Closed Sessions 

 

Legal References: RCW  28A.330.020 Certain board elections, manner and vote 

required 

 RCW  28A.320.040 Bylaws for board and school government 

 RCW  28A.330.070 Office of board — Records available for 

public inspection 

 RCW  28A.343.370 Vacancies  

 RCW  28A.343.380 Meetings 

 RCW  28A.343.390 Quorum — Failure to attend meetings may 

result in vacation of office 

 RCW 42.30.030 Meetings declared open and public 

 RCW 42.30.050 Interruptions - Procedure  

 RCW  42.30.060 Ordinances, rules, resolutions, regulations, 

etc., adopted at public meetings – Notice -  

secret voting prohibited 

 RCW 42.30.070 Times and places for meetings – 

Emergencies – Exception 

 RCW 42.30.080 Special Meetings 

 Ch.42 U.S.C. §§ 12101-12213, Americans with Disabilities Act 

 

Management Resources:  

 2014 – June Issue 

 2005 – June Issue  

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 5.28.08, 5.25.11; 3.23.16 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: March 23, 2016 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

2nd Reading of Policy 1610 – Conflicts of Interest 

 
 
Policy 1610 – Conflicts of Interest 

 Minor wording edits 

 Inclusion of disclosures in recorded minutes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policy 1610. 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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Policy No. 1610 

Board of Directors 

CONFLICTS OF INTEREST 

No school director or the superintendent will benefit, directly or indirectly, in any contract made 

by, through or under the supervision of the director or superintendent, except as provided below: 

 Any contract, purchase of materials or activity paid for from school funds if the total volume 

received by the district officer or his or her business does not exceed $1,500.00 in any calen-

dar month. The district will maintain a list of all contracts covered under this paragraph and 

the list will be available for public inspection and copying; 

 

 An individual director may be designated as clerk and/or purchasing agent at the prevailing 

hourly wage; 

  

 The spouse of a director or the superintendent may be employed as a substitute teacher on the 

same terms and at the same compensation as other substitute teachers in the district. The su-

perintendent must find that the number of qualified substitute teachers in the district is insuf-

ficient to meet the anticipated needs for short-term and one-day substitute teachers, and the 

superintendent must ensure that substitute teachers are assigned to available positions in a 

fair and impartial manner; 

 

 Prior to approval of the employment of a director or spouse of a school director or superin-

tendent, the board of directors will be advised of the number of other individuals who are 

qualified for and interested in the position(s) to be filled. The district will not discriminate in 

any way against any applicant for a certified position or any certificated employee on the ba-

sis of a family relationship with a school director or the superintendent. All employment de-

cisions will be made on the basis of choosing the applicant which furthers the best interest of 

the school district; 

 
 If a person is employed by the district under contract as a classified or certificated employee 

before his or her spouse becomes a director or superintendent, the contract can be renewed 

for further employment, provided that the terms of the contract are commensurate with the 

pay plan or collective bargaining agreement operating in the district for that position; or 

 
 The director or officer has only a remote interest in a contract and the interest is disclosed 

prior to board action and recorded in the official minutes. 

 

 
A director may not vote on the authorization, approval or ratification of a contract in which he or 

she is beneficially interested and to which one of the exemptions described above applies. 

 

Whenever a director, or his or her spouse or dependent is employed by the district, the director 

will refrain from participating in or attempting to influence any board action affecting the em-

ployment status of the director, spouse or dependent. Actions affecting employment status in-

clude, but are not limited to, hiring, establishing compensation and fringe benefits, setting work-

ing conditions, conducting performance evaluations, considering or imposing discipline and ter-

mination.  
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Policy No. 1610 

Board of Directors 

The superintendent will maintain a log of any contract(s) subject to this policy and annually or 

when a new director assumes office, will inform the board of the existence of all such contracts. 

 

 

Legal References: RCW 28A.405.250 Certificated employees, applicants for certifi-

cated position, not to be discriminated 

against 

  RCW 28A.635.050 Certain corrupt practices of school officials —

Penalty 

 RCW 42.23.030 Interest in contracts prohibited--Excepted cases 

 RCW 42.23.040 Remote interests 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 8.28.08; 3.23.16 

Reviewed: 4.30.11  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: March 23, 2016 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

2nd Reading of Policy 1805 – Open Government Trainings 

 
Policy 1805 – Open Government Trainings 
 
This is a new policy for the District that became a WSSDA model policy in 2014.  Our school board 
directors have all completed this required training in compliance with open government law. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policy 1805. 
 
 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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Policy: 1805 

Board of Directors 

 

 

OPEN GOVERNMENT TRAININGS 
 

The board recognizes the value of meaningful, informed public participation in district 

deliberations and the need to conduct its affairs in a transparent manner.  All board directors will 

participate in trainings regarding:  1) the Open Public Meetings Act; 2) the Public Records Act; 

and 3) Public Records Retention, within ninety (90) days of taking the oath of office following 

election or appointment.  After the initial trainings, board directors will participate in refresher 

trainings on these subjects every four years that they hold office in order to remain current with 

new developments in open government law.  

  

Board directors will document their completion of required trainings.  The Superintendent or 

designee will file and maintain the documentation in the district. 

  

  

 

Legal References:  ESSB 5964, Open Government Trainings Act  

 RCW 28A.343.360, Oath of Office  

 RCW 40, Public Documents, Records, and Publications  

 RCW 40.14, Preservation and Destruction of Public Records  

 RCW 42.30, Open Public Meetings Act  

 RCW 42.56, Public Records Act  

 RCW 42.56.580, Public Records Officers  

  

Management Resources:  2014 - June Issue  

 2014 Open Government Training Act (Q&A)  

 Attorney General's Model Rules  

  

 

 

 

 

 

Adoption Date: 3.23.16 

Steilacoom Historical School District 

 

Packet page 156 of 195



 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: March 23, 2016 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

 
Second Reading of Policy 2150 Co-Curricular Program and 2151 Interscholastic Activities 

 
No changes since the first readings. 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policies 2150 and 2151. 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Instruction 
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CO-CURRICULAR PROGRAM 
 

The board recognizes that the goals and objectives of the district can best be achieved by 

providing a broad offering of purposeful learning experiences, some of which are more 

appropriately conducted outside of the approved curriculum of the district. Such activities will 

ordinarily be conducted wholly or partly outside the regular school day and will be available to 

all students who voluntarily elect to participate. The co-curricular program encompasses 

approved curriculum-related activities. 

  

The board will approve all activities included within the Associated Student Body (ASB) 

program. The principal is authorized to approve curriculum-related activities that are not part of 

the ASB program and will make school facilities available for them and designate staff members 

to support and supervise them. 

  

The district will not exclude any person from participation in the co-curricular program, deny 

any person the benefits of such a program or otherwise discriminate against any person in any 

co-curricular program on the basis of the categories identified in the district’s Nondiscrimination 

policy.   

  

The criteria to be used by the principal for approving curriculum-related activities are: 

  

A. The purposes and/or objectives will be part of a specific program or course offering; 

  

B. The participating students will be currently enrolled in a related course or program or 

possess the entry level knowledge and/or skills to successfully participate in the activity; 

  

C. The group will be supervised by a qualified staff member; 

  

D. The cost of the activity must not be prohibitive to student or district; 

  

E. The activity must comply with Title IX requirements; 

  

F. All activity must take place on school premises unless approved in advance by the school 

principal; and 

  

G. The activity must not be secretive in nature. 

  

Curriculum related activities, whether approved by the board as part of the ASB or by the 

principal, must meet at least one of the following criteria: 

  

A. The subject matter of the activity is actually taught or will soon be taught in a regularly 

offered course; 

  

B. The subject matter of the activity concerns the body of courses as a whole; 
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C. Participation in the activity is required for a particular course; or 

  

D. Participation in the activity results in academic credit. 

  

E. The board directs the superintendent to develop appropriate procedures for proper 

planning, funding, approval and implementation of all activities offered within the above 

guidelines. 

  

The principal will be responsible for administering the co-curricular program in the school. An 

opportunity will be made available in each school for students, including those with disabilities, 

to participate in some aspect of the program. A survey will be conducted at least once every three 

(3) years to assure that the recreational and athletic activities program accurately responds to the 

needs and desires of both male and female students. 

  

The district will evaluate its intramural and interscholastic program at least once each year to 

ensure that equal opportunities are available to members of both sexes with respect to 

participation in interscholastic and/or intramural programs. 

 

 

Cross References:  2151 - Interscholastic Activities  

 3210 - Nondiscrimination  

 3510 - Associated Student Bodies  

 4260 - Use of School Facilities  

 

 
 

Legal References:  20 U.S.C 4071 et seq. Equal Access Act  

 
RCW 28A.325.020 Associated student bodies — Powers and 

responsibilities affecting  

 

RCW 28A.600.200 Interschool athletic and other extracurricular 

activities for students — Authority to regulate and impose 

penalties — Delegation of authority — Conditions  

 
RCW 28A.640.020 Regulations, guidelines to eliminate 

discrimination — Scope — Sexual harassment policies  

 WAC 392-138-010 Definitions  

 WAC 392-190-025 Recreational and athletic activities  

 
WAC 392-190-030 Recreational and athletic activities—Annual 

athletic evaluation  

 
WAC 392-190-040 Recreational and athletic activities—Student 

athletic interest survey  

 
WAC 392-190-045 Recreational and athletic activities—

Facilities  
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Management Resources:  2014 - December Issue  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

Steilacoom Historical School District 

Revised Dates: 3.23.16 
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INTERSCHOLASTIC ACTIVITIES 
 

The board recognizes the value of a program of interscholastic activities as an integral part of the 

total school experience to all students of the district and to the community. The program of 

interscholastic activities will include all activities relating to competitive sport contests, games or 

events, or exhibitions involving individual students or teams of students of this district when 

such events occur between separate schools within this district or with any schools outside this 

district. 

  

The board expects that: 

  

A. All interscholastic activities and events will be in compliance with the rules and 

regulations of the Washington Interscholastic Activities Association (WIAA). The 

schools of the district will not participate in any out-of-season athletics that are not 

sanctioned by the WIAA. The district will not be responsible or liable for nonschool-

sponsored programs or for programs that are organized, promoted or participated in by 

staff members without school approval. The district will not be responsible for or control 

and incur liability for summer and/or out-of-season activities unless specifically 

sponsored by the school district. The superintendent will establish rules defining the 

circumstances under which school facilities may be used and under which 

announcements of summer sports leagues and/or clinics may be channeled to students. 

  

B. An athletic coach must be properly trained and qualified for an assignment as described 

in the coach's job description. 

  

C. A syllabus that outlines the skills, techniques and safety measures associated with a 

coaching assignment will be distributed to each coach. A coach must secure permission 

in advance if he/she wishes to deviate from the syllabus. 

  

D. Coaching stipends and all gifts to a coach that exceed five hundred dollars ($500.00) in a 

season will be approved by the board of directors. 

  

E. In-service training opportunities will be afforded each coach so that he/she is trained to 

attend to the health care needs of participants. Prior to a sports season, the coach will 

prepare a plan for handling medical emergencies at practice sessions and games (home 

and away). 

  

F. Participants will be issued equipment that has been properly maintained and fitted. 

  

G. All facilities and equipment utilized in the interscholastic activity program, whether or 

not the property of the district, will be inspected on a regular basis. 

  

H. Nonprescribed medications, including such items as analgesic balms, vitamins and salt 

tablets, must be approved by the superintendent before they may be available for use by 

coaches and/or athletic trainers. After athletic training medications have been approved, 

the coach and/or trainer must secure authorization from the parent and the student's 
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doctor before the medications may be used during the athletic season. If such release is 

not on file, the nonprescribed medications may not be used. This provision does not 

preclude the coach and/or trainer from using approved first aid items.   

 

A sign will be posted that warns students that eligibility to participate may be denied if 

anabolic steroids are used for the purpose of enhancing athletic ability. 

   

1. The board recognizes that certain risks are associated with participation in 

interscholastic sports. While the district will strive to prevent injuries and 

accidents to students, each participant and his/her parent(s) or guardian(s) will be 

required to sign a statement which indicates that the parent(s) and the student 

acknowledge the risks of injuries resulting from such participation and give 

assurance that the student will follow the instructions of the coach. 

  

2. Each participant will be required to furnish evidence of physical fitness prior to 

becoming a member of an interscholastic team. A written report will be 

completed when a student is injured while participating in a school-supervised 

activity. A participant will be free of injury and will have fully recovered from 

illness before participating in any activity. 

  

3. Each student participating in interscholastic athletic activities is required to have 

or obtain medical insurance for expenses incurred as a result of injuries sustained 

while participating in the extracurricular activity. Students will provide evidence 

of coverage with a minimum limit of [insert amount] in medical expenses or will 

obtain such coverage through the insurance plan offered to all students 

participating in activities in the district. No student will be denied the ability to 

participate solely because the student's family, by reason of low income, is unable 

to pay the entire amount of the premium for such insurance. The superintendent or 

his or her designee may approve partial or full waiver of premiums to permit all 

students to obtain the required medical insurance. 

  

The superintendent will annually prepare, approve and present to the board for its consideration a 

program of interscholastic activities for the school year. The superintendent will prepare rules for 

the conduct of student activities including, but not limited to, use of alcoholic beverages; use of 

tobacco; use or possession of illegal chemical substances (including marijuana/cannabis) or 

opiates not prescribed by a physician; physical appearance; curfew; unsportsmanlike conduct; 

absence from practice; gambling; or any infraction of civil law. Notice of rules and disciplinary 

actions related to rule violations will be distributed to each participant and his/her parents prior 

to the beginning of an interscholastic activity season. 

 

Nondiscrimination 
The district will not exclude any person from participation in the interscholastic program, deny 

any person the benefits of such a program or otherwise discriminate against any person in any 

interscholastic program on the basis of the categories identified in the district’s 

Nondiscrimination policy. 
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The district will provide necessary funds for recreational and athletic activities for both sexes, 

although the aggregate expenditures are not required to be equal for members of each sex and 

expenditures for separate male and female teams are not required to be equal.  

  

When individual students with disabilities are unable to participate in existing activities even 

when offered reasonable modifications and necessary accommodations, aids or services, the 

district may offer opportunities for students with disabilities to participate in separate or different 

recreational or athletic activities. 

  

The district may operate or sponsor separate teams for members of each sex where selection for 

such teams is based upon competitive skill or the activity involved is a contact sport.  However, 

when the district operates or sponsors a team in a particular sport for members of one sex but not 

the other, and athletic opportunities for members of the other sex have previously been limited, 

members of the excluded sex will be allowed to try out for the team offered. For the purposes of 

this policy, contact sports include boxing, wrestling, rugby, ice hockey, football, basketball and 

other sports in which the major activity involves bodily contact. 

  

The district will provide equal athletic opportunities for both sexes within each school for 

interscholastic, club or intramural athletics.  In determining whether equal athletic opportunities 

for both sexes are being provided, the district will consider the following factors: 

  

1. Whether the selection of sports and levels of competition effectively accommodate the 

interests and abilities of members of both sexes; 

  

2. Provision of equipment and supplies; 

  

3. Scheduling of games and practice time, including the use of playfields, courts, gyms and 

pools; 

  

4. Travel and per diem allowances, if any; 

  

5. Opportunity to receive coaching and academic tutoring; 

  

6. Assignment and compensation of coaches, tutors, and game officials; 

  

7. Provision of locker rooms and practice and competitive facilities; 

  

8. Provision of medical and training facilities and services, including the availability of 

insurance; 

  

9. Provision of housing and dining facilities and services, if any; and 

  

10. Publicity and awards. 
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Annual athletic evaluation 
The district will evaluate its intramural and interscholastic program in each school at least once 

each year to ensure that equal opportunities are available to members of both sexes with respect 

to participation in interscholastic and/or intramural programs.  The evaluation will include 

consideration for the factors listed in the above paragraph, Nondiscrimination. 

 

Student athletic interest survey 
Every three years, the district will administer to each school that operates interscholastic, 

intramural and other athletics the survey developed by the office of the superintendent of public 

instruction to determine male and female student interest in participation in specific sports.  The 

district will consider the survey results when planning and developing recreational and athletic 

activities offered by the district and when determining whether equal opportunities are available 

to members of both sexes. 

 

Facilities 
The district will provide separate facilities (e.g., showers, toilets, training rooms) for male and 

female students or schedule the facilities equitably for separate use. 

  

 

Cross References:  3210 - Nondiscrimination  

 6512 - Infection Control Program  

 4260 - Use of School Facilities  

 3418 - Response to Student Injury or Illness  

 3416P - Procedure Medication at School  

 3414 - Infectious Diseases  

 
3413 - Student Immunization And Life Threatening Health 

Conditions  

 2121 - Substance Abuse Program  

  

 

Legal References:  

RCW 28A.400.350 Liability, life, health, health care, accident, 

disability, and salary insurance authorized — Health savings 

accounts — Premiums — Noncompliance  

 

RCW 28A.600.200 Interschool athletic and other extracurricular 

activities for students — Authority to regulate and impose 

penalties — Delegation of authority — Conditions  

 RCW 69.41.330 Public Warnings — School districts  

 RCW 69.41.340 Student athletics — Violations — Penalty  

 WAC 392-190-025 Recreational and athletic activities  
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Management Resources:  WIAA Handbook  

 2014 - December Issue  

 2013 - April Issue  

 2007 - October Issue  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

Steilacoom Historical School District No.1  

Revised: 2.24.09; 3.23.16  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: March 23, 2016 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☒  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

Second Reading of Policy 4060 Publication Information From Outside SHSD 

 
No changes since first reading. 
 
 
 
 
 
 

RECOMMENDED ACTION: 

 
It is the recommendation of the Superintendent to approve Policy 4060. 
 
 
 
 
 
 
 
 
 
 
 

 

 

 
 

Report prepared by: 

Andre Stout, Principal Pioneer Middle School & Superintendent Intern 

_______________________________________________________________________________ 
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Policy No. 4060 

Community Relations 

 

PUBLICATION OF INFORMATION FROM OUTSIDE 

STEILACOOM HISTORICAL SCHOOL DISTRICT #1 

The board recognizes that nonprofit organizations may want to distribute materials in the school 

district that are non-curricular but that have social, recreational or educational value for students. 

Any nonprofit group wishing to distribute informational material must first submit, to the 

superintendent or a designee, a copy of the material and a statement of the educational value the 

program provides to students. 

Informational materials to be distributed must also be approved by the building principal and meet 

certain standards prior to distribution. The primary purpose of the standards is to prevent the 

exploitation of students by individuals or groups. 

It is the responsibility of the superintendent, in conjunction with the building principals, to draft 

procedures regarding this policy. 

 
Cross References:  3220 - Freedom of Expression  

 2340 - Religious-Related Activities and Practices  

  

 

Management Resources:  Policy News, April 2005 Distribution of Materials  

  

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

Steilacoom Historical School District   

Revised: 5.25.11; 3.23.16 
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STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: March 23, 2016 

 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
 

1st Reading of Policies:  1810 – Annual Governance Goals and Objectives 

    1820 – Board Self-Assessment 

 
 
Policies 1810 and 1820 have been updated with title changes, minor wording edits and the 5 area 
of Board functions have been added in a bulleted list.  These updates were suggested in 2012 by 
WSSDA. 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent move Policies 1810 and 1820 to a 2nd Reading. 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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Policy No. 1810 

Board of Directors 

ANNUAL GOVERNANCE GOALS AND OBJECTIVES 

Each year the board will formulate goals and objectives. The goals and objectives may include 

but are not limited to the board functions of vision, structure, accountability and advocacy. : 

A. Responsible school district governance; 

  

B. Communication of and commitment to high expectations for student learning; 

  

C. Creating conditions district-wide for student and staff success; 

  

D. Holding the district accountable for student learning; and 

  

E. Engagement of the community in education. 

 

At the conclusion of the year the board shall will reflect on the degree to which the it has met its 

goals and objectives have been accomplished by conducting a board self-evaluation and engag-

ing in board development activities where needed.  

 

 

 

 

Cross References: Board Policy  1005 Key Functions of the Board 

 Board Policy  1820 Evaluation of the Board 

 Board Policy  1822 Training and Development 

 

 

Management Resources: 2012 – February Issue 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 8.28.08; 

Reviewed: 4.30.11;  
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Policy No. 1820 

Board of Directors 

EVALUATION OF THE BOARD SELF-ASSESSMENT 

At the conclusion of each academic year, prior to the start of the next academic year, the board 

shall will assess evaluate its own performance in terms of generally accepted principles of suc-

cessful board operations and in relation to its annual goals and objectives and Washington 

School Board Standards.  The board self-evaluation shallassessment will address performance in 

the key functions of school boards:  

 

- vision, structure, accountability and advocacy.  The results of the self-assessment will be used 

in setting goals for the subsequent year. 

 

 

 

 

Cross References: Board Policy 1005 Key Functions of the Board 

 Board Policy 1810 Annual Goals and Objectives 

 Board Policy 1822 Training and Development for Board Members 

 

 

 

Management Resources:  2012 – February Issue 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 8.28.08, 5.25.11;  
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SHSD#1 Board Self-Assessment Survey Results

Date:

Vision Always

Almost 

Always Often Seldom Rarely Never

1 The board considers the district's vision and/or mission in its decision making.

2 The board focuses on the goals and priorities for district improvement.

3 Improving student learning is the primary focus in our decision-making.

4 We use data and reports to assess progress and identify areas needing improvement.

5 The board uses the policy manual to define its vision and expectations of the school district.

Board Operations

6 We conduct business only at properly called meetings.

7 Our board has effective meetings.

8 Board members are prepared for meetings.

9 The leadership team conducts comprehensive orientation activities to familiarize new board members with their role on the team.

10 The team ensures parents, businesses, and the public are informed on educational activities and are encouraged to participate when appropriate.

11 I attended a board-related professional development workshop this year.

Board Ethics

12 We conduct district business in accordance with established ethical standards.

13 Team members communicate with one another in a respectful manner.

14 Team members are open and honest with each other.

15 All members of the team maintain confidentiality regarding sensitive communications.

16 All members honor board decisions even when the vote is not unanimous.

17 Our leadership team deals with conflicts openly and honestly.

18 We share information equally with each member of the leadership team.

Board/Superintendent Relations

19 The superintendent exhibits confidence and trust in each member of the board.

20 Each board member exhibits confidence and trust in the superintendent.

21 The board demonstrates support and respect for the superintendent's role as the chief executive officer of the district.

22 Our board clearly states its position on controversial matters to the superintendent.

23 The superintendent's position on controversial matters is clearly stated to the board.

24 Our board evaluates the superintendent's performance based on clearly defined performance goals and expectations.

25 Directions to the superintendent come from the board as a whole, not individual board members.
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SHSD#1 Board Self-Assessment Survey Results Always

Almost 

Always Often Seldom Rarely Never

Vision

Board Operations

Board Ethics

Board/Superintendent Relations

Total

3/2016
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __3/23/16______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Readings 
 
Policy No. 2153 Non-Curriculum-Related Student Groups 

 Adds clause to differentiate money acquired by these groups to be non-ASB private moneys 

 Previously stated cannot use public funds for these groups. 

 Funds acquired are to be kept in a separate account within ASB and will be accessible to 
that student group.  

 Protects staff from being compelled to attend a related meeting that is contrary to his/her 
beliefs.  

 Changes formatting. 

 10 Shalls to wills. 
 
Policy No. 2161 Special Education and Related Services for Eligible Students 

 Changes district to board to show authority of policy. 

 Changes grammar for clarity ‘eligible students’ 

 Adds language to include Commencement Exercises 

 4 shalls to wills 
 
Policy No. 2162 Education of Students with Disabilities 

 Adds “Act” to IDEA for clarity 

 Adds reading, concentrating, thinking, communicating to list of major life activities. 

 Separates age range to make second paragraph (more pronounced)> 

 Grammatical corrections; proper nouns 
 Eliminates all detail referencing Free and Appropriate Public Education and replaces with 

clause “The superintendent will establish procedures to ensure that students who are 
disabled within the definition of Section 504 are educated in full compliance with the law.”  

 1 shall to will 
 
Policy No. 2163 Response to Intervention 

 Cleans up some grammar 

 Changes “policies” to “guidelines” 

 5 Shalls to wills 
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RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 2153, 2161, 2162 and 2163 and to a 
second reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Policy: 2153 

Instruction 

 

NON-CURRICULUM-RELATED STUDENT GROUPS 
 
Pursuant to the Equal Access Act, the board authorizes non-curriculum-related student groups to 

meet before, after school or during non-instructional time, subject to the approval of the 

principal. Such approval shallwill be granted provided that activities of the group are not 

disruptive to school operations and the members of the group comply with the rules established 

by the superintendent and/or school principal. The board authorizes the superintendent to 

develop administrative procedures to create or maintain this “limited open forum.”  
  

The principal shallwill approve the non-curriculum-related student meeting or activity provided 

that:  
1.   

A. The meeting shallwill be voluntary and initiated by students. ; 

  

B. 2. The school or its staff shallwill not be a sponsor of the group. ;  

  

C. 3. The meeting shallwill not materially and substantially interfere with the orderly 

operation of the school. ; 

  

D. 4. Students shallwill be responsible for the direction, control and conduct of the 

meeting. Guests must be registered and must not be regular participants. ; 

  

E. 5. The use of public funds for other than incidental and/or monitoring costs shallwill 

not be permitted. Funds acquired by non-curriculum related student groups shallwill be 

considered non-associated student body private moneys and will be held in trust in a 

separate account within an associated student body account which shallfund that will be 

accessible by that student group.; 

  

F. 6. A staff member shallwill not be compelled to attend when the meeting is contrary 

to his/her belief. beliefs; and 

  

G. 7. The constitutional rights of all persons shallwill be respected. 
  

The principal shallwill be responsible for the assignment of a room and for the approval and/or 

assignment of a staff member to monitor the meeting.  
  

Cross References:  2150P - Procedure Co-Curricular Program  

  

 

Legal References:  20 U.S.C. 4071-4074 Equal Access Act  
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Wash. Const. Art. I, 11  

 
Wash. Const. Art. IX, 4  

 

Adoption Date: 2.27.08 

Revised Dates: 12.11;  
Steilacoom Historical School District No.1  
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Policy: 2161 

Instruction 

 

 

SPECIAL EDUCATION AND RELATED SERVICES FOR 

ELIGIBLE STUDENTS 
 
The districtboard recognizes that students whose disabilities adversely impact educational 

performance and who require specially designed instruction can improve their educational 

performance when they receive special education and related services tailored to fit their needs. 

The district adopts the state’s full educational opportunity goal to provide students in need of 

special education services with a free appropriate public education.  

  

Special education programs for eligible students eligible for special education shallwill be an 

integral part of the general educational programs of this district, and shallwill be operated in 

compliance with federal and state requirements governing special education. The district will 

provide a continuum of placement options, which may include services within and outside the 

district depending on the student’s needs.  

  

Not all students with disabilities are eligible for special education services. The needs of those 

students will be addressed individually and if, appropriate, the student will be provided 

accommodations or modifications required under Section 504 of the Rehabilitation Act in 

accordance with district policy and procedures. 

  

Mediation or Resolution Agreements 
The board authorizes the superintendent or a designee to bind the district to a mediation or 

resolution agreement. 

  

Commencement Exercises/Certificate of Attendance 
In order to participate in commencement exercises, students must have met the minimum criteria 

for graduation prior to the date of the exercise and otherwise be in good standing with their 

school through the commencement date. Minimum criteria for participation may be adjusted for 

students with an IEP whose disabilities have impacted their opportunity to accumulate credits. 

Each student’s IEP team will determine the student’s graduation plan, including graduation date. 

IEP students who have attended four years of high school and need additional time to complete 

IEP goals and/or credits may request participation in commencement exercises. IEP students will 

receive a certificate of attendance until they complete their credits for graduation.  

  

The district superintendent shallwill develop and maintain special education procedures 

necessary to implement this policy. This policy and the procedures shallwill be available to the 

public.  

 

Cross References:  
2162 - Education of Students With Disabilities Under Section 504 of 

the Rehabilitation Act of 1973  
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Page 2 of 2 

Policy No. 2161 

Instruction 

 
2163 - Response to Intervention  

 
2410 - High School Graduation Requirements  

 
3231 - Student Records  

 
3241 - Classroom Management, Discipline and Corrective Action  

 
3246 - Restraint, Isolation and Other Uses of Reasonable Force  

 

Legal References:  Chapter 28A.155 RCW Special education  

 

RCW 28A.600.485 Restraint of students with individualized education 

programs or plans developed under section 504 of the rehabilitation act 

of 1973 — Procedures — Definitions.  

 

RCW 28A.600.486 District policy on the use of isolation and restraint 

— Notice to parents and guardians of children who have 

individualized education programs or plans developed under section 

504 of the rehabilitation act of 1973.  

 

RCW 28A.605.020 Parents’ Access to Classroom or School Sponsored 

Activities — Limitation  

 
Chapter 49.60 RCW Discrimination — Human rights commission  

 
WAC 392-172A Rules for the provision of special education  

 

29 U.S.C. 794 Section 504 of the Rehabilitation Act of 1973, as 

amended by the Rehabilitation Act Amendments of 1974, Pub. L. 

93-516, 29 U.S.C. 794  

 

20 U.S.C. 1400 et seq. Individuals with Disabilities Education Act of 

2004  

 
42 U.S.C. 12131-12133 Americans with Disabilities Act of 1990  

 

28 CFR Part 35 Nondiscrimination on the Basis of Disability in State 

and Local Government Services  

 
34 CFR Part 99 Family Education Rights and Privacy Act (FERPA)  

 

34 CFR Part 104 Nondiscrimination on the basis of handicap in 

programs and activities receiving federal financial assistance  

 

34 CFR Part 300 Assistance to States for the Education of Children 

With Disabilities  

 

34 CFR Part 303 Early Intervention Program for Infants and Toddlers 

with Disabilities  

 

Adoption Date: 2.27.08 

Revised Dates: 12.15.10; 2.11.15;   

Steilacoom Historical School District No 
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Policy: 2162 

Instruction 

 

EDUCATION OF STUDENTS WITH DISABILITIES UNDER 

SECTION 504 OF THE REHABILITATION ACT OF 1973 
 

It is the intent of the district to ensure that students who are disabled within the definition of 

Section 504 of the Rehabilitation Act of 1973 are identified, evaluated, and provided with 

appropriate educational services. Students may be disabled under this policy even though they 

are not eligible for services pursuant to the Individuals with Disabilities Education Act (IDEA).  

  

Section 504 of the Rehabilitation Act of 1973 is a civil rights law which protects the rights of 

individuals with disabilities in programs and activities that receive federal financial assistance 

from the U.S. Department of Education. A child is a “qualified disabled person” under Section 

504 if he or she (1) has:  

  

A. Has a physical or mental impairment that substantially limits one or more major life 

activities (such as caring for one's self, performing manual tasks, walking, seeing, 

hearing, speaking, breathing, learning, reading, concentrating, thinking, communicating 

and working), has a record of such an impairment, or is regarded as having such an 

impairment; and (2) is between the ages of 3 to 21 years old. 

  

B. Is between the ages of 3 to 21 years old. 

  

The District shalldistrict will comply with the federal policies that require free appropriate public 

education, childfindChild Find, equal educational opportunity, confidentiality of information, 

parent involvement, participation in least restrictive environment, evaluations, placement, 

reevaluation, programming to meet individual needs, placement procedures, nonacademic 

services, preschool and adult education programs, disciplinary exclusion, transportation, 

procedural requirements, appropriate funding, accessibility, special issues related to drug or 

alcohol addicted students, special considerations for students having AIDS or HIV infection, and 

special issues related to ADD/ADHD students. 

 

Free Appropriate Public Education  
  

A. The District shall provide a freeappropriate public education (regular or special education 

and related aids and services) to school-age children with disabilities in the District's 

jurisdiction. Instruction shall be individually designed to meet the needs of the disabled 

students as adequately as the needs of the non-disabled students are met. 

B. Childfind  

The District shall annually undertake to identify and locate every qualified disabled student 

residing in the District's jurisdiction who is not receiving a public education, and take 

appropriate steps to notify disabled children and their parents or guardians of the District's 

responsibilities under Section 504.  
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C. Equal Educational Opportunity  
The District shall provide students with disabilities an equal opportunity to participate in and 

benefit from the educational services it provides to non-disabled students. The teachers of 

disabled students shall meet comparable standards for certification that teachers of non-

disabled students meet. Facilities shall be of comparable quality and appropriate materials 

and equipment shall be available. 

D. Confidentiality Of Information  
The confidentiality of student recordssuperintendent will be maintained throughout the 

period of time when such records are collected, stored, disclosed, or destroyed by the 

District. 

E. Parent Involvement  
The District shall obtain the informal consent of parents or guardians before conducting an 

initial evaluation of a student. The District will notify parents or guardians of the evaluation 

results and any programming and placement recommendations. The District will notify 

parents or guardians before initially placing a disabled student, conducting subsequent 

evaluations of the student, or implementing a significant change in the student's placement. 

The District shall notify parents or guardians of their right to review and challenge the 

District's program and placement decisions if they disagree with them. Section 504 does not 

give parents the right to participate in a meeting  during which their child's program is 

designed and placement is determined, as does the IDEA. However, this practice is 

recommended.  

F. Participation in the least restrictive environment 

1. Academic setting. To the maximum extent appropriate to the needs of disabled students, 

the District shall educate disabled students with non-disabled students. In order to remove 

a child from the regular educational environment, the District must demonstrate that 

education of the student in the regular environment with the use of supplementary aids 

and services cannot be achieved satisfactorily for the disabled student. Whenever the 

District places a student in a setting other than the regular education environment 

pursuant to this paragraph, it shall take into account the proximity of the alternate setting 

to the student's home. 

2. Non-academic setting. In providing or arranging for the provision of non-academic and 

extra-curricular services and activities, including meals, recess periods, and the services 

and activities set forth in 34 CFR 104.37, the District shall ensure that disabled students 

participate with non-disabled students in such activities and services to the maximum 

extent appropriate to the needs of the disabled student in question. 

G. Evaluations 

1. If a student needs or is believed to need special education or related services, the District 

shall evaluate the student prior to placement and before any subsequent “significant 

change in that placement.” 

 

Examples of significant changes in placement include: 

a. Expulsion; 

b. Suspensions which exceed 10 consecutive days in a school year; 
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c. Cumulative short-term suspensions which create a pattern of exclusion; 

d. Transferring a student to home instruction; 

e. Graduation from high school; and/or 

f. Significantly changing the composition of the student's class. 

2. The District shall establish policies and procedures for evaluation and placement which 

assure that tests and other evaluation materials: 

a. Have been validated and are administered by trained personnel 

b. Are tailored to assess educational need and are not merely based on IQ scores 

c. Reflect aptitude or achievement or whatever else the tests purport to measure and do 

not reflect the student’s impaired sensory, manual, or speaking skills (unless the test 

is designed to measure these particular deficits)  

H. Placement Procedures  
In interpreting evaluation data and in making placement decisions, the District shall (1) draw 

upon information from a variety of sources, including aptitude and achievement tests, teacher 

recommendations, physical condition, social or cultural background, and adaptive behavior, 

(2) establish procedures to ensure that information obtained from all such sources is 

documented and carefully considered, (3) ensure that the placement decision is made by a 

group of persons, including persons knowledgeable about the student, the meaning of the 

evaluation data, and the placement options, and (4) ensure that the student is educated with 

his/her non-disabled peers to the maximum extent appropriate. 

 

Residential placements will be provided by the District if necessary to provide a free 

appropriate education to a disabled student. 

 

In regard to out-of-district placements, if the District affords a free appropriate education to a 

student but the parent chooses to place the child elsewhere, the District is not responsible to 

pay for the out-of-district placement. 

I. Re-Evaluations  

The District shall provide for periodic reevaluation of disabled students. No time frame is 

specified in Section 504; however, the every 3 years requirement of the IDEA will be 

encouraged. A reevaluation is also required before any “significant change of placement,” as 

defined above in Part “G.” 

J. Programming To Meet Individual Needs  

The District recognizes that to be appropriate, educational programs for students with 

disabilities must be designed to meet their individual needs to the same extent that the needs 

of non-disabled students are met. To adequately meet individual needs, academic and related 

services for students with disabilities may need to be significantly different in character from 

those offered to students without disabilities. A documented procedure such as the 

development of an individualized accommodation plan by a knowledgeable team of 

educational professionals is recommended. 
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K. Non-Academic Services  

The District shall provide nonacademic and extracurricular services and activities in such a 

manner as is necessary to afford disabled students an equal opportunity for participation in 

such services and activities. Nonacademic and extracurricular services and activities may 

include counseling services, physical recreation athletics, transportation, health services, 

recreational activities, special interest groups or clubs sponsored by the District, referrals to 

agencies which provide assistance to disabled persons, and employment of students, 

including both employment by the District and assistance in making available outside 

employment. The reasonable health and safety standards for all students shall be observed. 

3. Counseling Services. In providing personal, academic or vocational counseling, 

guidance, or placement services to its students, the District shall provide these services 

without discrimination on the basis of disability. The District shall ensure that qualified 

students with disabilities are  not counseled toward more restrictive career objectives 

than are non-disabled students with similar interests and abilities. 

4. Physical education and athletics. In providing physical education courses and athletics 

and similar programs and activities to any of its students, the District shall not 

discriminate on the basis of disability. As the District offers physical education courses 

and operates or supports interscholastic, club, or intramural athletics, it shall provide an 

equal opportunity for qualified students with disabilities to participate in these activities. 

The District may offer to disabled students physical education and athletic activities that 

are separate or different from those offered to non-disabled students only if separation or 

differentiation is consistent with the requirements of 34 CFR § 104.34 and only if no 

qualified disabled student is denied the opportunity to compete for teams or to participate 

in courses that are not separate or different. 

L. Preschool And Adult Education Programs  

In the operation of preschool education, or day care program or activity, or an adult 

education program or activity, the District shall not, on the basis of disability, exclude 

qualified students with disabilities from the program or activity and shall take into account 

the needs of such persons in determining the aid, benefits, or services to be provided under 

the program or activity.  

M. Disciplinary Exclusion 

5. Students with disabilities are protected from being improperly excluded from school for 

disciplinary reasons. Certain disciplinary exclusions of disabled students from school 

constitute a significant change in the student's educational placement. Such disciplinary 

exclusions cannot be implemented until the District has satisfied the required change of 

placement procedures. 

1. Qualified disabled students should be recognized as having a disabling condition before 

discipline is imposed on them, especially before imposing long-term suspension (a 

suspension of more than five days duration) or regular expulsion upon a qualified 

disabled student that could constitute a significant change of placement. The school 

principal or educational staff person responsible for the imposition of discipline must 

ensure that a group of qualified professionals determine whether or not there is a causal 

relationship between the student's misconduct and his or her disability. They are also to 

consider the appropriateness of the student's current placement and program. This 
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determination will take into account the student' s current evaluation and Individualized 

Accommodation Plan (IAP), under Section 504. For students considered disabled under 

Section 504, there is no obligation to provide educational services during periods of long-

term suspension or expulsion when the student's misconduct has been properly 

determined not to be disability-related or due to an inappropriate placement or program. 

When a student's misconduct is determined causally related to his/her disabling 

condition, procedures at #4 below shall be instituted in lieu of either long-term 

suspension or expulsion. 

2. When a student poses an immediate and continuing danger to him or herself and/or others 

(see WAC 180-40-295), an emergency expulsion of up to ten (10) days may be used to 

alleviate immediate risk on the condition that procedures at WAC 180-40-300, be 

modified to require the regular disciplinary hearing be held to ensure that students who 

are disabled within ten (10) school business days whether the student or parent/guardian 

requests a hearing or not. The purpose of this regular disciplinary hearing is to determine 

the nature of, and consequences for, the misconduct.  

 

In the event the student is covered by or believed to be covered by Section 504, the 

Section 504 Compliance Officer (or designee) must attend and participate in this hearing. 

The Section 504 Compliance Officer (or designee) shall advise the hearing officer on 

Section 504 restrictions. Even if the student and/or parent/guardian refuse to attend this 

hearing, the hearing shall be held. 

3. When a student has engaged in misconduct which is causally related to his or her 

disability, aside from emergency expulsion (see #3 above), expulsion and/or long term 

suspension should not be imposed which results in more than ten (10) lost school days 

(cumulative for the entire school year, considering earlier short term suspension [if any] 

as counting toward the cumulative total). 

 

Instead, the need for additional evaluation and/or a change of placement should be 

considered. In this circumstance, the principal or designee responsible for the imposition 

of discipline, the Section 504 Compliance Officer, and a team of professionals from the 

school who are knowledgeable about the student will meet to determine if there is a need 

for further evaluation  or a change of program or placement. If further evaluation is 

recommended, it will be conducted as soon as possible. If the student poses an immediate 

risk to him or herself or others, the procedure at c. above may be instituted by the 

principal or designee.  

4. Students and their Parent/Guardian shall be notified of the results of the decision 

regarding the causal relationship of the misconduct and the student's disability and of 

their right to challenge this decision. Students/Parents/Guardians objecting to procedures 

outlined at a. through d. above shall be entitled to exercise their rights under Section 504 

to file a grievance or initiate a due process hearing. See O. PROCEDURAL 

REQUIREMENTS, sub-section 7.c., following. 

5. Students who are considered disabled under Section 504 are subject to the same 

disciplinary processes and results as non-disabled students for misconduct regarding the 

use, sale, or possession of drugs or alcohol at school. The extra due process requirements 

regarding change of placement do not apply.  
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N. Transportation  

If the District places a student in a program not operated by the District, the District shall 

assure that adequate transportation to and from the program is provided at no cost to the 

parent. 

 

Since the District provides transportation to all its students within a certain geographic area, 

it shall not discriminate in its provision of transportation to students with disabilities. 

 

If the District proposes to terminate a qualified disabled student's bus transportation for 

inappropriate bus behavior, the District shall first determine the relationship between the 

student's behavior and his or her disabling condition, the appropriateness of the related 

service of transportation, and the need for reevaluation. The parent or guardian shall be 

provided with notice of the results of such determinations and of their right to challenge such 

determinations.  

 

The length of the bus rides for qualified disabled students should not be longer than that of 

non-disabled students. 

O. Procedural Requirements  
The District shall ensure compliance with the requirements of Section 504 by doing the 

following: 

6. Provide written assurance of non-discrimination whenever the District receives federal 

money. 

7. Designate an employee to coordinate the District's Section 504 compliance activities. The 

Section 504 Coordinator for the District is (insert position of designee). 

8. Provide grievance procedures to resolve complaints of discrimination; students, parents, 

or employees are entitled to file grievances. (The grievance procedures for the District are 

set out in the Procedure for Policy 3210, Nondiscrimination.) 

9. Provide notice to students, parents, employees, unions, and professional organizations of 

nondiscrimination in admission or access to, or treatment or employment in, its programs 

or activities. Notice shall also specify the section 504 coordinator for the district. Notice 

shall also be included in the student/parent handbooks. 

10. Annually identify and locate all Section 504 qualified disabled children in the District’s 

geographic area who are not receiving a public education. 

11. Annually notify disabled persons and their parents or guardians of the District's 

responsibilities under Section 504. 

12. Establish and implement procedural safeguards to be provided to parents or guardians 

with respect to actions regarding the identification, evaluation, or educational placement 

of persons who, because of disability, need or are believed to need special instruction or 

related services, that includes:  

a. Notice of their rights; 

b. An opportunity to examine relevant records; 
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c. An impartial hearing may be initiated by either the parents/guardian or the school 

district, with opportunity for participation by the student's parents or guardian. The 

student/parent is entitled to have representation by legal counsel; and 

d. A review procedure. 

P. Appropriate Funding  

The District recognizes that the regular education funding of the District is the funding 

source for serving students who are qualified as disabled under Section 504 only. However, if 

students are dual identified as Section 504 and IDEA eligible, state and federal special 

education funds can be used. The District shall not use money appropriated by the IDEA to 

serve students found disabled under Section 504 but not the IDEA. The District may use the 

IDEA money to evaluate a student if the District believes that the student may also be 

eligible under the IDEA. 

Q. Accessibility 

13. District's responsibility to make buildings accessible: facilities which were constructed 

prior to June 3, 1977, need not necessarily be made accessible so long as the program or 

activity, viewed in its entirety, is readily accessible to persons with disabilities. 

14. District's options other than major modifications: the District can redesign equipment, 

reassign classes or other services to accessible buildings, assign aides to students, deliver 

services at alternate accessible sites, or alter existing facilities. So long as there are other 

methods which are as effective in achieving compliance, a District need not undertake 

structural changes to a building. 

15. District recognition of unacceptable accommodations: carrying a student upstairs; 

segregating all students with mobility impairments due to inaccessibility of other 

buildings; having disabled students eat on a separate floor due to an inaccessible 

cafeteria; denying certain programs such as music, art, or assemblies because these 

programs are inaccessible.  

16. District obligation for new buildings and additions: buildings or additions constructed 

since 1980 must be designed and constructed to allow disabled persons the ability to 

access and use them readily. 

17. District's obligation when a building is altered: to the maximum extent feasible, all 

facilities which are altered after 1980 must be altered to allow accessibility and usability 

by persons with disabilities. 

18. District recognition of the meaning of the phrase “to the maximum extent possible:” this 

provision covers the occasional instance where the nature of an existing facility is such as 

to make it impractical or prohibitively expensive to renovate in a manner that results in 

its being entirely barrier-free. However, in all of these instances, the alteration should 

provide the maximum amount of physical accessibility feasible. 

R. Special Issues Related To Drug Or Alcohol Addicted Students 

If a District suspects that the drug or alcohol problem of a student may be substantially 

limiting a major life activity, such as learning, the District is obligated to recommend an 

evaluation. If the evaluation verifies the existence of a disabling condition which 

substantially limits a major life activity, the student is considered disabled under Section 504 
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and should be planned for appropriately.  

 

With the passage of the Americans with Disabilities Act in 1990, Congress specifically 

amended Section 504 to exclude persons who are “currently engaging in the illegal use of 

drugs” from the definition of individuals with disabilities. Therefore, the school district is not 

required to consider whether a current illegal drug user could successfully participate in the 

District's education programs. Furthermore, the District is not required to make 

accommodations for the student if he or she is currently using drugs. The District can treat 

the student as it treats non-disabled students.  

 

Congress did not amend Section 504 with respect to students with alcoholism in so far as 

their coverage as qualified disabled persons. Unlike students addicted to drugs, students 

whose alcoholism constitutes a disabling condition under Section 504 and who continue to 

use alcohol, are protected by Section 504, although these protections are limited as follows: 

for purposes of programs and activities providing educational services, the District may take 

disciplinary action pertaining to the use, sale, or possession of illegal drugs or alcohol at 

school against any disabled student who currently is engaged in the illegal use of drugs or in 

the use of alcohol at school to the same extent that such disciplinary action is taken against 

non-disabled students. Furthermore, the due process procedures at 34 CFR ñ 104.36 shall not 

apply to such disciplinary actions. 

S. Special Considerations For Students Having Aids Or Hiv Infection  

Students with Acquired Immune Deficiency Syndrome (AIDS), AIDS Related Complex 

(ARC), or otherwise infected with Human Immunodeficiency Virus (HIV-infected) are 

individuals with disabilities under Section 504. They either qualify as actually having a 

physical impairment which substantially limits a major life activity, or are regarded as having 

such a disabling condition. Depending on the nature of the disease and the student's other 

conditions, the student may also qualify for services under the IDEA.  

 

Placement of the student must be made by a group of persons knowledgeable about the child, 

the meaning of the evaluation and medical information, and placement options. A public 

health representative should be on the team. Unless currently presenting a risk of contagion 

due to the stage of the disease (e.g., a contagious opportunistic infection, open lesions that 

cannot be covered) or parents and school agree on an alternative, a student with AIDS should 

remain in the regular classroom.  

T. Special Considerations For ADD/ADHD Students  

If a District suspects or has knowledge that a student has an Attention Deficit Disorder (ADD) or 

Attention Deficit Hyperactivity Disorder (ADHD) that may be substantially limiting a major life 

activity, such as learning, the District is obligated to recommend an evaluation.  

 

Evaluation of the student, and service and placement recommendations should be made by a 

group of persons knowledgeable about the child, the meaning of the evaluation and medical 

information, and service and placement options. A qualified medical practitioner's assessment 

should be considered as well as the impact the student's ADD/ADHD has on his or her ability to 

learn or to otherwise benefit from his or her educational program. The District shall ensure that 

the student's educational program meets the Section 504 are educated in full range of his or her 

individual educational needs. compliance with the law. 
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Cross References:  3246 - Restraint, Isolation and Other Uses of Reasonable Force  

 
3210 - Nondiscrimination  

 
2161 - Special Education and Related Services for Eligible Students  

 

Legal References:  42 USC 12212 Section 512 Americans With Disabilities Act of 1990  

 
34 CFR Part 104 Section 504 of the Rehabilitation Act of 1973  

 
45 CFR Part 99 Family Education and Privacy Act  

 

RCW 28A.600.485 Restraint of students with individualized education 

programs or plans developed under section 504 of the rehabilitation act 

of 1973 — Procedures — Definitions.  

 

RCW 28A.600.486 District policy on the use of isolation and restraint 

— Notice to parents and guardians of children who have 

individualized education programs or plans developed under section 

504 of the rehabilitation act of 1973.  

 

 

Adoption Date: 2.27.08 

 

Revised Dates:  

 

Steilacoom Historical School District No.1  
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Policy No. 2163 Instruction 

Policy: 2163 

Instruction 

 

RESPONSE TO INTERVENTION 
 

It is the district’s policy to ensure that all students receive high quality, scientific, research-based 

general education core instruction and, as appropriate, strategic and intensive intervention 

supports matched to student needs.  The district utilizes the core principles of the Response to 

Intervention (RTI) process, which combines systematic assessment, decision-making and a 

multi-tiered services delivery model to improve educational and behavioral outcomes for all 

students.  

  

The district’s process identifies students’ challenges early and provides appropriate instruction 

by ensuring that students are successful in the general education classroom.  In implementing the 

RTI process, the district shallwill apply: 

  

A. Scientific, research-based interventions in the general education setting; 

  

B. Measure the student’s response to intervention; and 

  

C. Use RTI data to inform instruction. 

  

The superintendent shallwill develop procedures to implement student interventions; and use, 

using teacher observations, and classroom, school, or district assessments to identify students 

who are at risk of academic or behavioral problems and thereby in need of scientific research-

based interventions. 

  

Intervention shallwill consist of a three levels of assistance that increase in intensity. The three 

levels shallwill include: 

  

A. Screening and classroom interventions; 

  

B. Targeted small group intervention; and 

  

C. Intensive interventions. 

  

Parent Involvement in the RTI Process 

 

The district shallwill inform parents regarding the use of scientific, research-based interventions, 

including: a) the state’s policiesguidelines regarding the amount and nature of students’ 

performance data collected and the general education services provided; b) strategies used to 

increase the student’s rate of learning; c) and c) the parents’ right to request a special education 

evaluation.  
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Policy No. 2163 Instruction 

Cross References:  3123 - Withdrawal Prior To Graduation  

 

2162 - Education of Students With Disabilities Under Section 504 of 

the Rehabilitation Act of 1973  

 
2161 - Special Education and Related Services for Eligible Students  

 

Legal References:  Chapter 392.172A WAC Rules for the Provision of Special Education  

 

WAC 392-172A-03060 Process based on a student’s response to a 

scientific research-based intervention  

 

Management Resources:  Policy News, December 2007 Response to Intervention (RTI)  

 

Adoption Date: 2.27.08 

 

Revised Dates:  

 

Steilacoom Historical School District No.1 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __3/23/2016______ 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☒  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Reading of Policy 4130 Title I Parent Involvement 
 
The revision in policy 4130 included a few minor terminology changes. There is a one line addition 
at the end of the policy that stated this policy is essential if the school receives Title 1 funding.  

 
 
 
 
 
 
RECOMMENDED ACTION: 
 

It is the recommendation of the Superintendent to move Policy 4130 to a second reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Andre Stout, Principal Pioneer Middle School & Superintendent Intern 

_______________________________________________________________________________ 
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Page 1 of 2 

Policy No. 4130 

Community Relations 

 

 

TITLE I PARENTAL INVOLVEMENT  

I. The Board recognizes that parent involvement contributes to the achievement of academic 

standards by students participating in district programs. The Board views the education of 

students as a cooperative effort among school, parents and community. The Board expects 

that its schools will carry out programs, activities and procedures in accordance with the stat-

utory definition of parental involvement. Parental involvement means the participation of 

parents in regular, two-way, and meaningful communication involving student academic 

learning and other school activities, including ensuring that parents: 

A. Play an integral role in assisting their child’s learning; 

B. Are encouraged to be actively involved in their child’s education at school; and 

C. Are full partners in their child’s education and are included, as appropriate, in decision-

making and on advisory committees to assist in the education of their child; 

 . 

II. The board of directors adopts as part of this policy the following guidance for parent in-

volvement. The District will: 

 shall:  

A. Put into operation programs, activities and procedures for the involvement of parents in 

all of its Title I schools consistent with federal laws including the development and eval-

uation of policy. Those programs, activities and procedures will be planned and operated 

with meaningful consultation with parents of participating children; 

B. Provide the coordination, technical assistance, and other support necessary to assist par-

ticipating schools in the planning and implementing of effective parent involvement ac-

tivities to improve student academic achievement and school performance. 

C.  Build the school’sschools’ and parent’sparents’ capacity for strong parental involvement; 

D. Coordinate and integrate Title I parental involvement strategies with parent involvement 

strategies under other programs, such as Head Start, Reading First, Early Reading First, 

Even Start, Parents As Teachers, Home Instruction, Preschool Youngsters, or State-run 

preschools; 

E. Conduct, with the involvement of parents, an annual evaluation of the content and effec-

tiveness of this policy in improving the academic quality of the schools served with Title 

I funds including: identifying barriers to greater participation of parents in Title I-related 

activities, with particular attention to participation of parents with limited English profi-

ciency, parents with disabilities and parents of migratory children; and  

F. Involve the parents of children served in Title I, Part A schools in decisions about how 

the Title I, Part A funds reserved for parental involvement are spent. 

  

 
  
 

Legal References:  20 USC 6311 (“No Child Left Behind Act”)  
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Page 2 of 2 

Policy No. 4130 

Community Relations 

Management Resources:  Policy News, October 2008 Family Involvement Policy  

 
Policy News, June 2005 Title I Parental Involvement Policy  

 
Policy News, August 2003 No Child Left Behind Update  

 

Adoption Date: 2.27.08 

Steilacoom Historical School District 

Revised Dates: 3.11.09; 9.26.14; 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __3/23/2016______ 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Reading of Policy 4210 
 
The revision to policy 4210 are a few very minor terminology revisions. Shall was replaced by “will” 
and “will promptly”. 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 

It is the recommendation of the Superintendent to move Policy 4210 to a second reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Andre Stout, Principal Pioneer Middle School & Superintendent Intern 

_______________________________________________________________________________ 
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Page 1 of 2 

Policy No. 4210  

Community Relations 

REGULATION OF DANGEROUS WEAPONS ON 

SCHOOL PREMISES 

It is a violation of district policy and state law for any person to carry a firearm or dangerous 

weapon on school premises, school-provided transportation or areas of other facilities being used 

exclusively for school activities. 

The superintendent is directed to see that all school facilities post “Gun-Free Zone” signs, and 

that all violations of this policy and RCW 9.41.280RCW 9.41.280 are reported annually to the 

superintendent of Public Instruction. 

The following persons may carry firearms into school buildings, as necessary, although students 

engaged in these activities are restricted to the possession of rifles on school premises: 

A. Persons engaged in military, law enforcement, or school district security activities; 

B. Persons involved in a school authorized convention, showing, demonstration, lecture or fire-

arm safety course; 

C. Persons competing in school authorized firearm or air gun competitions; and 

D. Any federal, state or local law enforcement officer. 

The following persons over eighteen years of age and not enrolled as students may have firearms 

in their possession on school property outside of school buildings: 

A. Persons with concealed weapons permits issued pursuant to RCW 9.41.070RCW 9.41.070 

who are picking up or dropping off students; and 

B. Persons conducting legitimate business at the school and in lawful possession of a firearm or 

dangerous weapon if the weapon is secured within an attended vehicle, is unloaded and se-

cured in a vehicle, or is concealed from view in a locked, unattended vehicle. 

Persons may bring dangerous weapons, other than firearms, onto school premises if the weapons 

are lawfully within the person's possession and are to be used in a school-authorized martial arts 

class. 

Persons over eighteen years of age, and persons between fourteen and eighteen years of age with 

written parental or guardian permission, may possess personal protection spray devices on school 

property. No one under eighteen years of age may deliver such devices. No one , nor may anyone 

eighteen years or older may deliver a spray device to anyone under fourteen, or to anyone be-

tween fourteen and eighteen who does not have parental permission. 

Personal protection spray devices may not be used other than in self-defense as defined by state 

law. Possession, transmission or use of personal protection spray devices under any other cir-

cumstances is a violation of district policy. 

School officials will promptlyshall notify the student’s parents or guardians and the appropriate 

law enforcement agency of known or suspected violations of this policy. Students who violate 

this policy willshall be subject to discipline, including a one-year expulsion for a violation in-

volving a firearm. However, the superintendent may modify the one-year expulsion on a case-

by-case basis. 

 

Cross References:  4260 - Use of School Facilities  

Packet page 194 of 195

http://apps.leg.wa.gov/rcw/default.aspx?cite=9.41.280
http://apps.leg.wa.gov/rcw/default.aspx?cite=9.41.070


Page 2 of 2 

Policy No. 4210  

Community Relations 

 
3241 - Classroom Management, Discipline and Corrective Action  

 
3240 - Student Conduct Expectations and Reasonable Sanctions  

 

Legal References:  RCW 9A.16.020 Use of force - when lawful  

 

RCW 9.41.280 Dangerous weapons on facilities—Penalty — Ex-

ceptions  

 
RCW 9.91.160 Personal protection spray devices  

 

RCW 28A.600.420 Firearms on school premises, transportation, 

or facilities — Penalty — Exemptions  

 

Management Resources:  Policy News, August 2006 Weapons on School Premises  

 

Policy News, August 1998 State Encourages Modification of 

Weapons Policy  

 

Policy News, October 1997 Legislature also addresses “look-

alike” firearms  

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

Steilacoom Historical School District 

Revised Dates: 4.22.09 
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