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Regular Meeting Agenda
Steilacoom Historical School District Board of Directors

Anderson Island Elementary School 13005 Camus Road Anderson Island, Washington
STUDY SESSION: There will be no Study Session prior to this school board meeting.

9/28/2016 06:30 PM

I.  CALL TO ORDER

A. Pledge of Allegiance
B. Roll Call
C. Approval of Agenda

II.  COMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience portion

of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three (3) minutes.

The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other than the Board or

Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations containing personal

attacks on individuals.

III.  INTRODUCTION OF ANDERSON ISLAND STAFF
Presenter: Susan Greer

IV.  PRESENTATION
Presenter: Anderson Island Elementary Staff and Students

V.  REPORTS
a.  Legislative Assembly

Presenter: Don Denning

b.  Substance Abuse Committee Report
Presenter: Paul Harvey

Substance Abuse Prevention Committee Report.pdf (p. 5)

c.  Safety Advisory Committee Report
Presenter: Jim Brittain

Safety Advisory Committee Report.pdf (p. 7)

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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VI.  APPROVAL OF MINUTES
a.  August 25, 2016 Board Meeting Minutes

Minutes 8.25.16.pdf (p. 9)

b.  September 14, 2016 Special Meeting Minutes
Minutes Special Session 9.14.16.pdf (p. 12)

c.  September 14, 2016 Study Session Minutes
Minutes Study Session 9 14 16.pdf (p. 13)

VII.  CONSENT AGENDA

The purpose of the consent agenda is to reduce time going through motion, second and voting on issues of common consent. Any
Board member can ask for any item to be removed from the consent agenda. There is no discussion of items on the consent
agenda. By motion of the Board, remaining items are approved without discussion as part of the consent agenda. Discussion of
items removed from the consent agenda occurs immediately following action on the consent agenda.
 
 

Approval of August 2016 Payroll and August & September 2016 Accounts Payable.pdf (p. 15)

Approval of Financial Reports.pdf (p. 97)

Approval of Certificated Personnel Report.pdf (p. 105)

Approval of Classified Personnel Report.pdf (p. 106)

Approval of Co-Curricular Personnel Report.pdf (p. 107)

Approval of Resolution 833-09-28-16 Cancellation of Warrants.pdf (p. 109)

Approval of SHS Choir Travel Requests (Fall 2016 and Spring 2017).pdf (p. 111)

VIII.  OLD BUSINESS
a.  Second Reading of Policy 2145 Suicide Prevention

Presenter: Paul Harvey

Second Reading of Policy 2145.pdf (p. 115)

b.  Second Reading of Policies 3122 Excused Unexcused Absences, 3240 Student
Conduct Expectations and Reasonable Sanctions and 3241 Classroom Management
Discipline and Corrective Action
Presenter: Susanne Beauchaine

Second Reading of Policies 3122, 3240 and 3241.pdf (p. 118)

c.  Update on School Resource Officer
Presenter: Kathi Weight

d.  Discussion of 2016 - 2017 Board Goals
DRAFT 2016-17 Board and District Goals.pdf (p. 129)

Draft Goals 2016-17.pdf (p. 136)

IX.  NEW BUSINESS
a.  First Reading of Policy 3210 Nondiscrimination

Presenter: Susanne Beauchaine

First Reading of Policy 3210 (minor revisions).pdf (p. 137)

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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b.  First Reading of Policy 3246 Restraint, Isolation and Other Uses of Reasonable Force
Presenter: Susanne Beauchaine

First Reading of Policy 3246 (minor revisons).pdf (p. 140)

c.  First Reading of Policy 3115 Homeless Students Enrollment Rights and Services
Presenter: Nancy McClure

First Reading of Policy 3115 (minor revisions).pdf (p. 143)

d.  First Reading of Policy 4217 Effective Communication
Presenter: Kathi Weight

First Reading of Policy 4217.pdf (p. 148)

e.  First Reading of Policy 4218 Language Access Plan
Presenter: Kathi Weight

First Reading of Policy 4218.pdf (p. 151)

f.  First Reading of Policies 5001 Hiring Retired Employees & 5610 Substitute
Employment
Presenter: Kathi Weight

First Reading of Policies 5001 and 5610 (minor revisions).pdf (p. 154)

g.  First Reading of Policy 1450 Absence of a Board Member
Presenter: Kathi Weight

First Reading of Policy 1450 (minor revisions).pdf (p. 159)

h.  First Reading of Policy 2027 Ownership of Staff Created Work
Presenter: Paul Harvey

First Reading of Policy 2027.pdf (p. 162)

i.  First Reading of Policy 2170 Career Technical Education
Presenter: Paul Harvey

First Reading of Policy 2170 (minor revisons).pdf (p. 164)

j.  First Reading of Policy 2555 Alternative Learning Experience
Presenter: Paul Harvey

First Reading of Policy 2255 (minor revisions).pdf (p. 167)

k.  First Reading of Policy 2412 Diplomas for Veterans
Presenter: Paul Harvey

First Reading of Policy 2412 (minor revisions).pdf (p. 171)

l.  First Reading of Policy 2421 Promotion and Retention
Presenter: Paul Harvey

First Reading of Policy 2421 (minor revisions).pdf (p. 173)

X.  COMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience portion

of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three (3) minutes.

The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other than the Board or

Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations containing personal

attacks on individuals.

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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XI.  BOARD COMMUNICATION

XII.  ANNOUNCEMENTS

XIII.  ADJOURNMENT

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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To:   Steilacoom Historical School District No.1 Board of Directors 

From:  Paul Harvey, Executive Director of Student Achievement 

Date:  September 28, 2016 

Subject:  Report on the Substance Abuse Prevention Committee 

 

The Substance Abuse Prevention and Intervention Advisory Committee met for the 

first time September 19th at the district office PDC.   

 

The committee presently consists of the following members: 

 

Name Role 

Barbara Burns Counselor  

Kelly Christie Counselor 

Kris Harper District Nurse 

Krista Lallemand Assistant Principal 

Lisa Slater  Teacher 

Paul Harvey Director 

Ryan Douglas Principal 

Sam Scott Director 

Susan Greer Principal 

Tutrecia Baker Community Partner 

Zach Miller Counselor  

 

Others have expressed interest, though they could not make the meeting.  The 

committee also wants to expand its parent representation.  Everyone who contacts 

Paul Harvey will be placed on the email distribution list regarding meeting 

information and actions.   

 

The committee reviewed policy 2121 and procedure 2121P, and understood the 

purpose of the policy, which includes: a welfare focus for students; support as a 

priority over punishment; prevention and education; school climate; school staff 

roles; and needs assessments.   The committee saw the structure of support for 

prevention, intervention, and instruction for each building in table form.  Support 

teams for each building were listed and the frequency and focus were described. 

 

The needs of the district were discussed by reviewing suspension data related to 

tobacco, marijuana, alcohol, and other drugs.  Committee members noted the small 

increase of discipline incidents (+2) for the past school year and also that 

marijuana was the area where the increase occurred the most.  Discussion followed 
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regarding how legalization may be affecting acceptance and use of marijuana in 

the larger community. 

 

The committee then looked at Healthy Youth Survey results from 2014 regarding 

marijuana.   Members noted the data that supported parent and community 

attitudes having an effect on use by students.   

 

Tacoma-Pierce County Health representative Tutrecia Baker explained the impacts 

that marijuana retail has had on attitudes and use.  She also explained the 

awareness campaign being launched to inform the community on marijuana’s 

harmful effects. She also mentioned programs and actions aimed at other drugs and 

community needs like mental health support. 

 

The committee briefly reviewed possible evaluation criteria related to the district’s 

policies and practices with suggestions to track use, referrals, and parent 

communication. 

 

Paul Harvey announced the winning of the LifeSkills Training grant.  The grant 

will serve Pioneer Middle School by providing supplementary curriculum and 

training for the teachers.  The model has a cohort structure, where this year’s sixth 

grade students will get the first run of lessons. Seventh and Eighth grade modules 

will be added over two years.  

 

Actions for the committee before the next meeting include: developing informal 

survey questions for parent conferences; exploring the Start Talking link; sending 

information about the committee and resources home to K-5 students’ families; 

getting a list of services in the community for interventions and referrals including 

JBLM; and getting an update on LifeSkills Training implementation. 

 

The committee agreed to meet quarterly, with the next meeting set for Monday, 

November 7th.  
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To:   Steilacoom Historical School District No.1 Board of Directors 

From:  Jim Brittain, Executive Director of Finance and Operations 

Date:  September 28, 2016 

Subject:  Report on the Safety Advisory Committee 

 

The Safety Advisory Committee met on September 20th at the district office.   

 

The committee presently consists of the following members: 

 

Don Denning, Board Member 

Peter Mathwig, First Student Interim Manager 

Jim Brittain, Executive Director of Finance and Operations 

Alex Clausen, Saltar’s Point Principal 

 

Don will be reaching out to a City of DuPont parent to request participation on the 

committee. 

 

A discussion took place on the how this committee functioned in the past.   We 

discussed having a monthly meeting and then moving to a quarterly meeting once 

the committee establishes programs identified in the policy. 

 

The committee reviewed policy 6605 “Student Safety Walking To School and 

Riding” and 6605 procedures.    It was decided we would research other districts’ 

Comprehensive School Safety Trip programs and School Safety Patrol programs. It 

was also discussed that the walking routes published on our district’s website 

should be reviewed by the principals and also be sent to the City of DuPont and 

Town Steilacoom Administrations to determine if any changes have occurred with 

crosswalks, trails, or modification to roads. 

 

The committee discussed the process of reviewing and approving the Bus Stop 

Request form.  The process could possibly be changed to utilize email instead of a 

committee meeting so more timely decisions can be communicated to families.   A 

revision to the form could include making it electronically fillable with the ability 

to submit through email to a district transportation email account. 

 

Additionally, a discussion took place on creating a volunteer bus riding program to 

provide additional supervision on bus routes.  The committee thought this could be 

a mechanism to assist in the safety of the routes, control behavioral issues and 

assist the bus driver reporting issues regarding student activity. 
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The committee will address the following items: 

 

1. Creating a database on bus request, bus incidents and other bus issues to 

assist in evaluating bus routes, stops and requests. 

2. Communicating bus rules consistently. 

3. Adding a signature line on transportation cards stating the parents and 

students understand the student conduct on buses. 

4. Reviewing the district handbook to add bus expectations.  

 

 

The committee’s next meeting will be in October.  The date is to be determined 

based on availability.  

 

Action Items: 

 

Comprehensive School Trip Safety Program 

School Patrol Program 

Walking routes review by principals and the Town of Steilacoom and City of 

DuPont 

Request for Committee Members 

Review of district handbook 
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Regular Meeting Minutes 

Steilacoom Historical School District Board of Directors 

Pioneer Middle School   1750 Bob's Hollow Lane   DuPont, Washington 

August 25, 2016          7:00 PM 

 

 
Study Session 

 Agenda review 

 Copier purchase 

Regular Meeting 

I. CALL TO ORDER 

Chair Scott called the meeting to order at 7:00 pm.  Executive Director McClure led the Pledge of 

Allegiance.  Director Denning made a motion to excuse Director Pierce; Director Forbes seconded the 

motion and the motion passed (4/0). Director Denning made a motion to approve the agenda with the 

addition of a revised Co-Curricular Personnel Report and addition of New Business H. Approval of Copier 

Purchase; Director Schenk seconded the motion and the motion passed (4/0). 

II. COMMENTS FROM THE AUDIENCE 

No comments. 

III. INTRODUCTION OF NEW STAFF 

Superintendent Weight introduced each principal who in turn introduced new staff. Anderson Island 

staff are attending a PTA Back to School event and will be introduced at the 9.28.16 meeting, to be held 

on Anderson Island. Chloe Clark Principal Yoho introduced eight new staff members; Cherrydale 

Principal Douglas introduced three new staff members; Saltar’s Point Principal Clauson introduced six 

new staff members; Pioneer Middle Principal Fernandes introduced seven new staff members; 

Steilacoom High Principal Miller introduced nine new staff members. 

Chair Scott recognized Penny Coffey, DuPont Council member, in attendance. 

IV. APPROVAL OF MINUTES 

a. July 28, 2016 Regular Meeting Minutes 

Director Forbes made a motion to approve the minutes of the July 28, 2016 regular meeting; Director 

Denning seconded the motion and the motion passed (4/0). 
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b. August 11, 2016 Study Session Minutes 

Director Denning made a motion to approve the August 11, 2016 Study Session Minutes; Director 

Schenk seconded the motion and the motion passed (4/0). 

V. CONSENT AGENDA 

Director Denning made a motion to approve the amended Consent Agenda which included July and 

August 2016 accounts payable, July 2016 payroll, financial reports and attached personnel reports; 

Director Schenk seconded the motion and the motion passed (4/0). 

VI. OLD BUSINESS 

a. Approval of Resolution 834-08-25-16, 2016-17 School Year Budget 

Director Forbes made a motion to approve Resolution 834-08-25-16, the 2016-17 school year budget 

Director Denning seconded the motion and the motion passed (4/0). 

b. Second Reading of Policy 2409, Credit for Competency-Proficiency 

Director Schenk made a motion to approve Policy 2409; Director Denning seconded the motion and the 

motion passed (4/0). 

VII. NEW BUSINESS 

a. Approval of Steilacoom Education Association Collective Bargaining 

Agreement for 2016 - 18 

Director Denning made a motion to approve the 2016 - 2018 Steilacoom Education Association 

Collective Bargaining Agreement; Director Forbes seconded the motion and the motion passed 

(3/1/0). Director Schenk recused himself from the vote due to a family member being part of the 

certificated bargaining unit.  Director Forbes went on record regarding language in the contract that a 

strike will not take place and that the signers of the agreement will ensure that this does not occur. 

b. First Reading of Policy 2145 Suicide Prevention 

Director Denning made a motion to move policy 2145 to a second reading; Director Schenk seconded 

the motion and the motion passed (4/0). 

c. First Reading of Policy 2411 Educational Competency Certificate 

Director Forbes made a motion to approve policies 2411, 2151 and 6882; Director Denning seconded 

the motion and the motion passed (4/0). 

d. First Reading of Policy 2151, Interscholastic Activities 

e. First Reading of Policy 6882 Sale of Real Property 

f. First Reading of Policy 3122 Excused and Unexcused Absence 

Director Denning made a motion to move Policy 3122 to a second reading; Director Schenk seconded 

the motion and the motion passed (4/0). 
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g. First Reading of Policy 3240 Student Conduct and Expectations and 3241 

Classroom Management 

Director Forbes made a motion to move policies 3240 and 3241 to a second reading; Director Denning 

seconded the motion and the motion passed (4/0). 

h. Approval of District wide Copier Purchase 

Director Denning made a motion to purchase copiers at a cost not to exceed $130,000; Director Schenk 

seconded the motion and the motion passed (4/0). 

VIII. COMMENTS FROM THE AUDIENCE 

Tanya Rontos thanked those involved in the bargaining process on both the association and district side 

of the bargaining table. 

IX. BOARD COMMUNICATION 

Director Schenk received communication regarding skateboarding at the Chloe Clark statue. Principal 

Yoho will take care of this issue. 

X. ANNOUNCEMENTS 

Director Schenk commended and thanked Superintendent Weight, Executive Director Brittain and the 

Budget Committee for the 2016-17 Budget. 

Superintendent Weight announced the All Staff Kick-Off Breakfast and Professional Learning Days next 

week as well as the school Open Houses. 

Director Forbes thanked current staff and welcomed new staff. He also encouraged all to attend the                    

Girls Swim Team meets. 

Chair Scott noted the much improved Sentinel Drive road project. 

XI. ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 7:34 pm; Director Denning seconded the 

motion and the motion passed (4/0). 

 

  ________________________________ 

  (Chair) 

  ________________________________  

      

  ________________________________ 

 

_______________________________ ________________________________ 

(Secretary/Superintendent)  

  ________________________________ 
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Special Session of the Board of Directors Meeting Minutes 
Steilacoom Historical School District No. 1 

 
Steilacoom High School Library     54 Sentinel Drive     Steilacoom, WA 

9/14/16     5:45 PM 
 

 

1. CALL TO ORDER 

Chair Scott called the meeting to order at 5:45 p.m.  Executive Director Beauchaine led the Pledge of 

Allegiance.  Director Schenk made a motion to excuse Director Denning; Director Pierce seconded the 

motion and the motion passed (4/0).  Director Pierce made a motion to approve the agenda; Director 

Forbes seconded the motion and the motion passed (4/0). 

2. APPROVAL OF CHERRYDALE PRIMARY SCHOOL HVAC SYSTEM 

Director Pierce made a motion to approve funds, not to exceed $175,000 from the Capital Project Fund 

to replace the Cherrydale Primary HVAC Controller System; Director Schenk seconded the motion and 

the motion passed (4/0). 

3. ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 5:55 pm; Director Pierce seconded the motion 

and the motion passed (4/0). 

 

 

  ________________________________ 

  (Chair) 

  ________________________________  

      

  ________________________________ 

 

_______________________________ ________________________________ 

(Secretary/Superintendent)  

  ________________________________ 
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Study Session of the Board of Directors Minutes 
Steilacoom Historical School District No. 1 

Steilacoom High School Library      54 Sentinel Drive     Steilacoom, WA 
9/14/16 

 

1. CALL TO ORDER 

Chair Scott called the meeting to order at 6:00 p.m.  Executive Director Beauchaine led the Pledge of 

Allegiance.  Director Forbes made a motion to excuse Director Denning; Director Pierce seconded the 

motion and the motion passed (4/0).  Director Pierce made a motion to approve the agenda; Director 

Forbes seconded the motion and the motion passed (4/0).    

2. TOPIC FOR BOARD DISCUSSION 

a. Attendance Awareness 

Executive Director Beauchaine explained the district focus on Attendance Awareness by utilizing the 

website, principal newsletters providing resources to their families, tracking data regarding pre-planned, 

excused and unexcused absences, chronic absence rate and the role of the district Community Truancy 

Board.  

b. State Assessment Results 

Executive Director McClure shared comparative (neighboring/surrounding districts) 2015 - 2016 state 

assessment results. She presented result comparisons between the 2013-14 and 2015-16 school years in 

math, ELA, and science. The data will be incorporated into School Improvement Plans. 

c. School Board Goals 2016 -2017 School Year 

Chair Scott asked for input on creating board and district goals for the 2016-17 school year. Board 

members are to send comments to Kathi for consolidation for the October Study Session. 

d. WSSDA School Board of Distinction 

Chair Scott presented the criteria to make application as a WSSDA School Board of Distinction, 

suggesting this criteria as a possible school board goal and possible application to WSSDA. 

e. 9/28/16 School Board Meeting - Anderson Island Elementary School 

Superintendent Weight outlined Board and staff will take the 5:30 pm ferry to Anderson Island, with a 

6:30 pm meeting start time. Vans will load at the District Office at 5:00 pm.  The return ferry will leave 

Anderson Island at 9:10 pm.  

Director Forbes announced that the SHS Girls swim team set a new 200 freestyle relay school record, a 

record that held for 12 years.    
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3. ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 6:48 p.m.; Director Schenk seconded the 

motion and the motion passed (4/0). 

 

 

  ________________________________ 

  (Chair) 

  ________________________________  

      

  ________________________________ 

 

_______________________________ ________________________________ 

(Secretary/Superintendent)  

  ________________________________ 
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Steilacoom Historical School District No. 1

Certificated Personnel Report

Personnel Report 9-28-16

   

Name Position FTE Location Effective Date Action Comment

Uthus John Teacher 1.00 High School 9/1/2016 New Hire Leave Replacement

Denny Susan Teacher 1.00 High School 9/13/2016 New Hire 
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Steilacoom Historical School District No. 1

Classified Personnel Report

Personnel Report 9-28-16
  

Name Position Hours Location Effective Date Action Comment
Jones Mary Student Specific Paraeducator 6.50 High School 9/19/2016 New Hire

McJunkins Michael Paraeducator 6.50 Pioneer 10/10/2016 New Hire

Zacher Joshua Custodial/Grounds 8.00 Maintenance 10/10/2016 New Hire
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Steilacoom Historical School District No. 1

Co-Curricular Personnel Report

Personnel Report 9-28-16

Name Position Location Effective Date Amount Comment

Evans Bettina Data Team Leader Cherrydale 9/26/2016 1,000.00

Lyons Jill Data Team Leader Cherrydale 9/26/2016 1,000.00

Olson Lanae Data Team Leader Cherrydale 9/26/2016 1,000.00

Perry Annette Data Team Leader Cherrydale 9/26/2016 1,000.00

Yoho Sylvia Data Team Leader Cherrydale 9/26/2016 1,000.00

Anderson-Gonzalez Barbie Primary Music Director Cherrydale 9/1/2016 1,200.00

Almeida Kaitlyn Data Team Leader Chloe Clark 9/19/2016 1,000.00

Engquist Sheree Data Team Leader Chloe Clark 9/19/2016 1,000.00

Enos Rodney Data Team Leader Chloe Clark 9/19/2016 1,000.00

Heying Wendy Data Team Leader Chloe Clark 9/19/2016 1,000.00

Widman Courtney Data Team Leader Chloe Clark 9/19/2016 1,000.00

Morton Haygen Assistant Cheer Coach High School 9/1/2016 2,500.00

Bonaldo Derek Assistant Football Coach High School 8/17/2016 4,079.25

Chachere Sedrick Assistant Football Coach High School 8/17/2016 4,079.25

Cunningham Amanda Assistant Swim Coach Girls High School 8/22/2016 3,258.75

Smith Rachel Assistant Track Coach Girls High School 2/27/2017 3,408.75

Jackson Jasmine Assistant Volleyball Coach High School 8/22/2016 3,117.75

LaRue Hayley Assistant Volleyball Coach High School 8/22/2016 3,117.75

Garrett Eric Head Baseball Coach High School 2/27/2017 4,841.50

Kallay Zelma Art Club Advisor Pioneer 9/15/2016 2,400.00

McJunkins Trina Assistant Basketball Coach Girls Pioneer 11/14/2016 3,176.25

Ruffin Armand Assistant Basketball Coach Girls Pioneer 11/14/2016 3,176.25

Perkins Patrick Assistant Football Coach Pioneer 9/1/2016 3,176.25

Ruffin Armand Assistant Football Coach Pioneer 9/1/2016 3,176.25

Nixon Julie Game Club Advisor Pioneer 9/22/2016 2,400.00

Nixon Julie GSA Club Advisor Pioneer 9/22/2016 2,400.00

Gidley Amanda Head Basketball Coach Girls Pioneer 11/14/2016 4,235.00

Raschke Ragan Head Dance Coach Pioneer 9/1/2016 4,235.00

Golle Jonathan Head Wrestling Coach Pioneer 11/14/2016 4,235.00
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Steilacoom Historical School District No. 1

Co-Curricular Personnel Report

Fannin Coleman Data Team Leader Saltar's Point 9/1/2016 1,000.00

Griffin Katelyn Data Team Leader Saltar's Point 9/1/2016 1,000.00

Isler Denise Data Team Leader Saltar's Point 9/1/2016 1,000.00

Martin Kylie Data Team Leader Saltar's Point 9/1/2016 1,000.00

Snow Dena Data Team Leader Saltar's Point 9/1/2016 1,000.00

Reynolds Taylor Intermediate Music Director Saltar's Point 9/1/2016 2,400.00
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Steilacoom Historical School District No. 1  
511 Chambers 

Steilacoom, WA  98388 

 

Resolution 833-09-28-16 
Cancellation of Municipal Warrants 

 

A RESOLUTION of the Board of Directors of the Steilacoom Historical School 
District No. 1, Pierce County, Washington, cancellation of General Fund and 
Associated Student Body warrants not presented within one year of their issue. 
 
WHEREAS, RCW 39.56.040 states that warrants not presented within one year of their 
issue shall be cancelled by passage of a resolution of the governing body, and  

 
WHEREAS, the Steilacoom Historical School District has the following outstanding 
warrants not presented for payment in excess of one year: 
  

WARRANT 
WARRANT 
AMOUNT 

ISSUE 
DATE WARRANT 

WARRANT 
AMOUNT 

ISSUE 
DATE 

GENERAL FUND GENERAL FUND 

116180 14.20 1/16/2015 117180 5.10 6/17/2015 

116184 3.50 1/16/2015 117189 5.00 6/17/2015 

116192 4.52 1/16/2015 117195 4.60 6/17/2015 

116352 7.65 2/10/2015 117200 10.00 6/17/2015 

116623 3.40 3/26/2015 117202 7.10 6/17/2015 

116808 7.80 4/17/2015 117207 5.25 6/17/2015 

116810 4.05 4/17/2015 117208 37.50 6/17/2015 

116812 34.56 4/17/2015 117209 5.60 6/17/2015 

116813 4.95 4/17/2015 117212 8.75 6/17/2015 

116814 4.00 4/17/2015 117213 12.35 6/17/2015 

116887 20.00 4/30/2015 117216 10.00 6/17/2015 

116889 58.83 4/30/2015 117651 45.00 8/28/2015 

116965 7.85 5/07/2015 117653 6.25 8/28/2015 

117088 7.00 5/28/2015 115456 6.10 9/23/2014 

117178 18.00 6/11/2015 115466 31.64 9/23/2014 

115699 14.70 10/27/2014 116033 3.00 12/15/2014   

115704 8.50 10/27/2014 116040 3.25 12/15/2014   

115826 6.10 11/21/2014 116041 3.85 12/15/2014 

115832 8.30 11/21/2014 ASB FUND 

115836 22.00 11/21/2014 401911 5.00 9/23/2014 

115837 31.50 11/21/2014 401959 16.00 10/27/2014 

115838 21.50 11/21/2014    

115840 8.95 11/21/2014    

116029 5.00 12/15/2014    
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NOW, THEREFORE, BE IT HEREBY RESOLVED that the Pierce County Auditor and 
the Pierce County Treasurer be authorized to cancel the above-listed outstanding 
warrants. 
 
The resolution was passed and approved at the regular meeting of the Board of 
Directors held September 28, 2016. 
  
 STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
 
 
 
 BY:   
     Chair 
 
    
  Vice-Chair 
 
    
 
 
    
 

 
    
 
 
ATTEST: 
 
  
Superintendent/Secretary 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __9/28/16 ______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
 
Second Reading of Policy 2145 Suicide Prevention 
 

 No changes since first reading 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policy 2145. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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 Policy No. 2145 

Instruction 
 

SUICIDE PREVENTION 
 

The Steilacoom School District Board of Directors recognizes that suicide is a leading cause of 

death among youth and that suicidal indicators such as substance abuse and violence are complex 

issues that should be taken seriously.  While district staff may recognize potentially suicidal 

youth and the district can make an initial risk assessment, the district cannot provide in-depth 

mental health counseling.  Instead, the board directs district staff to refer students who exhibit 

suicidal behaviors to an appropriate service for further assessment and counseling. 

 

District staff who have knowledge of a suicide threat must take the proper steps to support the 

student and to report this information to the building principal or designee who will, in turn, 

notify the appropriate school officials, the student’s family and appropriate resource services. 

 

The board also recognizes the need for youth suicide prevention procedures.  The district will 

adopt and, at the beginning of each school year, provide to all district staff, including substitute 

and regular bus drivers, a plan for recognizing, screening, referring and responding to students in 

emotional or behavioral distress.  At a minimum, the plan will: 

  

 Identify training opportunities for staff on recognizing, screening and referral of students 

in emotional or behavioral distress, including those who exhibit indicators of substance or 

sexual abuse, violence or suicide; 

 Describe how to utilize the expertise of district staff trained in recognition, screening and 

referral; 

 Provide guidelines, based on staff expertise, for responding to suspicions, concerns or 

warning signs of emotional or behavioral distress; 

 Address development of partnerships with community organizations and agencies for 

referral of students to support services, to include development of at least one 

memorandum of understanding between the district and one such entity; 

 Contain procedures for communication with parents and guardians, including notification 

requirements in accordance with RCW 28A.320.160; 

 Describe how staff should respond to a crisis situation where a student is in imminent 

danger to himself or herself or others; 

 Describe how the district will provide support to students and staff after an incident of 

violence, student suicide or allegations of sexual abuse of a student; 

 Describe how staff should respond when allegations of sexual contact or abuse are made 

against a staff member, volunteer, parent, guardian or family member of the student, 

including how staff should interact with parents, law enforcement and child protective 

services; 

 Describe how the district will provide to certificated and classified staff the training on 

the obligation to report physical abuse or sexual misconduct required under RCW 

28A.400.317. 

  

The superintendent will develop and implement the plan and a staff training schedule to achieve 

the board’s goals and objectives. 
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 Policy No. 2145 

Instruction 
 

Cross References:  3211 - Transgender Students  

3207 - Prohibition of Harassment, Intimidation and Bullying  

2140 - Guidance and Counseling 

 

RCW 28A.410.226 Washington professional educator standards 

board — Training program on youth suicide screening — 

Certificates for school nurses, social workers, psychologists, and 

counselors — Adoption of standards.  

RCW 28A.410.043 School Counselor Certification  

RCW 28A.320.1271 Model school district plan for recognition, 

initial screening, and response to emotional or behavioral distress 

in students.  

RCW 28A.320.127 Plan for recognition, screening, and response 

to emotional or behavioral distress in students.  

 

 

 

2016 - July Issue  

2014 - December Issue  

2011 - April Issue  

Legal References:  

Management Resources:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.25.15  

Revised Dates: 02.24.16; 9.28.16 

Steilacoom Historical School District No. 1  
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 OF DIRECTORS 
 

1 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __September 28, 2016  

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

Background 
Second Reading – Policy 3122 Excused and Unexcused Absences, Policy 3240, Student 
Conduct Expectations and Reasonable Sanctions and Policy 3241 Classroom Management, 
Discipline and Corrective Action  
 
No changes since 1st readings. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Recommendations 
 
It is the recommendation of the Superintendent to move the Policy 3240 and 3241 to a second reading. 

 
 
 
 
 
 
 
 
 

Report prepared by: 
Susanne Beauchaine, Executive Director for Student Services 
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Policy 3122 

Students 

 

EXCUSED AND UNEXCUSED ABSENCES 

Excused and Unexcused Absences 

 
Students are expected to attend all assigned classes each day. Upon enrollment and at the 

beginning of each school year, the district shall inform students and their parents/guardians of 

this expectation, the benefits of regular school attendance, the consequences of truancy, the role 

and responsibility of the district in regard to truancy, and resources available to assist the student 

and their parents and guardians in correcting truancy.  The district will also make this 

information available online and will take reasonable steps to ensure parents can request and be 

provided such information in languages in which they are fluent. Parents will be required to date 

and acknowledge review of this information online or in writing. 

Excused Absences 

Regular school attendance is necessary for mastery of the educational program provided to stu-

dents of the district. At times, students may be appropriately absent from class. School staff will 

keep a record of absence and tardiness, including a record of excuse statements submitted by a 

parent/guardian, or in certain cases, students, to document a student’s excused absences. The fol-

lowing principles will govern the development and administration of attendance procedures 

within the district:  

The following are valid excuses for absences: 

1. Participation in a district or school approved activity or instructional program;  

2. Illness, health condition or medical appointment (including, but not limited to, 

medical, counseling, dental or optometry);   

3. Family emergency, including, but not limited to, a death or illness in the family; 

4. Religious or cultural purpose including observance of a religious or cultural 

holiday or participation in religious or cultural instruction; 

5. Court, judicial proceeding or serving on a jury; 

6. Post-secondary, technical school or apprenticeship program visitation, or 

scholarship interview; 

7. State-recognized search and rescue activities consistent with RCW 28A.225.055; 

8. Absence directly related to the student’s homeless status; 

9. Absence resulting from a disciplinary/corrective action. (e.g., short-term or long-

term suspension, emergency expulsion); and 

10. Principal (or designee) and parent, guardian, or emancipated youth mutually 

agreed upon approved activity. 

The school principal (or designee) has the authority to determine if an absence meets the above 

criteria for an excused absence. 
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Policy 3122 

Students 

A. If an absence is excused, the student will be permitted to make up all missed assignments 

outside of class under reasonable conditions and time limits established by the appropri-

ate teacher; except that in participation-type classes, a student's grade may be affected 

because of the student's inability to make up the activities conducted during a class peri-

od. 

  
B. An excused absence will be verified by a parent/guardian or an adult, emancipated or appropri-

ately aged student, or school authority responsible for the absence. If attendance is taken 

electronically, either for a course conducted online or for students physically within the dis-

trict, an absence will default to unexcused until such time as an excused absence may be veri-

fied by a parent or other responsible adult.  If a student is to be released for health care relat-

ed to family planning or abortion, the student may require that the district keep the infor-

mation confidential. Students thirteen and older have the right to keep information about 

drug, alcohol or mental health treatment confidential. Students fourteen and older have the 

same confidentiality rights regarding HIV and sexually transmitted diseases. 

Unexcused Absences 

A. Any absence from school for the majority of hours or periods in an average school day is un-

excused unless it meets one of the criteria above for an excused absence. 

B. As a means of instilling values of responsibility and personal accountability, a student whose 

absence is not excused will experience the consequences of his/her absence. A student's 

grade may be affected if a graded activity or assignment occurs during the period of time 

when the student is absent. 

C. The school will notify a student’s parent or guardian in writing or by telephone whenever the 

student has failed to attend school after one unexcused absence within any month during the 

current school year. The notification will include the potential consequences of additional 

unexcused absence. 

D. A conference with the parent or guardian will be held after two unexcused absences within 

any month during the current school year. A student may be suspended or expelled for 

habitual truancy. Prior to suspension or expulsion, the parent will be notified in writing in 

his/her primary language that the student has unexcused absences. A conference will be 

scheduled to determine what corrective measures should be taken to ameliorate the cause for 

the student's absences from school. If the parent does not attend the conference, the parent 

will be notified of the steps the district has decided to take to reduce the student’s absences.  

E. Not later than the student’s fifth unexcused absence in a month the district will enter into an 

agreement with the student and parents that establishes school attendance requirements, refer 

the student to a community truancy board or file a petition and affidavit with the juvenile 

court alleging a violation of RCW 28A.225.010. 

F. If such action is not successful, the district will file a petition and affidavit with the juvenile 

court alleging a violation of RCW 28A.225.010 by the parent, student or parent and student 

no later than the seventh unexcused absence within any month during the current school year 

or upon the tenth unexcused absence during the current school year. 

G. All suspensions and/or expulsions will be reported in writing to the superintendent within 24 

hours after imposition. 
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Policy 3122 

Students 

 

The superintendent will enforce the district's attendance policies and procedures. Because the full 

knowledge and cooperation of students and parents are necessary for the success of the policies 

and procedures, procedures will be disseminated broadly and made available to parents and stu-

dents annually.  

  

Students dependent pursuant to Chapter 13.34, RCW 
A school district representative or certificated staff member will review unexpected or excessive 

absences of a student who has been found dependent under the Juvenile Court Act with that stu-

dent and adults involved with that student.  Adults includes the student’s caseworker, educational 

liaison, attorney if one is appointed, parent or guardians, foster parents and/or the person provid-

ing placement for the student.  The review will take into consideration the cause of the absences, 

unplanned school transitions, periods of running from care, in-patient treatment, incarceration, 

school adjustment, educational gaps, psychosocial issues, and the student’s unavoidable ap-

pointments that occur during the school day. The representative or staff member must proactive-

ly support the student’s management of their school work.  

  
  

Cross References: Board Policy 3230 Student Privacy  

 Board Policy 3241 Classroom Management, Corrective 

Actions or Punishment 

 

Legal References: RCW 13.34.300 Relevance of failure to cause juvenile to 

attend school to neglect petition 

 RCW 28A.225 Compulsory school attendance and 

admission 

 RCW 28A.705.010 Interstate Compact on Educational 

Opportunity for Military Children 

 

 WAC 392-400-532   Statewide definition of excused and 

unexcused daily absences. 

 WAC 392-400-235 Discipline — Conditions and limitations 

 WAC 392-400-260 Long-term suspension — Conditions and 

limitations 

 WAC 392-400-275 Expulsion – Conditions and limitations 

 

Management Resources:  

Policy News, December 2011 Revision of Excused/Unexcused 

Definitions 

Policy News, June 2001 More Tweaking of Becca Petitions 

 

OSPI Memorandum No. 052-11M Unexcused Absence Definition 
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Policy 3122 

Students 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 7.15.10, 1.25.12, 4.10.13; 9.28.16 
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Policy No. 3240 

Students 

STUDENT CONDUCT EXPECTATIONS AND REASONABLE 

SANCTIONS 

The board acknowledges that conduct and behavior is closely associated with learning. An effective 

instructional program requires a wholesome and orderly school environment. The board requires 

that each student adhere to the rules of conduct and submit to corrective action taken as a result of 

conduct violations. The rules of conduct are applicable during the school day as well as during any 

school activity conducted on or off campus. Special rules are also applicable while riding on a 

school bus. 

Students are expected to: 

A. Respect the rights, person and property of others; 

B. Pursue the required course of study;  

C. Preserve the degree of order necessary for a positive climate for learning;  

D. Comply with district rules and regulations; and 

E. Submit to the authority of staff and reasonable discipline imposed by school employees 

and respond accordingly. 

The Board also recognizes that schools must take reasonable steps so that students who fail to ad-

here to the district’s rules and regulations and who receive discipline for such misconduct remain 

engaged or are effectively reengaged in their educational program. 

 
The superintendent will develop written rules of conduct which will carry out the intent of the board 

and establish procedures necessary to implement this policy. 

 

Cross References: Board Policy 6605 Student Safety Walking to School and Riding 

Buses 

              3241 Classroom Management, Corrective Actions  

Legal References: RCW 4.24.190 Action against parent for wilful injury to property 

by minor — Monetary limitation — Common 

law liability preserved 

  9A.16.020 Use of force — when lawful 

  9.41 Firearms and dangerous weapons 

  9.91.160 Personal protection spray devices 

  28A.210.310 Prohibition on use of tobacco products on school 

property 

           28A.320.128           Notice and disclosure policies – Threats of 

Violence – Student conduct – Immunity for 

good faith notice -- Penalty 

  28A.400.110  Principal to assure appropriate student discipline 

— Building discipline standards — Classes to 

improve classroom management skills 

  28A.600.015 Rules incorporating due process guarantees of 

pupils with regard to expulsions and 

suspensions 
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Policy No. 3240 

Students 

  28A.600.020 Exclusion of student from classroom — Written 

disciplinary procedures necessary to 

implement this policy.— Long-term 

suspension or expulsion 

  28A.600.022           Suspended or expelled students – Reengagement 

plan 

  28A.600.040 Pupils to comply with rules & regulations 

   

  28A.635.060 Defacing or injuring school property — Liability 

of pupil, parent or guardian WAC 392-400-205 Definitions 

  392-400-210            Student responsibilities and duties 

  392-400-215  Student rights 

  392-400-225 School district rules defining misconduct — 

Distribution of rules 

  392-400-226 School district rules defining harassment, 

intimidation and bullying prevention policies 

and procedures – Distribution of rules 

  392-400-227 School district rules defining students’ religious 

rights 

  392-400-233 Unexcused absences and tardiness 

  

 

Management Resources:         2016 - July Issue 

            2014 - August Issue 

            2013 - September Issue 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 7.24.14; 9.28.16 
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Policy No. 3241 

Students 

 

CLASSROOM MANAGEMENT, DISCIPLINE AND 

CORRECTIVE ACTION 

 

 

Rules of student conduct are essential to maintain a school environment conducive to learning. A 

student’s refusal to comply with written rules and regulations established for the governing of the 

school will constitute sufficient cause for discipline or corrective action.  

Staff are responsible for supervising student behavior, employing effective classroom manage-

ment methods and enforcing the rules of student conduct in a fair, consistent and non-

discriminatory manner. Corrective action must be reasonable and necessary under the circum-

stances and reflect the district’s priority to maintain a safe and positive learning environment for 

all students and staff.   

The district will distribute its discipline policy and procedure to students, their par-

ents/guardians, and the community on an annual basis. Students and/or their parents/guardians 

will be provided all required substantive and procedural due process in regard to grievances, 

hearings and/or appeals of corrective action. The district will also strive to provide trainings re-

garding policies and procedures related to student discipline for appropriate school and district 

staff whose duties require them to interact with students and enforce or implement components 

of student discipline.      

The district will assist long-term suspended and expelled students in returning to school as soon 

as possible by providing them with a reengagement plan tailored to the student’s individual 

circumstances, including consideration of the incident that led to the student’s long-term 

suspension or expulsion. 

The district will annually collect and review data on disciplinary actions taken against students 

within each school.  The data will be disaggregated into subgroups as required by RCW 

28A.300.042 and will, include students protected by the Individuals with Disabilities Education 

Act and Section 504 of the Rehabilitation Act of 1973.  The review must include short-term sus-

pensions, long-term suspensions and expulsions.  In reviewing the data, the district will deter-

mine whether it has disciplined a substantially disproportionate number of students within any of 

the disaggregated categories.  If disproportionality is found, the district will take action to ensure 

that it is not the result of discrimination.  

In consultation with school district staff, students, families and the community, the district will 

periodically review and update this policy and its accompanying procedure. 
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Students 

Cross References: Board Policy 2161 Education of Students with Disabilities 

   2162 -                      Education of Students With Disabilities 

Under Section 504 of the 

Rehabilitation Act of 1973 

  3122 Excused and Unexcused Absences 

    3240                       Student Conduct Expectations and 

Reasonable Sanctions 

   3244                       Prohibition of Corporal Punishment 

   3520                       Student Fees, Fines, or Charges 

  4210 Regulation of Dangerous Weapons on 

School Premises  

 

 

 

Legal References: RCW 9A.16.100 Use of force on children 

  9.41.280 Possessing dangerous weapons on 

school facilities 

  28A.150.240 Basic education act – Certificated 

teaching and administrative staff 

accountable for classroom teaching – 

Scope – Responsibilities-Penalty   

  28A.225.020 School’s duties and child’s failure to 

attend school – Building discipline 

standards -- Classes to improve 

classroom management skills 

  28A.400.110 Principal to assure appropriate student 

discipline -- Building discipline 

standards -- Classes to improve 

classroom management skills 

  28A.600.010 Enforcement of rules of conduct —Due 

process guarantees — Computation 

of days for short-term and long-term 

suspensions 

  28A.600.020 Exclusion of student from classroom — 

Written disciplinary procedures — 

Long-term suspension or expulsion 

  28A.600.040 Pupils to comply with rules and 

regulations 

  28A.635.060 Defacing or injuring school property – 

Liability of pupil, parent, guardian – 

Withholding grades, diploma,  or 

transcripts -- Suspension and 

restitution -- Voluntary work 

program as alternative -- Rights 

protected 
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Students 

 20 USC 3171 et. seq. Drug-Free Schools and Communities 

Act of 1989 

  392-190-056 Sexual harassment - Definitions 

  392-400-205 Definitions 

  392-400-225 School district rules defining misconduct 

– Distribution of rules 

  392-400-230 Persons authorized to impose discipline, 

suspension, expulsion, or emergency 

removal upon students  

  392-400-235 Discipline — Conditions and limitations 

  392-400-240 Discipline — Grievance procedure 

  392-400-245 Short-term suspension — Conditions 

and Limitations  

  392-400-250 Short-term suspensions — Prior 

conference required — Notice to 

parent 

  392-400-255 Short-term suspension — Grievance 

procedure 

  392-400-260 Longterm suspension — Conditions and 

limitations 

  392-400-265 Long-term suspension — Notice of 

hearing — Waiver of hearing  

  392-400-270 Long-term suspension — Prehearing and 

hearing process  

  392-400-275 Expulsion –  Conditions and limitations 

  392-400-280 Expulsion — Notice of hearing — 

Waiver of hearing  

  392-400-285 Expulsion — Prehearing and hearing 

process 

  392-400-290 Emergency removal from class,subject, 

or activity 

  392-400-295 Emergency expulsion — Limitations 

  392-400-300 Emergency expulsion — Notice of 

hearing — Waiver of hearing right 

  392-400-305 Emergency expulsion — Prehearing and 

hearing process 

  392-400-310 Appeals — Long-term suspension and 

expulsion 

  392-400-315 Appeals — Hearing before school board 

or disciplinary appeal council — 

Procedures  

  392-400-317 Appeals — Discipline and short-term 

suspension grievances 

  392-400-320 School board or disciplinary appeal 

council decisions 
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Students 

Management Resources:     2014 August 

           2010 - June Issue 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised : 6.24.10; 10.26.11; 12.10.14; 9.28.16 
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Steilacoom Historical School District #1
Board of Directors 

Board and District Goals

For the 2016-2017 School Year
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Vision Statement

O The best education for every student

Mission Statement

O The mission statement of the Steilacoom 
Historical School District No. 1, in partnership 
with our communities, is to educate and prepare 
responsible citizens who can contribute and 
adapt in a changing world.
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District Core Values
Academics
We commit to engage all 
students by using effective 
instructional practices, 
challenging students to reach 
their fullest potential.

Climate
We ensure a positive, 
respectful, and safe learning 
climate, responsive to 
students' individual needs.

Community
We welcome and encourage 
family and community 
involvementwhere each 
member of the school 
community is a valued 
partner. 

Collaboration
We practice purposeful, 
professional, student-centered
collaboration. 

Integrity
We commit to act with 
honesty and integrity, 
respecting all diversity.

Accountability

We, the     SHSD learning 
community, share in the 
responsibility for attaining 
academic and fiscal goals by 
providing educators with the 
necessary tools and resources 
for success. 
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Strategic Plan Focus Areas
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2016- 2017 Board Goals

O Apply for WSSDA Board of Distinction recognition in Spring/Summer 2017.
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2016-2017 District Goals
O Continue focus on safety and security in alignment with 

comprehensive analysis from site assessments.

O Continue work around 2014-2017 Strategic Plan goals 
and objectives.

O Increase attendance awareness with decrease in 
student absences. 
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2016-17 District Goals Continued

Implementation of a district Communications Plan in alignment 

with the district’s Strategic Plan goal of Family and Community 

Involvement - Transform the district’s current primarily “pull” 

system to a more pro-active “push” system.  The Communications 

Plan will pay particular attention to:

O Potential, planned, or desired projects and programs with 

articulation of fiscal and educational impact.  

O Teaching and learning progress in alignment with school 

improvement planning.

O Maintenance projects, status, and potential impact on 

operations beyond the existing district asset preservation plan.
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SHSD 2016-17 Goals and Objectives

Goal Measurement Indicator Building District Superintendent Board

Measure 

of Success Why?

Map to 

Strategic 

Plan

1

Enhance our leverage of technology to enhance 

productivity.

2

Extra Curricular participation.  50% of MS; 75% of HS 

students participate in 1 or more extra-curricular 

activity (service organizatrion/club/athletics).

3

Reduce SHS tardy rates to the level it was 3-4 years 

ago.

4

Assess the validity and criteria of planned absenses 

to improve attendance.

5

100% AP Students take the AP exam for the AP 

course they are taking.  75% "pass" the exam with 

50% of those passing achieve a 4 or 5.

6

Develop CS Applications course (potentially an AP 

course).

7

Proactive communications.  Engage our stakeholders 

with more pr-active communication at all levels from 

classroom to district, taking advantage of multiple 

modes (e.g. email, telephone, social media, etc.).

1

Encourage students to pursue education careers, 

especially those representing the diversity of our 

population.

1

Implement "all" of the school security measures 

previously identified and within our capability.

2

Develop an objective SHS campus, planning for the 

ultimate build-out of DuPont and 

consolidation/integration of HS activities (maybe 

even a pool?) .

WSSDA Board Of Distinction process.

Creation of long-term Plan of Work for future levy/bond initatives

National Registry of Old Pioneer School

Develop a long term plan for improving diversity in recruiting staff better 

reflecting the students within the district.

Focus on improving the performance of students, especially those who 

score in the medium or below.

Insure a safe, secure school environment.

Maintain 6% budget reserve.
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 OF DIRECTORS 
 

1 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __September 28, 2016   

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

Background 
First Reading of Policy 3210 Nondiscrimination is revised to include language related to auxiliary 
aids and services request for individuals with disabilities. 
 
 

 
 
Recommendations 
 
It is the recommendation of the Superintendent to move Policy 3210 to a second reading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Report prepared by: 
Susanne Beauchaine, Executive Director for Student Services 
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Students 

 

NONDISCRIMINATION 

The district will provide equal educational opportunity and treatment for all students in all 

aspects of the academic and activities program without discrimination based on race, religion, 

creed, color, national origin, age, honorably-discharged veteran or military status, sex, sexual 

orientation, gender expression or identity, marital status, the presence of any sensory, mental or 

physical disability, or the use of a trained dog guide or service animal by a person with a 

disability.  The district will provide equal access to school facilities to the Boy Scouts of 

America and all other designated youth groups listed in Title 36 of the United States Code.  

District programs will be free from sexual harassment. Auxiliary aids and services will be 

provided upon request to individuals with disabilities. 

 

Conduct against any student that is based on one of the categories listed above that is sufficiently 

severe, persistent or pervasive as to limit or deny the student’s ability to participate in or benefit 

from the district’s course offerings, educational programming or any activity will not be 

tolerated.  When a district employee knows, or reasonably should know, that such discriminatory 

harassment is occurring or has occurred, the district will take prompt and effective steps 

reasonably calculated to end the harassment, prevent its recurrence and remedy its effects. 

 

The district’s nondiscrimination statement will be included in all written announcements, 

notices, recruitment materials, employment applications, and other publications made available 

to all students, parents, or employees.  The statement will include: 1) notice that the district will 

not discriminate in any programs or activities on the basis of any of the above-listed categories; 

2) the name and contact information of the district’s compliance officer designated to ensure 

compliance with this policy; and 3) the names and contact information of the district’s Section 

504 and Title IX compliance officers.   

 

The district will annually publish notice reasonably calculated to inform students, students’ 

parents/guardians (in a language that they can understand, which may require language 

assistance), and employees of the district’s discrimination complaint procedure.  

 

The superintendent will designate a staff member to serve as the compliance officer for this 

policy.  The compliance officer will be responsible for investigating any discrimination 

complaints communicated to the district.  

 

The district will provide training to administrators and certificated and classroom personnel 

regarding their responsibilities under this policy and to raise awareness of and eliminate bias and 

discrimination based on the protected classes identified in this policy. 
 

 

Cross References: Board Policy 2020 Curriculum Development and 

Adoption 

  2030 Service Animals in Schools 

  2140 Guidance and Counseling 

  2150 Co-Curricular Program 

  2151 Interscholastic Activities 

  4217 Effective Communication 
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  4260 Use of School Facilities 

 

Legal References: RCW 28A.640 Sexual Equality 

 RCW 28A.642 Discrimination prohibition 

  49.60 Discrimination — Human rights 

commission 

20 U.S.C. 7905 Boy Scouts of American Equal Access Act 

  42 U.S.C.  §§ 12101-12213 Americans with Disabilities Act  

 

 WAC 392-400-215 Student rights 

  392-190-020 Training – Staff responsiblities – 

Bias awareness 

WAC 392-190-060                             Compliance – School district  

designation of responsible employee 

Notification 

    

Management Resources: 

 Policy News, March 2016 

 Policy News December 2014 

 Policy News, June 2011  

 Policy News, August 2007  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 2.22.12; 2.11.15;  
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 OF DIRECTORS 
 

1 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __September 28, 2016   

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

Background 
First Reading of Policy 3246 Restraint, Isolation and Other Uses of Reasonable Force is revised 
to incorporate the revisions to Chapter 392-172A WAC. Per WSSDA’s recommendations, these 
revisions include the deletion of language which will be defined in greater detail in the procedure.  
 
 

 
 
Recommendations 
 
It is the recommendation of the Superintendent to move Policy 3246 to a second reading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Report prepared by: 
Susanne Beauchaine, Executive Director for Student Services 
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Students 

Page 1 of 2 

 

 

RESTRAINT, ISOLATION AND OTHER USES OF 

REASONABLE FORCE 
  
It is the policy of the Steilacoom Historical School District board of directors that the district 

maintains a safe learning environment while treating all students with dignity and respect. All 

students in the district, including those who have an individualized education program (IEP) or 

plan developed under Section 504 of the Rehabilitation Act of 1973, will remain free from 

unreasonable restraint, restraint devices, isolation, and other uses of physical force.  Under no 

circumstances will these techniques be used as a form of discipline or punishment.  

 

This policy is intended to address district students.  It is not intended to prevent or limit the use 

of restraint or other reasonable force as necessary with adults or other youth from outside the 

district as allowed by law.  

 

Restraint and other uses of physical force, as defined in the procedure accompanying this policy, 

may be used when necessary to prevent or minimize imminent bodily injury to self or others.  

Restraint and other uses of physical force may be used to protect district property if de-escalation 

interventions have failed or are inappropriate.   

 

Use of restraint, isolation, and other forms of reasonable force may be used on any student when 

reasonably necessary to control spontaneous behavior that poses an "“imminent likelihood of 

serious harm"” as defined by RCW 70.96B.010  and Chapter 392-172A WAC and explained in the 

procedure accompanying this policy.  Serious harm includes physical harm to self, another, or district 

property. Staff will closely monitor such actions to prevent harm to the student and will use the 

minimum amount of restraint and isolation appropriate to protect the safety of students and staff.  

The restraint, isolation, and other forms of reasonable force will be discontinued when the 

likelihood of serious harm has dissipated.   

 

The superintendent or a designee will develop procedures to implement this policy, including 

review, reporting and parent/guardian notification of incidents involving restraint or isolation as 

required by law. Additionally, the superintendent will annually report to the board on incidents 

involving the use of force. 

 

Cross References:  Policy 2161    Special Education and Related Services for  

       Eligible Students 

Policy 2162   Education of Students with Disabilities  

      Under Section 504 of the   

      Rehabilitation Act of 1973 

 

 

Legal References:    RCW  9A.16.020 Use of Force — When lawful 

     RCW  9A.16.100 Use of Force on Children — Policy — 

Actions presumed unreasonable 

    RCW 28A.150.300  Corporal Punishment Prohibited 

    RCW 70.96B.010                       Definitions 

                                Chapter 392-172A WAC Rules for the Provision of Special Education  

   Chapter 392-400-235 Discipline — Conditions and limitations 
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Management Resources: 

Policy and Legal News            July 2015 Policy Alert 

                                      July 2013 Issue 

 

                      December 2008   Use of Reasonable Force Policy 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

Steilacoom Historical School District No. 1 

Revised: 12.08; 12.11; 12.11.13; 08.14.14; 9.9.15; 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: 9/28/2016 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

First Reading of Policy 3115 Homeless Students: Enrollment Rights and Services 

WSSDA policy update includes new sections clarifying delivery of services at middle and high 
school, training and family communication/education of services available. No sections of this policy 
are being deleted. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent move Policy 3115 to a 2nd reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Nancy McClure, Executive Director of Assessment and Intervention 

_______________________________________________________________________________ 
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HOMELESS STUDENTS: ENROLLMENT 
RIGHTS AND SERVICES 

To the extent practical and as required by law, the district will work with homeless students and 

their families to provide stability in school attendance and other services. Special attention will 

be given to ensuring the enrollment and attendance of homeless students not currently attending 

school.  

Homeless students will be provided district services for which they are eligible, including Head 

Start and comparable pre-school programs, Title I, similar state programs, special education, 

bilingual education, vocational and technical education programs, gifted and talented programs 

and school nutrition programs. 

Homeless students are defined as lacking a fixed, regular and adequate nighttime residence, 

including those students who are: 

A. Sharing the housing of other persons due to loss of housing or economic hardship; 

B. Living in motels, hotels, trailer parks or camping grounds due to the lack of alternative 

adequate accommodations; 

C. Living in emergency or transitional shelters; 

D. Abandoned in hospitals; 

E. Awaiting foster care placement; 

F. Living in public or private places not designed for or ordinarily used as regular sleeping 

accommodation; 

G. Living in cars, parks, public spaces, abandoned buildings, substandard housing, 

transportation stations or similar settings; or 

H. Migratory children living in conditions described in the previous examples. 

The superintendent will designate an appropriate staff person to be the district’s liaison for 

homeless students and their families.  If the district has identified more than ten unaccompanied 

youth, meaning youth not in the physical custody of a parent or guardian and including youth 

living on their own in any of the homeless situations described in the McKinney-Vento 

Homeless Education Act, the principal of each middle and high school building will establish a 

point of contact for such youth. The point of contact is responsible for identifying homeless and 

unaccompanied youth and connecting them with the district's homeless student liaison. The 

district's homeless student liaison is responsible for training the building points of contact. 

According to the child’s or youth’s best interest, homeless students will continue to be enrolled 

in their school of origin while they remain homeless or until the end of the academic year in 

which they obtain permanent housing. Instead of remaining in the school of origin, parents or 

guardians of homeless students may request enrollment in the school in the attendance area the 

student is actually living.  

Attendance options will be made available to homeless families on the same terms as families 

who reside in the district, including attendance rights acquired by living in attendance areas, 

other student assignment policies, and intra and inter-district choice options.  

If there is an enrollment dispute, the student will be immediately enrolled in the school in which 

enrollment is sought, pending resolution of the dispute. The parent or guardian will be informed 

of the district’s decision and their appeal rights in writing. The district’s liaison will carry out 

dispute resolution as provided by state policy. Unaccompanied youth will also be enrolled 

pending resolution of the dispute. 
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Once the enrollment decision is made, the school will immediately enroll the student, pursuant to 

district policies. However, enrollment may not be denied or delayed due to the lack of any 

document normally required for enrollment, including academic records, medical records, proof 

of residency, mailing address or other documentation. If the student does not have immediate 

access to immunization records, the student will be admitted under a personal exception. 

Students and families should be encouraged to obtain current immunization records or 

immunizations as soon as possible, and the district liaison is directed to assist. Records from the 

student’s previous school will be requested from the previous school pursuant to district policies. 

Emergency contact information is required at the time of enrollment consistent with district 

policies, including compliance with the state’s address confidentiality program when necessary. 

However, emergency contact information cannot be demanded in a form or manner that creates a 

barrier to enrollment and/or attendance at school. 

Homeless students are entitled to transportation to their school of origin or the school where they 

are to be enrolled. If the school of origin is in a different district, or a homeless student is living 

in another district but will attend his or her school of origin in this district, the districts will 

coordinate the transportation services necessary for the student, or will divide the costs equally. 

The district’s liaison for homeless students and their families will coordinate with local social 

service agencies that provide services to homeless children and youths and their families; other 

school districts on issues of transportation and records transfers; and state and local housing 

agencies responsible for comprehensive housing affordability strategies. This coordination 

includes providing public notice of the educational rights of homeless students where such 

children and youth receive services under the McKinney-Vento Act, such as schools, family 

shelters and soup kitchens. The district’s liaison will also review and recommend amendments to 

district policies that may act as barriers to the enrollment of homeless students. 

The superintendent will:  

 Strongly encourage district staff, including substitute and regular bus drivers to annually 

review the video posted on the OSPI website on identification of student homelessness; 

 Strongly encourage every district-designated homeless student liaison to attend trainings 

provided by the state on identification and serving homeless youth.  Ensure that the 

district includes in materials provided to all students at the beginning of the school year 

or at enrollment, information about services and support for homeless students (i.e., the 

brochure posted on the OSPI website).. 

 Use a variety of communications each year to notify students and families about services 

and support available to them if they experience homelessness (e.g., distributing and 

collecting an annual housing intake survey, providing parent brochures directly to 

students and families, announcing the information at school-wide assemblies, posting 

information of the district's website).. 

 

 

 

 

 

 

Cross References: Board Policy 3120 Enrollment 

 Board Policy 3231 Student Records 

 Board Policy 3413 Student Immunization and Life-

Threatening Conditions 
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Legal References: RCW 28A.225.215 Enrollment of children without legal 

residences 

 RCW 28A.320.145 Support for homeless students 

 20 U.S.C. 6301 et seq. No Child Left Behind Act 

 42 U.S.C. 11431 et seq.       McKinney-Vento Homeless 

Assistance Act 

 Chapter 28A.320.RCW  Provisions applicable to all district's 

(new section created by 3SHB 1682, 

2016 legislative session) 

 

Management Resources: Posters and Other Materials for Community Outreach - OSPI 

  Policy News, July 2016 

  Policy News, December 2014 

  Policy News, October 2002  

  Policy News, October 2004  
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Adoption Date: 2.27.08 

Steilacoom Historical School District 

Revised: 10.23.13; 2.25.15;  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __9-28-16_ 

1st Reading – Policy 4217 Effective Communication 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
Policy 4217 is a new policy for our district.  It provides that upon request of an individual with a 
hearing, vision or speech disability, districts must furnish auxiliary aids and services to provide the 
requestor with an equal opportunity to participate in district services, programs and activities.   
 
Auxiliary aids are accommodated free of charge and the district will make a request form available. 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 4217 to a 2nd reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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EFFECTIVE COMMUNICATION 
 

In compliance with federal and state law, all District-sponsored programs, activities, meetings, 

and services will be accessible to individuals with disabilities, including persons with hearing, 

vision, and/or speech disabilities. When communicating in this context with students, families, 

applicants, participants, members of the public, and their companions with disabilities, the 

District will take appropriate steps to ensure that any communications are as effective as 

communications with persons who have no disabilities. Such steps will include furnishing in a 

timely manner appropriate auxiliary aids and services when necessary to afford an individual 

with a disability an equal opportunity to participate in, and enjoy the benefits of, programs, 

activities, meetings, or services conducted or sponsored by the District. The information 

contained within the District’s website is a service will be accessible to all individuals with 

disabilities. 

  

When an IDEA-eligible or a Section 504-eligible student’s disability impacts his/her hearing, 

vision or speech, the school will apply both a FAPE (free and appropriate public education) 

analysis and the effective communication requirements of the Americans with Disabilities Act of 

1990 (Title II) in determining how to meet the student’s communication needs and how to 

formulate the student’s individual education program (IEP).    

  

For families, applicants, participants, members of the public, and their companions, the District’s 

website will provide information on how to request auxiliary aids and services, ask related 

questions, or raise concerns. When necessary and upon request, such information will also be 

provided in an accessible format for the requestor at no cost. A form for requesting auxiliary aids 

and services will be available on the District website, at the District office and attached as an 

appendix to the implementing procedure for this policy. When determining an appropriate 

auxiliary aid or service, the District or school will give primary consideration to the auxiliary aid 

or service specifically requested by the person with a disability.    

  

For purposes of this policy, “auxiliary aids and services” include a wide range of services, 

devices, technologies, and methods for providing effective communication, and may include: 

 

1.  Effective methods of making aurally-delivered information available to individuals who 

are deaf or hard of hearing;  

2. Effective methods of making visually-delivered information available to individuals with 

visual impairments; 

3. Effective methods of enabling a person with a speech disability to communicate with the    

school or District personnel.  

  

Auxiliary aids and services will be provided for any school-initiated program, activity, meeting, 

or service. 
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The Superintendent is granted the authority to develop procedures in order to implement this 

policy.  

  

Cross References:  
2161 - Special Education and Related Services for Eligible 

Students  

 
2162 - Education of Students With Disabilities Under Section 

504 of the Rehabilitation Act of 1973  

 3210 - Nondiscrimination  

 4218 - Language Access Plan  

  

 

Legal References:  Chapter 28A.642 RCW Discrimination prohibition  

 
Chapter 49.60 RCW Discrimination — Human rights 

commission  

 WAC 392-400-215 Student rights  

 
42 U.S.C. 12131-12134 Americans with Disabilities Act of 1990 

(ADA) (Title II)  

 
28 C.F.R. part 35 - Nondiscrimination on the basis of disability 

in state and local government services  

 29 U.S.C. 794 Section 504, Rehabilitation Act of 1973  

 34 C.F.R. part 104 Section 504 of the Rehabilitation Act of 1973  

 
20 U.S.C. 1400-1419 Individuals with Disabilities Education 

Act (IDEA), Part B  

 
34 C.F.R part 300 - Assistance to states for the education of 

children with disabilities  

  

 

Management Resources:  2016 - March Issue  

  

 

Adoption Date:  

Steilacoom Historical School District No. 1 

 

 

Packet page 150 of 174



 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: 9-28-16 

1st Reading Policy 4218 - Language Access Plan 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☒  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
 
 
Policy 4218 – Language Access Plan is a new policy for our district.  It became a WSSDA model 
policy in July 2016.  The policy refers to interpretation and translation services provided to limited 
English-proficient parents so they are able to fully participate in their child’s education.   
 
The District is already familiar with providing language access in certain contexts. 
 
The policy and procedure outline the reasonable steps the District takes to provide limited English-
proficient parents with interpretation of materials and information about school programs, services 
and activities. 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 4218 to a 2nd Reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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LANGUAGE ACCESS PLAN 
 

The Board of Directors is committed to improving meaningful, two-way communication and 

promoting access to District programs, services and activities for students and parents with 

limited English proficiency (LEP) free of charge. To that end, the Board of Directors requires the 

District to implement and maintain a language access plan tailored to the District’s current LEP 

parent population.  

  

At a minimum, the District’s language access plan will incorporate the procedures that 

accompany this policy and address: 

  

Parent Identification  
The District will accurately and in a timely manner identify LEP parents and provide them 

information in a language they can understand regarding the language service resources available 

within the District. 

  

Oral Interpretation 
The District will take reasonable steps to provide LEP parents competent oral interpretation of 

materials or information about any program, service, and activity provided to non-LEP parents 

and to facilitate any interaction with district staff significant to the student’s education. The 

District will provide such services upon request of the LEP parent(s) and/or when it may be 

reasonably anticipated by District staff that such services will be necessary.   

  

Written Translation   

The District will provide a written translation of vital documents for each limited English 

proficient group that constitutes at least 5 percent of the District’s total parent population or 1000 

persons, whichever is less. For purposes of this policy, “vital documents” include, but are not 

limited to, those related to:  

  

 registration, application, and selection;  

 academic standards and student performance;  

 safety, discipline, and conduct expectations;  

 special education and related services, Section 504 information, and McKinney-Vento 

services;  

 policies and procedures related to school attendance;  

 requests for parent permission in activities or programs;  

 opportunities for students or families to access school activities, programs, and services;  

 student/parent handbook; 

 the District’s Language Access Plan and related services or resources available;  

 school closure information; and  

 any other documents notifying parents of their rights under applicable state laws and/or 

containing information or forms related to consent or filing complaints under federal law, 

state law, or District policy.   

  

If the District is unable to translate a vital document due to resource limitations or if a small 

number of families require the information in a language other than English such that document 
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translation is unreasonable, the District will still provide the information to parents in a language 

they can understand through competent oral interpretation.  

  

Staff Guidance 
All school administrators, particularly those who have the most interaction with the public such 

as registrars and enrollment staff, certificated staff and other appropriate staff as determined by 

the superintendent, will receive guidance on meaningful communication with LEP parents, best 

practices for working with an interpreter, how to access an interpreter or translation services in a 

timely manner, language services available within the District and other information deemed 

necessary by the superintendent to effectuate the language access plan.  

  

Appropriate district staff, as determined by the superintendent, will also receive guidance on the 

interaction between this policy and the District’s policy on effective communication with 

students, families, and community members with disabilities.    

  

The superintendent is authorized to establish procedures and practices for implementing this 

policy. 

  

 

Cross References:  3210 - Nondiscrimination  

 4129 - Family Involvement  

 4217 - Effective Communication  

  

 

Legal References:  Chapter 28A.642 RCW Discrimination prohibition  

 
Chapter 49.60 RCW Discrimination – Human Rights 

Commission  

 Chapter 392-400 WAC Pupils  

 WAC 392-400-215 Student rights  

 Title VI of the Civil Rights Act of 1964  

  

 

Management Resources:  2016 - July Issue  

 OSPI website: Interpretation and Translation Services  

  

 

Adoption Date:  

Steilacoom Historical School District No. 1 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __September 28, 2016 

1st Reading – Policy 5001 Hiring Retired School Employees and Policy 5610 Substitute 

Employment  

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
Policy 5610 and Policy 5001 have been revised pursuant to E2SSB 6455.  The revised retire-rehire 
law now includes language allowing districts to employ teachers in TRS Plan 2 or 3 who have 
retired under the alternative retirement provisions of Chapter 41.32 RCW, as substitute teachers 
subject to certain conditions. 
 
Districts are also required to report to OSPI on the hiring of substitute teachers.  The law is intended 
to address the current statewide teacher shortage and sunsets in 2020.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent move Policy 5001 and 5610 to a 2nd Reading. 
 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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HIRING OF RETIRED SCHOOL EMPLOYEES 

The district shall will recruit, select and employ the best-qualified individuals as employees. The 

district may employ persons retired from the Teachers’ Retirement System (TRS), the School 

Employees’ Retirement System (SERS) or the Public Employees’ Retirement System (PERS). A 

retired employee shall will only be rehired pursuant to this district policy.  

Until August 1, 2020, the district may employ teachers in TRS Plan 2 or 3 who have retired un-

der the alternate early retirement provisions of RCW 41.32.765(3)(b) or RCW 41.32.875(3)(b). 

 Such employment is subject to the  following conditions: 1) One calendar month must have 

elapsed since the retiree’s accrual date; 2) the retiree must be employed exclusively as either a 

substitute teacher as defined in RCW 41.32.010(48)(a) or in an instructional capacity (as op-

posed to an administrative or supervisory capacity); and 3) the district must compensate its sub-

stitute teachers at a rate that is at least 85% of the full daily amount allocated by the state to the 

district for substitute teacher compensation. 

 

All retirees of TRS, SERS or PERS may work an annual threshold of eight hundred sixty-seven 

(867) hours per year while receiving retirement benefits. The annual threshold for TRS Plan 1 re-

tirees is calculated per fiscal year. All other plans are calculated per calendar year. Qualified 

hours are determined by whether the retiree works in an eligible position as defined by the De-

partment of Retirement Systems (DRS). 

District Responsibilities 

The district shall will abide by the following process when considering a retiree for employment: 

A. The board of directors willshall approve a process for recruitment and selection of employ-

ees, including those vacancies for which a retiree applicant may be considered;.  

B. Applicant(s) shall will be evaluated and considered equally, selecting the candidate who best 

meets the needs of the district;. 

C. There shall will be no prearranged employment agreement or commitment to rehire an em-

ployee after retirement. Mere inquiries about post-retirement employment do not constitute 

an agreement;. 

D. Employment shall will be limited to a maximum of a one-year, non-continuing contract or 

appointment;.  

E. Subject to any applicable bargaining agreements, vacancies filled by retirees shall will be an-

nually reviewed by the board to determine whether the retiree will be rehired for another year 

of employment;. 

F. The district shall will provide the retiree with the same terms and conditions of employment 

as other appointees or employees in comparable positions with the exception of sick-leave 

cash-out, and;. 

G. The district shall will report the number of hours worked by the retiree to DRS. 

Retired Employee Responsibilities 

The following conditions of employment shall will apply to retirees that are re-employed: 

A. Retired applicants willshall disclose to the district whether they are retired from a Washing-

ton state retirement plan. 
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B. Employees must satisfy the DRS requirement for separation and retirement from service pri-

or to accepting a retire/rehire position with the district. 

C. Retirees are subject to the same collective bargaining membership as other one-year tempo-

rary employees. 

D. Retirees are responsible for tracking service hours during post-retirement employment among 

multiple employers.  

 

 

Cross References: Board Policy 5610 Substitute Employment 

 Board Policy 5612  Temporary Administrators 

 Board Policy 5050 Contracts 

 

 

Legal References: RCW 41.32 Teachers' retirement 
  41.40 Washington public employees' 

retirement system 

 

 

Management Resources: 

 2016 – July Issue 

 Policy News, August 2011 Legislature refines the retire/rehire law 

 Policy News, June 2007 Revisions to Retire/Rehire Law 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 2.13.13;  

Packet page 156 of 174



Page 1 of 2 

Policy No. 5610 

Personnel 

SUBSTITUTE EMPLOYMENT 

The board authorizes the employment of a certificated substitute in the absence of a certificated 

staff member. In addition, the district may use a substitute in place of a regularly-contracted staff 

member when: 

A. Enrollment uncertainties exist at the beginning of a school year; or 

B. Resignations of regular staff do not allow sufficient time for the district to employ an imme-

diate replacement. 

On either of the latter occasions the district shall will employ a contracted staff person within a 

reasonable time. 

The superintendent shall will be responsible for establishing procedures by which teachers re-

quest substitutes and by which substitute teachers are assigned, employed and compensated. 

Substitute teachers who have served for 20 full consecutive working days in the same assignment 

will shall, from the 21st day of service on, be paid according to the regular salary schedule of 

certificated staff. 

The board authorizes the employment of a spouse of an officer as a substitute teacher when the 

superintendent deems that there is a shortage of substitute teachers in the district. 

Retired teachers or administrators may work up to eight hundred sixty-seven (867) hours of em-

ployment. 

If the superintendent reasonably anticipates that the list of qualified, willing substitutes will be 

exhausted, emergency substitute certification may be sought from the Office of the Superinten-

dent of Public Instruction for persons not fully qualified for a teaching or substitute certificate. 

Substitutes holding emergency certification may only be assigned work when the list of fully-

qualified substitutes is exhausted. 

The board authorizes the employment of a classified substitute in the absence of a classified staff 

member when a program will be adversely affected by the regular staff member’s absence and 

when a substitute can perform the duties in a reasonable manner. A classified substitute employ-

ee’s eligibility to purchase retirement service credit will be determined according to RCW 41.35 

and retirement system rules.  Substitute classified employee means a classified employee who is 

employed by the district exclusively as a substitute for an absent employee. The superintendent 

is authorized to establish procedures relating to the use of substitute classified staff. 

By October 1 of each year, the District will report to the Ooffice of the Ssuperintendent of Ppub-

lic Iinstruction: 1) The number of substitute teachers hired per school year; 2) the number of sub-

stitute teachers hired under the expedited certification process for out-of-state teachers; 3) the 

full daily compensation rate per substitute teacher; and 4) the reason for hiring the substitute 

teacher. 

 

 

Cross References: Board Policy 1610 Conflicts of Interest 

 Board Policy 5612 Temporary Administrators  
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Policy No. 5610 

Personnel 

Legal References: RCW 28A.330.240 Employment Contracts 

 RCW 28A.400.300 Hiring and discharging employees — 

Written leavepolicies — Seniority 

and leave benefits for employees 

transferring between school districts 

and other educational employers  

 RCW 28A.405.900 Certain certificated employees exempt 

from chapter provisions 

 RCW 28A.410.010 Certification — Duty of professional 

educator standards board — Rules 

— Record check — Lapsed 

certificates — Superintendent of 

Public Instruction as administrator 

 RCW 41.32.570 Postretirement employment — Reduction 

or suspension of pension payments 

 RCW 42.23.030(9) Interest in contracts prohibited — 

Exceptions 

 RCW 41.35 Washington school employees' 

retirement system 

 

 

Management Resources:   2016 – July Issue  

  2011 – August Issue 

  Policy News, June 2008 Substitute Employment 

  Policy News, August 2001 Legislature Authorizes “Retire-Rehire” 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 10.26.11;  

 

Packet page 158 of 174



 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __September 28, 2016______ 

1st Reading – Policy 1450 Absence of a Board Member 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☒  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
 
Policy 1450 recommended revisions are to clarify excused and unexcused board member meeting 
absence language. Revisions also include multiple shall to will language. 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent move Policy 1450 to a 2nd Reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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Policy No. 1450 

Board of Directors 

ABSENCE OF A BOARD MEMBER 

Whenever possible each board member will shall give advance notice to the president chair or 

superintendent of his/her inability to attend a board meeting. A majority of the board may excuse 

a board member’s absence from a meeting if requested to do so.  

The board may declare a board member’s position vacant after four (4) consecutive unexcused 

absences from regular board meetings, if the absences were for reasons other than 1) illness; 2) 

active or training or military dutystatus; or 3) those authorized by resolution of the board. 

If a board member is on active duty or training status with the military, the board shall will grant 

an extended leave of absence to cover the period of service or training.  The extended leave of 

absence may not have the effect of extending the board member’s term.  The board also has the 

authority to appoint a temporary successor to the absent board member’s position.  The tempo-

rary successor will shall serve until the board member returns or the end of the board member’s 

term. 

 

 

 

 

Cross References: Board Policy 11145 Board Member Resignation and 

Vacancyies 

 Board Policy 1220 Board Officers & Duties of Board 

Members 

 

Legal Reference:  RCW 28A.343.390 Directors — Quorum — Failure to 

attend meetings 

 RCW 42.12.010 Cuases Causes of Vacany 

 RCW 73.16.041 Leaves of absence of elective and 

judicial officers 

 

Management Resources:  2016 – July Issue 

  Policy News, October 2001,  Law Grants Board M\embers 

Military Leave 
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Policy No. 1450 

Board of Directors 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 5.28.08, 5.25.11;  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __9/28/16______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

 
First Reading of Policy 2027 District Ownership of Staff-Created Work  

 This is a new policy for SHSD.  Procedure with follow Board approval. 

 WSSDA designates this policy as discretionary.  However, with the involvement of 
SHSD in many grants and with the growing proliferation of Open Educational 
Resources (OER), it is necessary to be clear about ownership of staff work. 

 The policy and procedure clearly define staff-produced work as ‘work made for hire’ 
and rights owned by the district.  

 There is an appeal process for staff who wish to retain rights to work produced. 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 2027 to a 2nd reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Policy No. 2027 

Instruction 

  

  

District Ownership of Staff-Created Work 

  

Consistent with federal law, the Board affirms that original works of authorship created by staff 

members within the scope of employment for use in the District’s schools and programs is 

generally “work made for hire” and owned by the District.  Work created by District employees 

that is “work made for hire” is also a public record and publicly accessible under Chapter 42.56 

RCW and District Policy 4040. 

  

The Superintendent will establish implementing procedures to determine whether work created 

by District employees for use in the District’s schools and programs is, in fact, “work made for 

hire.”  District procedures will also provide a mechanism for employees to request permission to 

retain ownership of original works of authorship that were created within the scope of their 

employment, and for grieving a decision by the District if that request is denied. 

  

Cross References: 
2020 - Course Design, Selection and Adoption of Instructional 

Materials 

 2022 - Electronic Resources 

 2025 - Copyright Compliance 

 4040 - Public Access to District Records 

  

Legal References: 17 U.S.C. 101 et seq. Copyright Act of 1976  

   

Management Resources: 2015 - April Policy Issue   

    

    

  

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date:  

Steilacoom Historical School District No. 1 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __9/28/16______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

 
First Reading of Policy 2170: Career and Technical Education 

 Maintains the requirement of district to provide a CTE program to assist students in 
making informed and meaningful educational and career choices. 

 Adds required federal language regarding non-discrimination.   
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 2170 to a 2nd reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
  

Packet page 164 of 174



Policy No. 2170 

Instruction 

 

Policy: 2170 

Instruction 
 

 

Career and Technical Education 
 

The district will provide a program of Career and Technical Education to assist students in the 

making of informed and meaningful educational and career choices;, and to prepare students for 

post-secondary options. The district’s Career and Technical Education is a planned program of 

courses and learning experiences that begins with exploration of career options. Additionally, the 

district’s Career and Technical Education program supports basic academic and life skills, 

enables achievement of high academic standards, incorporates leadership training, provides 

options for high skill development and high-wage employment preparation and includes 

advanced and continuing education courses. The program and its courses will be included as part 

of the regular curriculum of the district.  

  

The district will establish local Career and Technical Advisory Committees to assist in the design 

and delivery of the district’s Career and Technical Education program. Committees will advise 

the district on current labor market needs and the programs necessary to meet those needs. The 

district’s Career and Technical Education program will be related to employment demands, 

current and future, and to the needs and interests of students.  

  

The board will annually review and approve the district plan for the design and delivery of its 

career and technical education program. The plan will ensure academic rigor, align with 

education reform, establish program performance targets, address the skill gaps of Washington’s 

economy and provide opportunities for dual credit. 

  

The superintendent will develop procedures which will ensure that all programs and courses are 

operated in conformity with the district's plan for Career and Technical Education.district’s plan 

for Career and Technical Education and with all Federal and State laws prohibiting 

discrimination based on race, creed, color, national origin, disability, gender, sex, sexual 

orientation including gender expression or identity, the presence of any sensory, mental or 

physical disability or the use of a trained dog guide or service animal, religion, honorably 

discharged veteran or military status. Additionally, the superintendent will seek and utilize all 

available state and federal sources of revenue for the financial support of Career and Technical 

Education in the district. 

 

Cross References:  
2413 - Equivalency Credit for Career and Technical Education 

Courses  

 2140 - Guidance and Counseling  
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Policy No. 2170 

Instruction 

 

Legal References:  

RCW 28A.150.500 Educational agencies offering vocational 

educational programs — Local advisory committees — Advice 

on current job needs  

 

RCW 28A.230.130 Program to help students meet minimum 

entrance requirements at baccalaureate-granting institutions or to 

pursue career or other opportunities — High school course 

offerings for postsecondary credit  

 
Chapter 28A.700 RCW Secondary career and technical 

education  

 
20 U.S.C. 2301 et seq. Carl D. Perkins Career and Technical 

Education Act of 2006  

  

 

Management Resources:  2011 - June Issue  

 2009 - February Issue  

  

 

Adoption Date: 2.27.08 

Revised Dates: 02.09; 06.11;  

 

Steilacoom Historical School District No. 1 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __9/28/16______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

 
First Reading of Policy 2255 Alternative Learning Experience  

 Eliminates wordiness of policy.  

 States the board as authority for authorizing the creation of ALE. 

 Defines three types of ALE allowed. 

 Places responsibility on Executive Director of Student Achievement for compliance 
with the policy.   

 Obligates the district to making available to students in ALE courses – educational 
opportunities.  

 Requires the district to comply with state law regarding development of ALE. 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 2255 to a 2nd reading. 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Policy: 2255  

Instruction  

 

 

Alternative Learning Experience Programs—GeneralCourses 
 

The board of Directors recognizes that students with unique needs may experience enhanced 

academic success in a non-traditional school setting. The district supports authorizes the creation 

of alternative learning experience-based programs that offer student-centered curriculum, varied 

instructional methods, delivery of curriculum materials and a flexible environment that responds 
to student needs.  

The district shall provide alternative learning experience programs in accordance with state law 

and regulations, district policies and procedures, and  The district will make available staff andto 

students enrolled in an ALE courses educational opportunities designed to meet their individual 
needs. The district will comply with all program support.  

In order to provide students with alternative learning experience programs that meet these 

minimum requirements, the Board directs that students may not participate in any alternative 

learning experience program, as defined under WAC 392-121-182, without the prior written 

approval of the Superintendent or his/her designee.   necessary to count an ALE as a course of 

study and ensure state funding for ALE students.  

 

ALE programs may include, but are not limited to: 

  

A. On-line programs as defined in RCW 28A.250.010; 

  

B. Parent partnership programs that include significant participation and partnership by 

parents and families in the design and implementation of a student's learning experience; 

and 

  

C. Contract-based learning courses. 

  

The board will adopt and annually review written policies authorizing ALE programscourses, 

including each ALE programcourse and programcourse provider.  The policy must designate, by 

title, one or more school district official(s) responsible for overseeing the district’sdistrict's ALE 

courses or programs.  

  

The district will authorize any alternative programcourses(s) provided on site or over the internet 

or by other electronic means, as defined in WAC 392-121-182WAC 392-121-182: as needed. 

  

The school district official(s) responsible for this (these) program(s) is the Executive Director of 

Student Achievement.  

  

The school district official responsible for overseeing each ALE program course will report at 

least annually to the board. This annual report will include at least the following:  
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Policy: 2255  

Instruction  

A. Documentation of ALE student headcount and full-time equivalent enrollment claimed 

for basic education funding;  

  

B. Identification of the overall ratio of certificated instructional staff to full-time equivalent 

students enrolled in each ALE programcourse; the number of certificated instructional 

staff in each ALE program;    

  

C. A description of how the programcourse supports the district's overall goals and 

objectives for student academic achievement; and  

  

D. Results of any self-evaluations.  

  

The district will submit an annual report to the Superintendent of Public Instruction detailing the 

costs and purposes of any expenditures made to purchase or contract for instructional or 

cocurricularco-curricular experiences and services that are included in an ALE written student 

learning plan, along with the substantially similar experiences or services made available to 

students enrolled in the district's regular instructional program.  

  

The superintendent is directed to develop procedures consistent with Any development of an 

ALE program will comply with WAC 392-121-182 to which governs the administration of the 

district’sdistrict's ALE program. courses. 

   

 

Cross References:  2024 - Online Learning  

Cross References:  
  Curriculum Development 2020 - Course Design, 

Selection and Adoption of Instructional Materials  

  

  

Model 

Policy 

2024  

 Online Learning  

Legal References:   RCW 28A.150. 262   Defining full-time equivalent student —  

Students receiving instruction 

through alternative learning 

experience online programs — 

Requirements — Rules.  

  

  

RCW 28A.150.305    Alternative educational service providers 

— Student eligibility.  

  

  

RCW 28A.150.325   Alternative learning experience 

programs – Generally – Rules  
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Policy: 2255  

Instruction  

  

  

RCW 28A.250.050   Student access to online courses and 

online learning programs — Policies 

and procedures — Dissemination of 

information — Development of local 

or regional online learning programs.  

  

  

WAC 392-121-107    Definition-Course of study  

  

  

WAC 392-121-182   Alternative Learning Experience  

      WAC 392-121-188          Instruction provided under contract  

  

Management Resources:   

  Policy & Legal News, February 2013  Corrections    

  Policy News, October 2011  Alternative Learning Experience  

  Policy News, October 2012  Alternative Learning Experience  

  

Legal References:  
RCW 28A.150.305 Alternative educational service providers — 

Student eligibility.  

 
RCW 28A.232.010 Alternative learning experience courses — 

Generally — Rules — Reports.  

 

RCW 28A.250.050 Student access to online courses and online 

learning programs — Policies and procedures — Course credit 

— Dissemination of information — Development of local or 

regional online learning programs.  

 WAC 392-121-107 Definition-Course of study  

 
WAC 392-121-182 Alternative learning experience 

requirements  

 WAC 392-121-188 Instruction provided under contract  

  

 

Management Resources:  2014 - February Issue  

 2012 - October Issue  

 2011 - October Issue  

  

 

Adoption Date: 2.27.08  

 

Revised:  10.13.10.13; 9.25.13;  

 

Steilacoom Historical School District No.1  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __9/28/16______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

 
First Reading of Policy 2412 Diplomas for Veterans 

 Minor change to language – grammar 

 Adds “substantial ties to the district” as a condition of eligibility. 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 2412 to a 2nd reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Policy No. 2412 Policy: 2412 

Instruction 
Instruction 

 

 

Diplomas for Veterans 
 

The district will issue a high school diplomasdiploma to an honorably discharged member of the 

armed forces of the United States who was scheduled to graduate from high school, but who left 

high school before graduation to serve in World War II, the Korean Conflict or the Vietnam era. 

  

To be eligible for a diploma, the veteran or his or her representative must fill out the application 

provided by the Washington State Department of Veteran Affairs and, provide evidence of 

eligibility., and have substantial ties to the district.  

  

Veterans are eligible for the diploma even if they subsequently earned a high school equivalency 

certificate or are deceased. 

  

The superintendent will determine those veterans who have substantial ties to the district.  

Examples include, but are not limited to: living or having lived in the district, having attended 

school in the district, having children or other descendentsdescendants who have attended school 

in the district, having been employed by the district or volunteering in the district. 

 

Cross 

References:  
2410 - High School Graduation Requirements  

  

 

Legal 

References:  

RCW 28A-230-120 High school diplomas — Issuance — Option to receive 

final transcripts — Notice  

 RCW 41.04.005 “Veteran” defined for certain purposes  

  

 

Management 

Resources:  
Policy News, June 2008 Diplomas for Veterans  

 Policy News, June 2003 Honoring Veterans of the Korean Conflict  

 Policy News, April 2002 WWII Veterans May Receive Diplomas  

  

 

Adoption Date: 2.27.08 

Revised Dates:  

Steilacoom Historical School District No.1  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __9/28/16______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 

 
First Reading of Policy 2421 Promotion/Retention 

 Maintains the requirement to notify parents of at least one quarter in advance of 
retention decision by the school.  

 Adds reference to third grade, related to the Comprehensive Early Literacy Plan, 
whereas schools are required to meet with students not at grade level reading. 

 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent  to move Policy 2421 to a 2nd reading.                                    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Instruction Policy: 2421 

Instruction 

Policy No. 2421 

Promotion/Retention 
 

The board recognizes that the rate of physical, social, emotional and academic growth will vary 

among individual students. Since each student grows at his/her own rate, these individual growth 

characteristics shallwill be recognized in classroom programming.  

  

After a student has successfully completed a year of study at a specific grade level, he/she will be 

promoted to the next grade. Retention at the same grade may be beneficial to the student when 

he/she is not demonstrating minimum competency in basic skill subjects in relation to ability and 

grade level. Retention should not be considered, except in these instances where there is a strong 

likelihood that the student will benefit with minimum social and emotional disruption.  

  

The superintendent shallwill establish procedures which provide that parents will be informed at 

least one (1) quarter in advance of any retention decision on the part of the school. The 

procedures may include an exception to this timeline for third grade students subject to the grade 

placement requirements in Policy 2107, Comprehensive Early Literacy Plan.  

 

Cross 

References:  
2090 - Program Evaluation  

 2107 - Comprehensive Early Literacy Plan  

  

 

Management 

Resources:  
2015 - October Policy Issue  

  

 

Adoption Date: 2.27.08 

Revised Dates:  

Steilacoom Historical School District No.1 
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