
(Action)

(Information)

(Information)

(Action)

 

Regular Meeting Agenda

Pioneer Middle School      1750 Bob's Hollow Lane      DuPont, Washington

STUDY SESSION: The School Board normally convenes at 6:00 pm just prior to the start of the formal Board meeting, to discuss the Board agenda and to have a brief dinner.

No decision making is undertaken. These study sessions are open to the Public; however, food is not provided for the general public.

 

6/29/2017 07:00 PM

I.  CALL TO ORDER

A. Pledge of Allegiance
B. Roll Call
C. Approval of Agenda

II.  COMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience portion

of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three (3) minutes.

The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other than the Board or

Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations containing personal

attacks on individuals.

III.  REPORTS
a.  Spring Sports Recap

Presenter: Jake Tyrrell

Spring Sports Recap.pdf (p. 3)

IV.  CONSENT AGENDA

The purpose of the consent agenda is to reduce time going through motion, second and voting on issues of common consent. Any
Board member can ask for any item to be removed from the consent agenda. There is no discussion of items on the consent
agenda. By motion of the Board, remaining items are approved without discussion as part of the consent agenda. Discussion of
items removed from the consent agenda occurs immediately following action on the consent agenda.
 
 

Approval of May and June 2017 Accounts Payable and May 2017 Payroll.pdf (p. 6)

Approval of Financial Reports.pdf (p. 65)

Approval of Regular Board Meeting Minutes 5.24.17.pdf (p. 78)
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(Action)

(Action)

(Action)

(Information)

(Action)

(Action)

(Information)

(Information)

(Information)

(Action)

Approval of Study Session Meeting Minutes 6.14.17.pdf (p. 81)

Approval of Superintendent Contract.pdf (p. 83)

Approval of Administrative Personnel Report.pdf (p. 89)

Approval of Certificated Personnel Report.pdf (p. 92)

Approval of Classified Personnel Report.pdf (p. 93)

Approval of Hi-Cap and ELL Grants.pdf (p. 94)

Approval of SHS Overnight Field Trip September 2017.pdf (p. 103)

V.  OLD BUSINESS
a.  Second Reading of Policy 2255 Alternative Learning Experience

Presenter: Susanne Beauchaine

Second Reading of Policy 2255.pdf (p. 104)

b.  Second Reading of Policy 3235 Protection of Student Personal Information
Presenter: Susanne Beauchaine

Second Reading of Policy 3235.pdf (p. 109)

c.  Second Reading of Policy 5010 Nondiscrimination and Affirmative Action
Presenter: Susanne Beauchaine

Second Reading of Policy 5010.pdf (p. 111)

d.  Special Education Transportation
Presenter: Kathi Weight

Special Education Transportation.pdf (p. 115)

VI.  NEW BUSINESS
a.  2016-17 School Board Meeting Schedule Revision

2016-17 SB Meeting Schedule Draft Revision.pdf (p. 118)

b.  2017-18 School Board Meeting Calendar
2017-18 Draft Board Calendar.pdf (p. 120)

VII.  COMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience portion

of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three (3) minutes.

The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other than the Board or

Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations containing personal

attacks on individuals.

VIII.  BOARD COMMUNICATION

IX.  ANNOUNCEMENTS

X.  ADJOURNMENT
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Regular Meeting Minutes 
Steilacoom High School      54 Sentinel Drive      Steilacoom, Washington 

Wednesday, May 24, 2017 
 
 
Study Session 

• Transportation Issues 
• Agenda Review 

Regular Meeting 

I. CALL TO ORDER 

Chair Scott called the meeting to order at 7:00 pm.  Executive Director Beauchaine led the Pledge of Allegiance.  
Superintendent Weight and all Board Members present.  Director Pierce made a motion to add New Business 
A. Transportation and reorder the remaining New Business items on the agenda; Director Denning seconded the motion 
and the motion passed (5/0).  Chair Scott welcomed Aundrea Witt, JBLM Education Liaison and DuPont Council member 
Penny Coffee in the audience. 

II. COMMENTS FROM THE AUDIENCE 
• Jugal  Thankor   - recent transportation issues and high school AP Biology not offered 

III. PRESENTATION - Steilacoom High Band 

Steilacoom High School Jazz Band, led by music teacher Matt Vegh, entertained the Board and audience. 

IV. RECOGNITION 

Saltar’s Point Principal Clausen and Assistant Principal Vallieres recognized Rita Gorman, office manager, for her 28 years 
in the district.  Chloe Clark Principal Yoho and Assistant Principal Lee recognized Jean Vonderscheer, paraeducator, for 
her 23 years in the district. The high school admin team recognized Jody Snyder, teacher, for her 19 years in the district 
and Chloe Clark administrators recognized teacher Nancy Baker for her 7 years in the district. 

V. RECESS TO RECEPTION 

Chair Scott recessed to a Retiree Reception at 7:33 pm. 

VI. RECEPTION 

VII. RETURN TO PUBLIC MEETING 

Chair Scott reconvened the public meeting at 7:48 pm.  
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VIII. PRESENTATION - Steilacoom High Student History Film Project 

Steilacoom High School teachers Gary Wusterbarth and Craig Miller created a history film project with the Steilacoom 
Historical Museum Association and students Emily Sagen, Chris Lantz, Ali Schooner, Kris White, Tyrone Toloy, Cailin 
DeFlitch and Kaleb Ruff.  The video was presented to the Board and audience. 

IX. REPORTS 

a. Legislative Update 

Executive Director Denning noted today is Day 2 of Legislative Session 2.  Discussions include core teacher salary 
discussions.  

X. APPROVAL OF MINUTES 

b. April 26, 2017 Regular School Board Minutes 

Director Forbes made a motion to approve the April 26, 2017 Regular Board meeting minutes; Director Denning 
seconded the motion and the motion passed (5/0). 

c. May 10, 2017 Study Session Minutes 

Director Pierce made a motion to approve the May 10, 2017 Study Session meeting minutes; Director Schenk seconded 
the motion and the motion passed (5/0). 

XI. CONSENT AGENDA 

Director Denning made a motion to approve the Consent Agenda which included April & May 2017 accounts payable, 
financial reports, surplus, attached personnel reports, attached resolutions and a high school trip to Oregon; 
Director Schenk seconded the motion and the motion passed. (5/0) 

XII. NEW BUSINESS 

a. Transportation  
Superintendent Weight read a statement regarding the bus driver strike held on May 24, 2017, causing a 2 hour delay 
and multiple inconveniences for students, staff and families. Two field trips were canceled. Issues were discussed 
with First Student Regional Director Bill Noftz and Peter Mathwig, Transportation Manager, were present at the study 
session. Communication from First Student was not provided in a timely manner.  Students were impacted by adult 
issues. Lost trust between contracted vendor and with our families.  Mr. Bill Noftz, addressed the Board and audience. 
He expressed regrets on the part of First Student for the inconvenience and disruption, especially the field trips. Labor & 
Negotiations had been continuing yesterday afternoon and the work stoppage happened prematurely. Contingency 
plans did not go into effect as planned.  Director Pierce thanked the staff for assisting in the delay arrangements.    

b. 2017-18 School Year Student Fees 

Executive Director Brittain presented the student fee schedule for the 2017-18 school year. 

c. Approval of Funding for Surveillance Upgrades at Pioneer Middle and Cherrydale 
Primary Schools 

Director Denning made a motion to approve funding to upgrade Pioneer Middle and Cherrydale Primary Schools 
Surveillance Systems not exceed $230,000; Director Pierce seconded the motion and the motion passed (5/0). 
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d. First Reading of Policy 2255 Alternative Learning Experience 

Director Denning made a motion to move Policy 2255 to a second reading; Director Forbes seconded the motion and the 
motion passed (5/0). 

e. First Reading of Policy 3235 Protection of Student Personal Information  
Director Pierce made a motion to move Policy 3235 to a second reading; Director Schenk seconded the motion and the 
motion passed (5/0).    

f. First Reading of Policy 5010 Nondiscrimination and Affirmative Action 

Director Forbes made a motion to move Policy 5010 to a second reading; Director Denning seconded the motion and the 
motion passed (5/0). 

g. Election of Washington Interscholastic Athletic Association (WIAA) Representative 

Director Forbes nominated Director Schenk to serve as WIAA representative for the 2017-18 school year. No other 
nominations. The Board voted (5/0) that Director Schenk will serve as the WIAA representative.    

XIII. COMMENTS FROM THE AUDIENCE 
• Tanya Rontos, SEA President, spoke on the inclusive May 18 Day of Action. She announced Representative 

Christine Kilduff holding a Town Hall event tonight. She thanked the retiring employees and noted “Every person 
deserves to have a living wage”. 

XIV. BOARD COMMUNICATION 
• May 24, 2017 First Student Transportation communications. 

XV. ANNOUNCEMENTS 

Director Forbes thanked Executive Director Brittain and his crew for the recent State Audit Report.  Superintendent 
Weight invited all to attend Day of Champions, tomorrow, May 25, 2017. 

XVI.  ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 8:28 pm; Director Denning seconded the motion and the 
motion passed (5/0).      

 

  

   ________________________________ 

  (Chair) 
 
  ________________________________    
        
                                                                         ________________________________ 
 
_______________________________ ________________________________ 
(Secretary/Superintendent)  
  ________________________________ 
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Study Session of the Board of Directors 
Meeting Minutes 

Pioneer Middle School     1750 Bob's Hollow Lane     DuPont, WA 
Wednesday June 14, 2017 

1. CALL TO ORDER 

Chair Scott called the meeting to order at 6:00 pm. Principal Yoho led the Pledge of Allegiance. Director Denning made a 

motion to excuse Director Forbes; Director Schenk seconded the motion and the motion passed (4/0). Director 

Pierce made a motion to approve the agenda; Director Denning seconded the motion and the motion passed (4/0). 

2. TOPIC FOR BOARD DISCUSSION 

a. ASB Budget and Year in Review 

2017-18 ASB Officers Parker Danielson, President, Andrew Medina, Treasurer, Jeimyjoyce Reduque, Secretary and Ayoung 

Choi, presented the ASB activities and budget for the upcoming school year. 

b. School Finance Committee 

Emily Moore and Amy Ferguson, School Finance Committee members assisted Executive Director Brittain in reporting the 

discussions and issues discussed by the annual committee. The 2018-22 maintenance and operations levy was 

discussed.  The committee presented budget priorities for 2017-18 school year. School security and safety, and 

technology in the classroom were priorities of the committee.  Transportation issues were discussed, specifically special 

education buses with district trained transportation staff and managing these routes in-district. The timeline would be a 

near future approval item with implementation at the beginning of the 2018-19 school year.  

c. Long Range Capital Facility Planning-Financial Data 

Executive Director Brittain presented funding considerations and sources for the future long range capital facility 

planning committee.  

d. City of DuPont Advanced Life Support Levy 

City of DuPont sends this issue to the voters in August 2017. Board discussed creating language in support of the issue to 

bring to a future board meeting. 

e. Moving Approval of Minutes to Consent Agenda 

The approval of the minutes will move to the Consent Agenda starting with June 29, 2017 board meeting. 

3. RECESS TO EXECUTIVE SESSION 

Chair Scott recessed the public meeting to Executive Session at 7:51 pm. 
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4. EXECUTIVE SESSION 

per RCW 42.30.110(1)(g) to review the performance of a public employee (g) To evaluate the qualifications of an applicant for public 

employment or to review the performance of a public employee. However, subject to RCW 42.30.140(4), discussion by a governing body of 

salaries, wages, and other conditions of employment to be generally applied within the agency shall occur in a meeting open to the public, 

and when a governing body elects to take final action hiring, setting the salary of an individual employee or class of employees, or 

discharging or disciplining an employee, that action shall be taken in a meeting open to the public. 

 No action taken. 

5. RETURN TO PUBLIC MEETING 

Chair Scott returned the meeting to public study session at 8:07 pm. 

6. ADJOURNMENT 

Director Denning made a motion to adjourn the meeting at   8:07 pm; Director Pierce seconded the motion and the 

motion passed (4/0). 

 

 

 

 

  ________________________________ 

  (Chair) 

  ________________________________ 

  ________________________________    

        

                                                                         ________________________________ 

 

_______________________________ ________________________________ 

(Secretary/Superintendent)  
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STEILACOOM HISTORIC SCHOOL DISTRICT NO 1 

 

Superintendent Contract 

 

July 1, 2017 – June 30, 2020 

 

 

This agreement ("Agreement" or "Contract") is entered by and between the Steilacoom Historical 

School District No. 1, Pierce County, Washington ("District") and Kathi Weight ("Ms. Weight" or 

"Superintendent"), in accordance with action taken by the District's Board of Directors ("Board") 

at the June 29th, 2017  Regular Board Meeting. 

 

RECITALS 

 

WHEREAS, the District desires to employ Ms. Weight as Superintendent for a period 

beginning July 1, 2017 through June 30, 2020; 

 

WHEREAS, Ms. Weight desires to be employed as Superintendent of the District; and  

 

WHEREAS, the District and Ms. Weight desire to enter into this written agreement, pursuant 

to which Ms. Weight will perform services as Superintendent of the District for the period July 1, 2017 

through June 30, 2020, on terms and conditions acceptable to both parties. 

 

AGREEMENT 
 

NOW, THEREFORE, in consideration of the mutual covenants and agreements hereinafter 

contained, the parties agree as follows: 

 

1. Responsibilities and Authority. The Superintendent shall fully and faithfully perform 

the duties of a superintendent of the District, including service as its executive officer and 

secretary of the Board, as prescribed by .the laws of the State of Washington, the adopted 

policies of the District, as Currently written or hereinafter amended, and such other duties as 

may be reasonably assigned from time to time by the Board. 

 

 A. The Superintendent will have the complete authority and responsibility, subject to 

specific direction by the Board, state law, and board policy as currently or hereafter adopted, 

to organize, reorganize and arrange the administrative and management staff, instructional 

program, and business affairs to best serve the District in working toward the vision established 

by the Board in the District's Strategic Plan and any successor plans. 

 

 B. The Superintendent is granted the authority and given the responsibility of working 

with staff members, students, the community, and the Board to establish District goals and 

objectives based on the Strategic Plan and legislative state reform: The Superintendent and the 

Board shall jointly establish personal and professional goals and objectives to maintain a positive 

and effective working relationship. All such established goals and objectives will be reduced to 

writing by September 1st of each Contract year and will be considered by the Board in its annual 

evaluation of the Superintendent. 
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 C. Responsibility for selection, placement, and transfer of personnel will be vested in 

the Superintendent, subject to approval by the Board. 

 

 D. The Board shall individually and collectively promptly refer, as appropriate, 

criticisms, complaints, and suggestions called to its attention to the Superintendent for study, 

recommendation, and resolution. 

 

 E. The Superintendent agrees to devote all her time, skill, energy, and attention to the 

services of the District during the term of this contract in such a manner as to be a credit to herself, 

her profession, and the District. This is a full time job. The Superintendent may, however, after 

having described any outside business, consulting or other work or activities to the Board and 

with the Board's prior written consent, engage in such other outside activities; provided that such 

activities are not detrimental to or in conflict with the Superintendent's performance of duties 

under this Agreement, and provided that the Superintendent shall not use District staff, time, 

equipment or supplies in furtherance of such other activities. Both parties recognize that the 

Superintendent's obligations and responsibilities to the District are ongoing; the parties also 

recognize that the outside activities outlined in this section shall be conducted during vacation, 

holidays, authorized leaves, and evenings and weekends for which the Superintendent has no 

specific duties or responsibilities for the District. 

 

 F. Nothing in this provision shall authorize the Superintendent to perform any act that 

under the statutes of the State of Washington cannot be delegated by the Board to a superintendent. 

 

2. Residency Requirement. The Superintendent shall maintain her primary residence 

within the boundary of the District.  

 

3. Evaluation. The Board shall evaluate  the  Superintendent's performance  once during 

each contract year (generally in May), by devoting all or a portion of its Board meeting to a 

discussion of the working relationship between the Superintendent and the Board along  with the 

Board's evaluation of the Superintendent's performance. The Board evaluation of the 

Superintendent's performance shall reference annual goals and objectives for the Superintendent 

agreed upon by the Board and Superintendent by September 1 annually. 

 

4. Term.  The term of this Agreement is for three (3) employment years, commencing July 

1, 2017 and ending June 30, 2020. This Agreement shall be reviewed by the Board annually on 

or before February 1 to consider whether a new three (3) year contract shall be awarded in lieu of 

the remaining portion of this contract, or whether this  Contract  shall continue toward  its 

maturity. 

 

5. Work Year. Each annual employment year for the Superintendent shall include at least 

two hundred twenty-two (222) work days (i.e. two hundred sixty (260) work days less paid 

holidays and paid vacation days). 

 

6. Annual Salary. For the period July 1, 2017 through June 30, 2018, the District shall pay 

the Superintendent a base salary at a gross rate of One Hundred Sixty-Six Thousand Dollars 

($166,000) per year, less usual and customary deductions and withholdings; provided that if and 

when the Superintendent obtains her doctoral degree, her gross base salary rate applicable to the 
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then-remaining portion of the period July 1, 2017 through June 30, 2018 shall be increased to One 

Hundred Seventy-one Thousand Dollars ($171,000) per year, less usual and customary 

deductions and withholdings. This base salary covers all hours worked as superintendent. This is 

a full-time, exempt position,   not subject to overtime or minimum wage requirements.  The Board 

hereby retains the right further to prospectively adjust the salary of the Superintendent during the 

second and/or third  years of this Contract, said salary adjustment not to reduce the annual salary 

below the figures stated above; provided, however  that any  increase  granted  shall be  subject  

to  limitations  of law  pertaining thereto  and  shall  take  into  consideration  the median salary 

of  superintendents of  comparable districts  in the  suburban Puget  Sound area. 

 

7. Sick Leave. The Superintendent shall accrue twelve (12) days of paid sick leave (one day 

per month) for each employment year of this Agreement for illness, injury, and emergencies to 

be used pursuant to District policy and law.  Payout of any unused sick leave at the termination 

of employment shall  be  in accordance  with  District  policy  and state law (i.e. at a statutory 

payout rate of 1 day for each 4 days of accrued leave if eligible for  such payout), and at a per 

diem rate of l/222nd of her annual base salary. 

 

8. Annual Vacation.  The Superintendent will accrue twenty-five (25) days of paid vacation 

during each employment year for use during the term of this Agreement.  The vacation days must 

be taken at reasonable times so as to not disrupt the proper functioning of the District. The Board 

President shall be notified of the vacation time being taken in advance and in writing. Vacation 

days of not less than ten (10) days per employment year must be taken during the term of the 

Agreement.  Up to ten (10) days of unused vacation leave may be paid annually at a per diem rate 

of 1/222nd of the annual base salary.  Vacation days that are neither used nor compensated may 

be carried over from year to year to a maximum of forty (40) days. Vacation days shall be deemed 

used in the order in which they were earned. On termination of employment with the District, the 

Superintendent shall be paid for accrued and unused vacation days, up to a maximum of thirty 

(30) days, at a per diem rate of 1/222nd of her annual base salary. It is expressly understood that 

vacation days are important to the well-being of the Superintendent and every effort   should   be   

made   to use those   days   as   vacation   from   the   job    responsibilities.  Notwithstanding 

anything in this Agreement to the contrary, the Superintendent's rights to compensation for 

vacation shall be interpreted to avoid any risk to the District of any financial penalty, such as 

excess compensation billings from any retirement system.  

 

9. Medical Benefits/Medical Certification.  The Superintendent is eligible to participate in 

the District's medical/dental/vision insurance benefit plans on the same basis as other certificated 

employees of the District, in accordance with terms of those plans, as they may be amended from 

time to time. As a condition of employment under this Agreement, and prior to July 1 of each 

Contract year, the Superintendent agrees to have a comprehensive medical examination, and 

submit a statement from a licensed physician certifying the medical competency of the 

Superintendent to fulfill the essential functions of the position, with or without reasonable 

accommodation, and to file the same with the Board President. Such statement shall be treated as 

confidential information by the Board. The District will bear the normal and reasonable costs of 

such medical examination.  

 

10. Professional and Civic Organizational Dues. The District shall pay the Superintendent's 

annual dues for membership in the American Association of School Administrators (AASA) and 

the Washington Association of School Administrators (WASA). In addition, the· District will pay 
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the Superintendent's annual dues to one (1) local civic organization of her choosing. The District's 

obligation to pay for Professional and Civic Organizational Dues are subject to District budget 

constraints. 

 

11. Professional Development. The District expects the Superintendent to continue her 

professional development in areas that would directly impact the advancement of the District's 

goals and objectives. Participation in such professional development activities at District expense 

is subject to District budget constraints. The District agrees to reimburse the Superintendent for 

the costs of tuition and other fees and costs (collectively in this subparagraph, "Cost" or " Costs") 

associated with the Superintendent's successful participation in classes in her ongoing program to 

earn an educational doctorate, up to a maximum amount payable by the District of Five Thousand 

Dollars ($5,000) for the Fall 2017 educational quarter. In consideration of the District's agreement 

to make these reimbursements, the Superintendent agrees to continue to serve as the District's 

Superintendent. 

 
12. Expense Reimbursement. The District will reimburse the Superintendent according to 

District policy for reasonable and necessary expenses incurred while attending state and local 

meetings, as provided in the District budget. The Superintendent is expected to have and maintain 

a vehicle for her professional duties. Mileage will be reimbursed at the standard rate established 

by the District for out-of-district business travel. The District will not reimburse for regular 

commuting between the Superintendent's residence and the District.  

 

13. Disability.  Should the Superintendent be unable to perform any or all of the essential job 

duties required of her pursuant to this Agreement and law by reason of illness, accident, or other 

disabling cause, the District reserves the right to require the Superintendent to submit to a medical 

examination by a certified physician paid for by the District. The physician shall be a person 

selected by mutual agreement between the parties, or, if mutual agreement cannot be reached, by 

a certified physician selected by the local Educational Service District Superintendent. If the 

Superintendent is certified to be unable to perform her essential job functions for a period 

exceeding sixty (60) days, the District may terminate this Agreement upon exhaustion of 

Superintendent's sick leave and vacation leave. All obligations of the District will thereupon 

cease. 

 
14. Ethics Clause.  The Superintendent shall conduct   her personal and professional life in a 

manner consistent with the Washington Association of School Administrators and the American 

Association of School Administrators Codes of Ethics. Further, the Superintendent's behavior 

shall bring credit to herself, the District, and the profession. 

 

15. Failure to Fulfill Obligations. The Superintendent is expected to fulfill all duties and 

obligations of this Agreement and any exception thereto must be by express written consent of 

the Board. Failure to fulfill the obligations of this Agreement shall constitute a material breach of 

this Agreement, and will be reported by the Board to the Office of Superintendent of Public 

Instruction, Washington Association of School Administrators, and the American Association of 

School Administrators. 

 

16. Discharge. The Superintendent shall be subject to discharge for just cause during the term 

of this Contract of Employment, provided, however, that she shall be provided if requested a 

hearing in accordance  with  applicable  statute  and  the  Board  shall  comply  with  all conditions 
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of this Contract and with  all  applicable provisions  provided  by Washington State law. The 

Superintendent acknowledges that as the chief administrative officer of the district, she is 

responsible for providing leadership and serving as a good example to all District employees and 

students. The Superintendent shall at all times adhere to high professional and personal standards 

of conduct.  Failure to fulfill the obligations agreed to in this Contract, misconduct which 

adversely affects performance of the Contract, failure to comply with the requirements and 

expectations stated in WAC Chapters 181.86 and 181.87, and/or conduct which reflect discredit 

upon the District may be viewed as just cause for discharge. If the Superintendent chooses to be 

accompanied by legal counsel in any discharge hearing, said legal expenses will be borne by the 

Superintendent. 

 

17. Hold Harmless. The Board agrees, as a further condition of the Superintendent's 

employment contract, that it will defend, hold harmless and indemnify the Superintendent, and to 

the extent allowed by law, her community property, from any and all third party demands, claims, 

suits, actions, damages, costs, charges and expenses,  including  court  costs  and attorney's fees;  

provided that the incident out of which such demands, claims, suits, actions, damages, costs, 

charges and expenses arise has occurred while the  Superintendent  is  acting within the scope of 

her employment and during the good faith performance of her contract. 

 

18. Entire Agreement, Severability, and Applicable Law. This Agreement represents the 

entire agreement between the District and the Superintendent regarding the Superintendent's 

employment during the term of this Agreement, and supersedes all prior agreements with respect 

thereto. There are no oral agreements that modify its terms and conditions, and the Superintendent 

does not rely upon any representations made outside of this written Agreement. If any provision 

of this Agreement is determined to be invalid or contrary to law by a court or tribunal of competent 

jurisdiction, then such provision will not be performed, applicable, or enforced except to the 

extent permitted by law or such authority. All other provisions will remain in full force and effect. 

This Agreement shall be governed by the laws of the State of Washington. 

 

 

 

 

 

 

 

Packet page 87 of 120



-6- 
 

 

IN WITNESS WHEREOF, the parties have executed this Agreement dated effective this 29th day of 

June, 2017. 

STEILACOOM 

HISTORICAL SCHOOL 

DISTRICT NO. 1 

SUPERINTENDENT 

 

 

   
Sam Scott, Chair Kathi Weight, Superintendent 

 

 

  
Bob Forbes, Vice-Chair 

 

 

  
Don Denning 

 

 

  
Jason Pierce 

 

 

  
Steve Schenk 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __6/29/17__ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
 
Second Reading of Policy 2255 Alternative Learning Experience 
 

• No changes since the first reading 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policy 2255. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 
_______________________________________________________________________________ 
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Policy 2255 
Instruction 

 
  

ALTERNATIVE LEARNING EXPERIENCE COURSES  
  
The board authorizes the creation of alternative learning experience (ALE) courses, as defined in 
the procedure which accompanies this policy. 
  
The district will make available to students enrolled in an ALE courses educational opportunities 
designed to meet their individual needs. The district will comply with all program requirements 
necessary to count an ALE as a course of study and ensure state funding for ALE students. 
  
ALE programs may include the following types of courses as defined in RCW 28A.232.010: 
  

A. Online courses (See Policy 2024, Online Learning); 
  

B. Remote courses; and 
  

C. Site-based courses. 
  
  
The board will adopt and annually review written policies authorizing ALE courses, including 
each ALE course and course provider. The policy must designate, by title, one or more school 
district official(s) responsible for overseeing the district's ALE courses.  
  
The district establishes the following alternative courses(s) provided on site or over the internet 
or by other electronic means, as defined in WAC 392-121-182:  
APEX: Language Arts, mathematics, consumer science, art, physical education, history 
  
The school district official(s) responsible for this (these) course(s) is the Executive Director of 
Student Achievement.    
  
Reporting Requirements 
  

A. Annual Report to the Board of Directors 
The school district official responsible for overseeing each ALE course will report at 
least annually to the board. This annual report will include at least the following: 
   

1. Documentation of ALE student headcount and full-time equivalent enrollment 
claimed for basic education funding; 
  

2. Identification of the overall ratio of certificated instructional staff to full-time 
equivalent students enrolled in each ALE course; the number of certificated staff 
in each ALE course; 
  

Page 1 of 4 
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Policy 2255 
Instruction 

3. A description of how the course supports the district's overall goals and objectives 
for student academic achievement; and 
  

4. Results of any self-evaluations. 
  

B. Monthly Report to the Superintendent of Public Instruction 
The district must report monthly to the Superintendent of Public Instruction:   
   

1. Accurate monthly headcount and full-time equivalent enrollment for students 
enrolled in alternative learning experiences; and 
  

2. Information about the resident and serving districts of such students. 
  

C. Annual Report to the Superintendent of Public Instruction 
The district must submit an annual report to the Superintendent of Public Instruction 
detailing the costs and purposes of any expenditures made to purchase or contract for 
instructional or co-curricular experiences and services that are included in an ALE 
written student learning plan, along with the substantially similar experiences or services 
made available to students enrolled in the district's regular instructional program. 
  

D. Annual Report to the Superintendent of Public Instruction 
The district must report annually to the Superintendent of Public Instruction:  
   

1. the number of certificated instructional staff full-time equivalent assigned to each 
alternative learning experience program; and  
  

2. enrollment of students (separately identified) where ALE instruction is provided 
entirely under contract pursuant to RCW 28A.150.305 and WAC 392-121-188. 

 
Assessment Requirements: 
All students enrolled in alternative learning experience courses or course work must be assessed 
at least annually, using, for full-time students, the state assessment for the student's grade level 
and using any other annual assessments required by the district.  
  
Part-time students must also be assessed at least annually. However, part-time students who are 
either receiving home-based instruction under Chapter 28A.200, RCW or who are enrolled in an 
approved private school under Chapter 28A.195, RCW are not required to participate in the 
assessments required under Chapter 28A.655, RCW. 
  
Any student whose alternative learning experience enrollment is claimed as greater than 0.8 full-
time equivalent in any one month through the January count date must be included by the district 
in any required state or federal accountability reporting for that school year, subject to existing 
state and federal accountability rules and procedures. 
  
Students enrolled in nonresident district alternative learning experience courses or course work 
who are unable to participate in required annual state assessments at the nonresident district must 
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have the opportunity to participate in such required annual state assessments at the district of 
physical residence, subject to that district's planned testing schedule. It is the responsibility of the 
nonresident enrolling district to establish a written agreement with the district of physical 
residence that facilitates all necessary coordination between the districts and with the student 
and, where appropriate, the student's parent(s) to fulfill this requirement. Such coordination may 
include: 
  

• arranging for appropriate assessment materials; 
• notifying the student of assessment administration schedules; 
• arranging for the forwarding of completed assessment materials to the enrolling district 

for submission for scoring and reporting; and 
• arranging for any allowable testing accommodations, and other steps as may be 

necessary.  
  
The agreement may include rates and terms for payment of reasonable fees by the enrolling 
district to the district of physical residence to cover costs associated with planning for and 
administering the assessments to students not enrolled in the district of physical residence. 
Assessment results for students assessed according to these provisions must be included in the 
enrolling district's accountability measurements, and not in the district of physical residence's 
accountability measurements. 
  
Students who drop out of ALE courses 
A school district offering or contracting to offer an alternative learning experience course to a 
nonresident student must inform the resident school district if the student drops out of the course 
or is otherwise no longer enrolled. 
  
Procedures 
The superintendent is directed to develop procedures consistent with WAC 392-121-182 to 
govern the administration of the district's ALE courses. 
 

Cross References:  2020 - Course Design, Selection and Adoption of Instructional 
Materials  

 2024 - Online Learning  
  

Legal References:  RCW 28A.150.305 Alternative educational service providers — 
Student eligibility.  

 RCW 28A.232.010 Alternative learning experience courses — 
Generally — Rules — Reports.  

 

RCW 28A.250.050 Student access to online courses and online 
learning programs — Policies and procedures — Course credit 
— Dissemination of information — Development of local or 
regional online learning programs.  

 WAC 392-121-107 Definition-Course of study  

 WAC 392-121-182 Alternative learning experience 
requirements  
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 WAC 392-121-188 Instruction provided under contract  
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adoption Date: 2.27.08   
Revised Dates: 10.13.10; 9.25.13; 6.29.17 
Steilacoom Historical School District No.1   

 Management Resources:  2017 - April Issue  
 2014 - February Issue  
 2012 - October Issue  
 2011 - October Issue  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: 6/29/17 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
 
Second Reading of Policy 3235 Protection of Student Personal Information  
 
No changes since the first reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policy 3235. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Susanne Beauchaine, Executive Director of Student Services 
_______________________________________________________________________________ 
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Policy 3235 
Students 

 
 

PROTECTION OF STUDENT PERSONAL INFORMATION 
 
The Board of Directors recognizes that high-quality education data collected by its contracted 
school service providers is an important component for improving student achievement.  The 
Board also recognizes that the District plays a role in ensuring that school service providers use 
the personal information of students in a responsible and ethical manner consistent with the 
privacy protections required under federal and state law.  
 
To this end, the District will ensure that all negotiated contracts and online “Terms of Use” 
agreements with school service providers align with the Student User Privacy in Education 
Rights (SUPER) Act codified at Chapter 28A.604, RCW and the procedure that accompanies 
this policy.   
 
Cross References:  2022 – Electronic Resources and Internet Safety  
 3231 – Student Records 

 3232 – Parent and Student Rights in Administration of Surveys,  Analysis 
or Evaluations  

 4040 – Public Access to District Records 
 6230 – Relations with Vendors 
 

Legal References:  Chapter 28A.604, RCW Student User Privacy in Education Rights Act 
 20 U.S.C. §1232g Family Education Rights and Privacy Act  
 20 U.S.C. §1232h Protection of Pupil Rights Amendment 
 

Management 
Resources:  2017 – April Issue  

 U.S. Department of Education Privacy Technical Assistance Center 
“Transparency Best Practices for Schools and Districts” 

 

 
 
 
 
 
 
 
 
Adoption Date: 6.29.17 
Steilacoom Historical School District No. 1 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __6/29/17_ 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☒  Resource Management         

BACKGROUND INFORMATION 
 
Second Reading of Policy 5010 Non-Discrimination and Affirmative Action 
 

 No changes since the first reading 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policy 5010. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Policy 5010 
Personnel 

 
NONDISCRIMINATION AND AFFIRMATIVE ACTION   

Nondiscrimination 
The district will provide equal employment opportunity and treatment for all applicants and staff 
in recruitment, hiring, retention, assignment, transfer, promotion and training. Such equal 
employment opportunity will be provided without discrimination with respect to race, creed, 
religion, color, national origin, age, honorably-discharged veteran or military status, sex, sexual 
orientation including gender expression or identity, marital status, the presence of any sensory, 
mental or physical disability or the use of a trained dog guide or service animal by a person with 
a disability. 
 
The board will designate a staff member to serve as the compliance officer. 
 
Affirmative Action 
The district, as a recipient of public funds, is committed to undertake affirmative action which 
will make effective equal employment opportunities for staff and applicants for employment. 
Such affirmative action will include a review of programs, the setting of goals and the 
implementation of corrective employment procedures to increase the ratio of aged, persons with 
disabilities, ethnic minorities, women, and Vietnam veterans who are under-represented in the 
job classifications in relationship to the availability of such persons having requisite 
qualifications. Affirmative action plans may not include hiring or employment preferences based 
on gender or race, including color, ethnicity or national origin. Such affirmative action will also 
include recruitment, selection, training, education and other programs. 
  
The superintendent will develop an affirmative action plan which specifies the personnel 
procedures to be followed by the staff of the district and will ensure that no such procedures 
discriminate against any individual. Reasonable steps will be taken to promote employment 
opportunities of those classes that are recognized as protected groups — aged, persons with 
disabilities, ethnic minorities and women and Vietnam veterans, although under state law, racial 
minorities, and women may not be treated preferentially in public employment. 
  
This policy, as well as the affirmative action plan, regulations and procedures developed 
according to it, will be disseminated widely to staff in all classifications and to all interested 
patrons and organizations. Progress toward the goals established under this policy will be 
reported annually to the board. 
  
Employment of Persons with Disabilities 
In order to fulfill its commitment of nondiscrimination to those with disabilities, the following 
conditions will prevail: 
  

A. No qualified person with disabilities will, solely by reason of a disability, be subjected to 
discrimination and the district will not limit, segregate or classify any applicants for 
employment or any staff member in any way that adversely affects his/her opportunities 
or status because of a disability. This prohibition applies to all aspects of employment 
from recruitment to promotions, and includes fringe benefits and other elements of 

Page 1 of 3 
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compensation. 
  

B. The district will make reasonable accommodation to the known physical or mental 
limitations of an otherwise qualified disabled applicant or staff member unless it is clear 
that an accommodation would impose an undue hardship on the operation of the district 
program. Such reasonable accommodations may include: 
 

1. Making facilities used by staff readily accessible and usable by persons with 
disabilities; and 
  

2. Job restructuring, part-time or modified work schedules, acquisition or 
modification of equipment or devices, the provision of readers or interpreters and 
other similar actions. 
  

In determining whether or not accommodation would impose an undue hardship on the 
district, factors to be considered include the nature and cost of the accommodation. 
  

C. The District will not use any employment tests or criteria that screen out persons with 
disabilities unless the test or criteria is clearly and specifically job-related. Also, the 
District will not use such tests or criteria if alternative tests or criteria (that do not screen 
out persons with disabilities) are available. 
  

D. While the district may not make pre-employment inquiry as to whether an applicant has a 
disability or as to the nature and severity of any such disability, it may inquire into an 
applicant’s ability to perform job-related functions. 
  

E. Any staff member who believes that there has been a violation of this policy or the law 
prohibiting discrimination because of a disability may initiate a grievance through the 
procedures for staff complaints. 

  
Nondiscrimination for Military Service 
The district will not discriminate against any person who is a member of, applies to be a 
member or performs, has performed, applies to perform or has an obligation to perform 
service in a uniformed service, on the basis of that participation in a uniformed service. This 
includes initial employment, retention in employment, promotion or any benefit of 
employment. The district will also not discriminate against any person who has participated in 
the enforcement of these rights under state or federal law. 
 

 

  
  

Legal References: 

 
 
RCW 28A.400.310 Law against discrimination applicable to districts’  
employment practices 
RCW 28A.640.020 Regulations, guidelines to eliminate discrimination — Scope —  
Sexual harassment policies  
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 RCW 28A.642 Discrimination prohibition  
 RCW 49.60 Discrimination — Human rights commission  
 RCW 49.60.030 Freedom from discrimination — Declaration of civil rights  
 Vietnam Era Veterans Readjustment Act of 1974 (VEVRAA)  
 RCW 49.60.180 Unfair practices of employers  
 RCW 49.60.400 Discrimination, preferential treatment prohibited  
 RCW 73.16 Employment and Reemployment  
 WAC 392-190 Equal Education Opportunity – Unlawful Discrimination Prohibited  
 WAC 392-190-0592 Public school employment — Affirmative action program  
 42 USC 2000e1 – 2000e10 Title VII of the Civil Rights Act of 1964  
 20 USC 1681 - 1688 Title IX Educational Amendments of 1972  
 42 USC 12101 – 12213 Americans with Disabilities Act  
 8 USC 1324 (IRCA) Immigration Reform and Control Act of 1986  
 38 USC 4301-4333 Uniformed Services Employment and Reemployment Rights Act  
 29 USC 794 Vocational Rehabilitation Act of 1973  

 34 CFR 104 Nondiscrimination on the basis of handicap in Programs or activities  
receiving federal financial assistance  

 38 USC 4212 Vietnam Era Veterans Readjustment Act of 1974 (VEVRAA)  
  

 

Management Resources:  2017 - April Issue  
 2014 - December Issue  
 2013 - June Issue  
 2011 - June Issue  
 2011 - February Issue  

 Policy News, August 2007 Washington’s Law Against 
Discrimination  

 Policy News, June 2001 State Updates Military Leave Rights  
  
 
 
 
 
 
 
 
Adoption Date: 2.27.08  
Revised Dates: 3.13.12; 1.28.15; 6.29.17 
School District Name: Steilacoom Historical School District No. 1 
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memo 

Steilacoom Historical School District No. 1 

To: Steilacoom Board of Directors 

From:  Kathi Weight, Superintendent 

CC:  Jim Brittain, CFO & Susanne Beauchaine, Executive Director of Student Services 

Date: 6-15-17 

Re: Transportation Services for 2018-19 – Special Education Routes 

In an effort to improve transportation services and internal controls for our special education 
bus routes, the District is interested in managing our own special education bus fleet beginning 
the 2018-19 school year.  Our goal is to recruit and train quality employees to ensure safe and 
nurturing environments for students requiring special transportation as per their individualized 
educational plans. 
 
Current Status  
 
The District has identified a need to improve the quality of service provided to students 
requiring special education transportation.  The majority of the concerns raised in regards to 
transportation involve students with special needs, our most vulnerable population.  
 
The District currently owns one Type-A bus (purchased in 2012), operated by our current 
contracted transportation vendor, First Student.  The bus holds up to 46 passengers and does 
not have a wheelchair lift.  
 
First Student operates an additional six special education buses, not owned by SHSD.   
 
We currently serve 85 students on special education routes, including 25 preschool students 
requiring mid-day runs to both Cherrydale Primary and Chloe Clark Elementary.  Those mid-day 
routes also support two students who are on alternative schedules.  In addition, we transport 
five students to alternate special education placements outside of the district because we are 
unable to serve within current programs.  We have two students in wheelchairs that require a 
bus with wheelchair lift capability. 
 
Transportation Vehicle Fund 

The Transportation Vehicle Fund is pursuant to RCW 28A.160.130. The Transportation Vehicle 
Fund accounts for the expenditures for the purchase and related debt service incurred for pupil 
transportation equipment (school buses). There are three primary sources of revenue for the 
Transportation Vehicle Fund:  
 
1. Payments from the state for school bus depreciation, per RCW 28A.150.280  
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2. Special Transportation Vehicle Fund levies, per RCW 84.52.053  
3. Bonds  
 
In addition, the district may transfer money from the General Fund into the Transportation 
Vehicle Fund.  
 
Our Transportation Fund balance is $67,894 as of May 31, 2017.  The district will receive an 
additional depreciation revenue amount of $15,817 this August, for a total Transportation Fund 
balance of $83,711.  To purchase six additional buses to be in place for August 2018, the district 
would need to transfer $325,000 from the General Fund Reserve during the 2017-2018 school 
year.  
 
School Bus Reimbursement (Depreciation) Process 
 
The state’s reimbursement system provides for the funding of capital costs associated with 
transporting children to school.  The depreciation funding system is designed to provide the 
replacement funds for school district owned buses.  The reimbursement amount is adjusted 
annually to align payments with the state supported price to buy a replacement bus.  Payments 
to districts are made each August and OSPI provides a forecast tool that allows for long-term 
future bus replacement. 
 
The state partially funds school bus drivers and transportation staff based on the efficiency 
rating of school district transportation operations. 
 
Purchasing Buses 
 
The state school bus purchase prices are available through the state quote system and are 
established each year from competitive price quotes in each school bus category submitted by 
Washington school bus vendors.  RCW 28A.160.195 allows any school district or educational 
service district (ESD) to purchase school buses directly from any vendor submitting an accepted 
bid without using a competitive bid process.  We have worked with Schetky Northwest Sales to 
acquire bids for six Type-A buses. Schetky Northwest is the company we worked with for our bus 
purchase in 2012. 
 
The quote for the six buses range from $65,920.53 to $69,445.83.  The district has secured 
quotes with bus specifications, including needed wheelchair lift, built-in booster seats, and seat 
belts.  All buses will be equipped with cameras and Zonar GPS systems. 
 
Other Considerations 
 

 Buses must be ordered prior to the end of the current fiscal year in order to receive this 
year’s prices. 
 

 Buses take approximately a year to build, inspect, license and deliver from Thomas Built 
in North Carolina. 

 

 To operate a fleet of seven special education buses, we would need to hire seven 
qualified drivers.   
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 Routing will be done internally, as will the human resources functions of employing 
seven drivers.   
 

 Driver training and supervision/evaluation will be accomplished internally through 
human resources and student services.   

 

 Additional clerical support staff may be needed for routing, dispatch, state reporting 
and various management tasks. 

 

 There is the possibility of utilizing the cleared area behind the high school student 
overflow parking lot to create a Special Education Bus yard. 

 

 We have several options for the maintenance of our district-operated fleet: 
a. Transportation contractor provide maintenance  
b. Inter-local agreement with a local school district to provide maintenance 
c. Contract with a Tacoma-area mechanic shop that services transportation 

vehicles 
 

 This fleet could be utilized for McKinney-Vento routes, as well as out-of-district special 
education placement students. 

 

 The upcoming RFP would indicate the district’s operation of special education routing 
and would not be included in vendor’s cost estimate. 

______________________________________________________________________________ 

Please let me know if you have any questions or would like additional information. 
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Meeting Date Meeting Type Location Time
Wednesday, 9/14/2016 Study Session Only Steilacoom High School Library 6:00 P.M.

Wednesday, 9/28/2016 Regular Business Meeting Anderson Island Elementary Schoool 6:30 P.M.

Wednesday, 10/12/2016 Study Session Only Pioneer Middle School Library 6:00 P.M.

Wednesday, 10/26/2016 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M.

Wednesday, 10/26/2016 Regular Business Meeting Pioneer Middle School Library 7:00 P.M.

Wednesday, 11/9/2016 Study Session Steilacoom High School Library 6:00 P.M.

Wednesday, 11/9/2016 Regular Business Meeting Steilacoom High School Library 7:00 P.M.

Wednesday, 12/14/2016 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M.

Wednesday, 12/14/2016 Regular Business Meeting Pioneer Middle School Library 7:00 P.M.

Wednesday, 1/11/2017 Study Session Only Steilacoom High School Library 6:00 P.M.

Wednesday, 1/25/2017 Study Session Steilacoom High School Library 6:00 P.M.

Wednesday, 1/25/2017 Regular Business Meeting Steilacoom High School Library 7:00 P.M.

Wednesday, 2/8/2017 Study Session Only Pioneer Middle School Library 6:00 P.M.

Wednesday, 2/22/2017 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M.

Wednesday, 2/22/2017 Regular Business Meeting Pioneer Middle School Library 7:00 P.M.

Wednesday, 3/8/2017 Study Session Only Steilacoom High School Library 6:00 P.M.

Wednesday, 3/22/2017 Study Session Steilacoom High School Library 6:00 P.M.

Wednesday, 3/22/2017 Regular Business Meeting Steilacoom High School Library 7:00 P.M.

Wednesday, 4/12/2017 Study Session Only Pioneer Middle School Library 6:00 P.M.

Wednesday, 4/26/2017 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M.

Wednesday, 4/26/2017 Regular Business Meeting Pioneer Middle School Library 7:00 P.M.

Wednesday, 5/10/2017 Study Session Only Steilacoom High School Library 6:00 P.M.

Wednesday, 5/24/2017 Study Session Steilacoom High School Library 6:00 P.M.

Wednesday, 5/24/2017 Regular Business Meeting Steilacoom High School Library 7:00 P.M.

Wednesday, 6/14/2017 Study Session Only Pioneer Middle School Library 6:00 P.M.

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1
BOARD MEETING SCHEDULE   2016 - 17 SCHOOL YEAR
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Thursday, 6/29/2017 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M.

Thursday, 6/29/2017 Regular Business Meeting Pioneer Middle School Library 7:00 P.M.

Thursday, 7/13/2017 Study Session Only CANCEL Steilacoom High School Library 6:00 P.M.

Thursday, 7/27/2017 Study Session Steilacoom High School Library 6:00 P.M.

Thursday, 7/27/2017 Regular Business Meeting Steilacoom High School Library 7:00 P.M.

Thursday, 8/10/2017 Study Session Only Pioneer Middle School Library 6:00 P.M.

Thursday, 8/24/2017 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M.

Thursday, 8/24/2017 Regular Business Meeting Pioneer Middle School Library 7:00 P.M.
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Steilacoom Historical School District Board Meeting Schedule 2017-18 

 

Meeting Date Meeting Type Location Time 
Wednesday, 9/13/17 Study Session Only Steilacoom High School Library 6:00 P.M. 
Wednesday, 9/27/17 Regular Business Meeting Anderson Island Elementary School 6:30 P.M. 

    
Wednesday, 10/11/17 Study Session Only Pioneer Middle School Library 6:00 P.M. 
Wednesday, 10/25/17 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M. 
Wednesday, 10/25/17 Regular Business Meeting Pioneer Middle School Library 7:00 P.M. 

    
Wednesday, 11/8/17 Study Session Steilacoom High School Library 6:00 P.M. 
Wednesday, 11/8/17 Regular Business Meeting Steilacoom High School Library 7:00 P.M. 

    
Wednesday, 12/13/17 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M. 
Wednesday, 12/13/17 Regular Business Meeting Pioneer Middle School Library 7:00 P.M. 

    
Wednesday, 1/10/18 Study Session Only Steilacoom High School Library 6:00 P.M. 
Wednesday, 1/24/18 Study Session Steilacoom High School Library 6:00 P.M. 
Wednesday, 1/24/18 Regular Business Meeting Steilacoom High School Library 7:00 P.M. 

    
Wednesday, 2/14/18 Study Session Only Pioneer Middle School Library 6:00 P.M. 
Wednesday, 2/28/18 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M. 
Wednesday, 2/28/18 Regular Business Meeting Pioneer Middle School Library 7:00 P.M. 

    
Wednesday, 3/14/18 Study Session Only Steilacoom High School Library 6:00 P.M. 
Wednesday, 3/28/18 Study Session Steilacoom High School Library 6:00 P.M. 
Wednesday, 3/28/18 Regular Business Meeting Steilacoom High School Library 7:00 P.M. 

    
Wednesday, 4/11/18 Study Session Only Pioneer Middle School Library 6:00 P.M. 
Wednesday, 4/25/18 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M. 
Wednesday, 4/25/18 Regular Business Meeting Pioneer Middle School Library 7:00 P.M. 

    
Wednesday, 5/19/18 Study Session Only Steilacoom High School Library 6:00 P.M. 
Wednesday, 5/23/18 Study Session Steilacoom High School Library 6:00 P.M. 
Wednesday, 5/23/18 Regular Business Meeting Steilacoom High School Library 7:00 P.M. 

    
Wednesday, 6/13/18 Study Session Only Pioneer Middle School Library 6:00 P.M. 

Thursday, 6/28/18 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M. 
Thursday, 6/28/18 Regular Business Meeting Pioneer Middle School Library 7:00 P.M. 

    
Thursday, 7/12/18 Study Session Only Steilacoom High School Library 6:00 P.M. 
Thursday, 7/26/18 Study Session Steilacoom High School Library 6:00 P.M. 
Thursday, 7/26/18 Regular Business Meeting Steilacoom High School Library 7:00 P.M. 

    
Thursday, 8/9/18 Study Session Only Pioneer Middle School Library 6:00 P.M. 

Thursday, 8/23/18 Study Session Pioneer Middle School Commons Conference Room 6:00 P.M. 
Thursday, 8/23/18 Regular Business Meeting Pioneer Middle School Library 7:00 P.M. 

 

 

DRAFT 6.29.17 Board Meeting 
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